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Summary

In recent years, the sphere of labor has become one of the most dynamic and contested
areas of state intervention in society. In post-socialist Romania, the labor regime has undergone
profound transformations, accompanied by legislative reforms, institutional reorganizations, and
discursive shifts aimed at redefining the relationship between employee, employer, and the state.
These transformations were not merely technical or legal in nature, but involved the mobilization
of specific forms of authority, legitimacy, and visions of social organization.

The 2011 Labor Code reform was, in this sense, more than a one-off legislative
intervention: it represented a discursive reconceptualization of the relationship between the state
and labor, bringing into play ideas about labor relations regulation, the diversification of
employment contracts, professional qualifications, performance, social protection,
competitiveness, and modernity. While during the socialist period the state openly assumed the
role of guarantor of workers’ protection, after 1989 the state gradually adopted a different stance—
apparently reduced to a technocratic role within tripartite negotiations among trade unions,
employers, and the government. As I argue in this study, the state reconfigured labor relations in a
way that favored capital.

This research is based on the premise that the state plays an active role in instituting a
specific economic and social order through legislative reforms that are not merely the result of
pressure from national and transnational social actors but also expressions of a hegemonic vision
of labor. From this perspective, the 2011 Labor Code reform should not be seen solely because of
the economic crisis or European integration, nor simply as a response to conflicting pressures from
employers’ associations and trade unions. Instead, this reform is analyzed as a discursive moment
in which a neoliberal version of labor relations is produced and legitimized—one in which
collective protection is marginalized, and responsibility is transferred to the individual.

The general objective of the research was to understand how the Romanian state, through
its official discourse, contributed to shaping the symbolic and normative framework of labor
relations during a period marked by political transition and economic pressure. Through this lens,
the study aims to highlight the mechanisms through which public discourse presents social
problems, defines legitimate actors, and naturalizes certain solutions, thereby constructing a

dominant version of the labor order. This is a qualitative study, based on critical discourse analysis



(Fairclough, 2013) of official documents and public statements. Its goal is not to draw

generalizable conclusions for all labor policy in Romania, but to trace how a specific reform

trajectory was formulated discursively at a clearly delimited historical and institutional moment.
The research is guided by a central question regarding the ways in which the Romanian

state, through its official discourse between 2003 and 2011, produced a legitimate and hegemonic

version of labor relations. Supporting this direction, the study also addressed several secondary

questions:

— What kind of actor does the state portray itself as in its own discourse, and what role does it

assume in the reform process?

— How is the relationship between economic urgency and the legitimacy of reform constructed

discursively?

— What role do themes such as flexibilization, Europeanization, and depoliticization play in the

symbolic reconfiguration of labor in this discourse?

The research emphasizes the concept of institutional imagination, by which the state not
only regulates but constructs a specific discursive role: performance, efficiency, and
competitiveness are presented as neutral, universal values. The ideological dimension is covered
over by appeals to expertise, crisis, and modernization—allowing the displacement of collective
protections without overt conflict. Combined, these strands support the thesis that the state plays
an active role in consolidating capitalist labor relations—not only through legislation but by
shaping discursively what counts as acceptable or possible in the labor field, in the terms of critical
discourse analysis (Fairclough, 2013). The official discourse imposes a dominant version of social
reality in which flexibilization policies are presented as inevitable and alternatives—collective,
union-based, or social—are relegated to the margins.

Theoretical conceptualization of the state in this research draws on Marxist political
economy, particularly Nicos Poulantzas, who views the state not simply as an instrument of the
dominant class but as a site of struggle where class interests and conflicts crystallize into a coherent
and apparently neutral form. This framing allows interpreting state action not as passive adaptation
to external pressure but as active production of a neoliberal social order—delegitimizing socialist

heritage, naturalizing flexibilization, and replacing collective logic with individualization.



This thesis argues that the 2011 reform of Romania’s Labor Code was not a mere technical
response to the economic or institutional constraints of the (post-)crisis period, but rather the
expression of a broader discursive process through which the Romanian state reconfigured its role
in relation to the labor market and actively contributed to the institutionalization of a hegemonic
neoliberal model of labor relations. In this process, the official discourse produced an image of the
state as a neutral and rational actor, while at the same time delegitimizing the protectionist legacies
of the socialist regime, assigning responsibility to the individual, and constructing flexibility as an
inevitable solution to structural labor problems. Thus, labor legislation reform was articulated not
only juridically, but also symbolically and ideologically. The state’s role was discursively
transformed from a guarantor of social balance to an administrator of the resources required for
ensuring performance and competitiveness in a market depicted as natural and self-regulating. This
dynamic, captured through critical discourse analysis, highlights the state’s function as a producer
and consolidator of capitalist relations in a context where alternative options were excluded from
the realm of political and discursive possibility.

The next chapter (Chapter 2) presents the methodological framework of the study,
explaining the type of analysis employed, the selection of objectives, and the researcher’s
positioning. Chapter 3 outlines the theoretical foundation, introducing the key concepts used in the
analysis—ideology, hegemony, discourse, Europeanization, flexibilization, depoliticization—and
how these relate to the literature on the post-socialist state. Chapter 4 examines the Explanatory
Memoranda accompanying the amendments to the Labor Code between 2003 and 2011,
identifying the main discursive directions and public justifications for the reform. Chapters 5 and
6 deepen the analysis of press releases and governmental speeches from 2011, focusing on the
relationship between economic urgency, the redefinition of the state’s role, and the
individualization of responsibility. Finally, Chapter 7 offers the general conclusions, synthesizing
the theoretical and empirical contributions of the study and opening the way for alternative
perspectives on the relationship between labor, the state, and society.

In parallel with the thesis arguments in Chapters4, 5, and 6, a discourse-analytic grid
comprising six recurrent categories was developed—these themes often overlap across the three
empirical chapters. Findings show that the discursive trajectories present in the Statements of
Reasons fit the model of dialectical appropriation typical of post-socialist Central and Eastern

European countries (Fairclough, 2013; Preoteasa, 2002). They also reflect ignorance toward



socialist experience (Oprea, 2009) and the adoption of a rudimentary knowledge of the labor
market among local actors—contributing to social deregulation through the construction of a
reform urgency (Pula, 2020; Ban, 2016) Additionally, empirical analysis demonstrates how the
state actively contributes to the deregulation of the labor market through political discourses
focused on flexibility and competitiveness.

The narrative of social deregulation in the labor market unfolds in two stages. First, the
state publicly frames an economic emergency and institutional restructuring need—constructed
via agreements with international actors. Second, social needs arising post-crisis are presented,
alongside a strategy to meet them through flexibility and competitiveness. Institutional
restructuring aligned with the European model illustrates the application of imitative
modernization in former socialist countries and the construction of “capitalism without capitalists”

Pro-reform discourse in press releases includes explicit strategies for producing capitalist
labor relations. The state presents itself as apolitical and protective, advocating a class-conflict-free
market in which worker security is conditional on performance and any abuses are adjudicated in
court. Employment relations are framed as conflicts between equals, with the state's role limited
to ensuring a functional legal framework. Unions and academic critics challenge this
representation, stressing that individual responsibility becomes a mechanism for risk transfer,
structurally favoring both organization-level and system-wide.

Sociology plays a crucial role here: it must provide tools to understand the relationship
between state, labor, and capital, and to develop analytic and discursive forms that bridge
institutional and symbolic barriers among labor-field actors. Social change can be conceptualized
and produced if we comprehend not only labor dynamics but also how the state imagines and
communicates its role publicly. In this analysis, the notion that reform was the sole modernizing
solution is itself a discursive construction. Beyond the dominant, capital-aligned version, more
equitable alternatives in structuring labor relations can be envisioned and promoted—and

sociology is essential for their articulation.



References

Adolfsson, M., Baranowska-Rataj, A., & Lundmark, A. (2022). Temporary employment, employee representation,

and employer-paid training: a comparative analysis. European Sociological Review, 38(5), 785-798.

Althusser, L. (2006). Ideology and ideological state apparatuses (notes towards an investigation). The anthropology
of the state: A reader, 9(1), 86-98.

Appelbaum, B. (2019) The Economists’ Hour: False Prophets, Free Markets, and the Fracture of Society. New York:
Little, Brown and Company citat in Juska, A. (2024). Disembedded politics: Discourses on Neoliberal Labor Law
reforms in Lithuania (2014-2016). Journal of Industrial Relations, 66(3), 434-457.

Atkinson, J. (1984). Manpower strategies for flexible organisations. Personnel Management, 16(8), 28-31.

Bafoil, F. (2016). The limits of Europeanization in Central Europe: A critical perspective on property rights, banking
capital, and industrial relations. In Labour and social transformation in Central and Eastern Europe (pp. 37-55).

Routledge.

Ban, C. (2019). Dependent development at a crossroads? Romanian capitalism and its contradictions. West

European Politics, 42(5), 1041-1068.

Ban, C. (2016). Ruling ideas: How global neoliberalism goes local. Oxford University Press.

Ban, C., (2014), Dependenta si dezvoltare. Economia politica a capitalismului romanesc. Cluj-Napoca: Tact

Barbieri, P. (2009). Flexible employment and inequality in Europe. European Sociological Review, 25(6), 621-628.

Beciu, C. (2009). Perceptia europenizarii in institutiile publice: imaginarul ,,adaptarii“ la un nou sistem. Revista

Romana de Sociologie, 20.

Bekker, S. (2011). Flexicurity: Explaining the development of a European concept (Doctoral dissertation), Utrecht

University.

Beleva, 1. (2017). Labour Market in Bulgaria in Short-Term Perspective: Evaluations and Risks for Its Development.

Economic Studies journal, (1), 3-40.

Berber, N., Morley, M. J., Podr, J., Slavi¢, A., & Gasi¢, D. (2024). Effects of Institutional and Organizational Factors
on the Changing Contours of Industrial Relations in Central and Eastern Europe. JEEMS Journal of East European

Management Studies, 29(1), 71-101.



Berglund, T., Nielsen, R. A., Reichenberg, O., & Svalund, J. (2023). Temporary contracts, employment trajectories

and dualisation: a comparison of Norway and Sweden. Work, employment and society, 37(2), 505-524.

Bernaciak, M., & Trif, A. (2023). Multiple strategies but small gains: Trade union revitalization and power resources

in Central Eastern Europe after 2008. European Journal of Industrial Relations, 29(1), 83-102.

Boc, E. (2011). The revision of the Romanian Constitution: Current issues. Revista de cercetare si interventie

sociala, (35), 149-170.

Bockman, J. (2020). Markets in the name of socialism: The left-wing origins of neoliberalism. Stanford University

Press.

Bohle, D. si Greskovits, B. (2007). Neoliberalism, Embedded Neoliberalism and Neocorporatism: Toward
Transnational Capitalism in Central-Eastern Europe. West European Politics 30(3), 443-466.

Bohle, D., & Greskovits, B. (2012). Capitalist diversity on Europe's periphery. Cornell University Press.

Bojinca, M. (2019). Statul de drept in Romania Postdecembristd. Analele Universitatii" Constantin Brancusi" din

Targu Jiu. Serie Stiinte Juridice, (4), 7-16.

Burawoy, M., & Verdery K., eds. 1999. "Introduction." In Uncertain Transition: Ethnographies of Change in the
Postsocialist World, edited by Michael Burawoy and Katherine Verdery, 1-18.

Burawoy, M. (2005). For public sociology. American Sociological Review, 70(1), 4-28.

Buti, L. (2023). The insurgent core of democracy: Symbol and matter at the limit of the political (Doctoral

dissertation),KU Leuven Lirias repository.

Carnat, T., & Lupasc, A. (2023). The History of Constitutional life in Romania. Acta Universitatis George Bacovia.
Juridica, 12(2).

Cebotari, S. (2023). Statul de drept—aspiratia suprema a regimului democratic. In Interuniversitaria (pp. 73-79).

Cernat, L. (2006). Europenization, Varieties of Capitalism and Economic Performance in Central and Eastern
Europe. New York: Palgrave Macmillan. Citat in Mihdly, Z (2021) Globalizarea industriei chimice romanesti:

dependenta occidentald socialistd si dezindustrializare post-socialista (1959-2000)

Chouliaraki, L., & Fairclough, N. (2021). Discourse in late modernity: Rethinking critical discourse analysis.

Edinburgh University Press.

Costachi, G., & Negru, B. (2024). Separatia si colaborarea puterilor—principiu fundamental al statului de drept.
Tribuna Constitutionald, (2), 110-121.



10

Coutu, M., Dukes, R., & Murray, G. (2023). Labour Law and Industrial Relations: Toward Renewal?. Relations
industrielles/Industrial Relations, 78(4).

Culic, L. (2006). From Amateur Revolutionaries to Professional Politicians: The Transformation of the Romanian

Political Elite, 1990-2004. International Journal of Sociology, 36(1), 69-92.

Culic, Irina. 2010. “State of Imagination: Embodiments of Immigration Canada.” The Sociological Review 58 (3):

343-360.

Czarzasty, J. (2024). 20 years after. Changing perspectives on industrial relations in Central and Eastern Europe two
decades after EU enlargement: from transition to transformation. Transfer: European Review of Labour and

Research, 30(1), 15-31.

Delteil, V., & Kirov, V. (2016). Building and reshaping social dialogue in the CEECs: From formal Europeanization
to new dependencies in Bulgaria and Romania. In Labour and Social Transformation in Central and Eastern Europe

(pp- 199-220). Routledge.

Drishti, E., & Kopliku, B. (2024). The Influence of Social Norms on HRM Practices in Albania: Unravelling the

Impact of Cultural and Institutional Contexts in a Post-Socialist Market. In IAI Academic Conference Proceedings

(p. 27).

Dyer, S., Humphries, M., Fitzgibbons, D., & Hurd, F. (2014). Understanding management critically: A student text.
Sage. Citat in Watson, T. J. (2017). Sociology, work and industry (5th ed.). Routledge.

Eyal, G., Szelényi, 1., & Townsley, E. R. (2000). Making capitalism without capitalists: The new ruling elites in
Eastern Europe. Verso. Citat in Czarzasty (2024),. 20 years after. Changing perspectives on industrial relations in
Central and Eastern Europe two decades after EU enlargement: from transition to transformation. Transfer:

European Review of Labour and Research, 30(1), 15-31.

Fairclough, N. (2013). A dialectical-relational approach to critical discourse analysis in social research1. In Critical

Discourse Analysis (pp. 230-254). Routledge.

Fairclough, N. (2013). Critical discourse analysis: The critical study of language. Routledge.

Fairclough, N. (1989). Language and Power. London: Longman.

Fleming, P., & Spicer, A. (2014). Power in Management and Organization Science. The Academy of Management

Annals, 8(1), 237-298. Citat in Watson, T. (2017). Sociology, Work and Organisation. Routledge.

Gallas, A. (2017). Revisiting conjunctural marxism: Althusser and Poulantzas on the state. Rethinking marxism,

29(2), 256-280.



11

Geppert M., Williams K., Wortmann M., et al. (2014) Industrial relations in European hypermarkets: Home and host
country influences. European Journal of Industrial Relations 20(3): 255-271. Citat in Czarzasty. (2024). 20 years
after. Changing perspectives on industrial relations in Central and Eastern Europe two decades after EU

enlargement: from transition to transformation. Transfer: European Review of Labour and Research, 30(1), 15-31.

Gilca, C. (2012) Noi teorii in dreptul muncii I-IV. [Online]. Available at: https://www.juridice.ro/185556/noi-teorii-

in-dreptul-muncii-iv.html Citat in Vallasek, M. (2022). Romania: Development of Labor Law Under the Banner of

Flexibility.

Godard, J. (2014). “The psychologisation of employment relations”, Human Resource Management Journal 24(1):
1-18. citat in Coutu, M., Dukes, R., & Murray, G. (2023). Labour Law and Industrial Relations: Toward Renewal?.
Relations industrielles/Industrial Relations, 78(4).

Guest, D. E. (1987). Human resource management and industrial relations [1]. Journal of Management Studies,

24(5), 503-521.

Guga, S. (2016). Munca atipicd in Romania de la izbucnirea crizei: O perspectiva de ansamblu. Bucuresti: Next

Publishing.

Giinay, O. (2024). Interest Groups and EU-Turkey Relations: A Critical Discourse Analysis of Labor Unions and
Employers’ Associations. Uluslararasi Iliskiler Calismalar1 Dergisi, 4(1), 18-31.

Gyorffy, D. (2022). The middle-income trap in Central and Eastern Europe in the 2010s: institutions and divergent
growth models. Comparative European Politics, 20(1), 90-113.

Hall P.A. si Soskice D., (2001) Varieties of Capitalism: The Institutional Foundations of Comparative Advantage.
Oxford si New York: Oxford University Press

Holdren, N., & Tucker, E. (2020). Marxist theories of Law past and present: A meditation occasioned by the 25th
anniversary of Law, labor, and ideology. Law & social inquiry, 45(4), 1142-1169.

Hunek, I. & Geary, J (2016). Institutional transition, power relations and the development of employment practices
in multinational companies operating in Central and Eastern Europe. In Labour and Social Transformation in Central

and Eastern Europe (pp. 74-90). Routledge.

Deleanu, I. Institutii si proceduri constitutionale in dreptul roman si dreptul comparat, Editura C. H. Beck, Bucuresti,

2006
Tonescu, S. (2008). Justitia si marile doctrine privind statul de drept. In: St. de drept romanesc, 1-2.

Jessop, B. (2004). Critical semiotic analysis and cultural political economy. Critical discourse studies, 1(2), 159-174.


https://www.juridice.ro/185556/noi-teorii-in-dreptul-muncii-iv.html
https://www.juridice.ro/185556/noi-teorii-in-dreptul-muncii-iv.html

12

Jessop, B. (2021). Poulantzas' changing views on law and the state. In Research Handbook on Law and Marxism

(pp. 156-172). Edward Elgar Publishing.

Juska, A., & Woolfson, C. (2017). The moral discourses of ‘post-crisis’ neoliberalism: a case study of Lithuania’s

Labour Code reform. Critical Discourse Studies, 14(2), 132-149.

Juska, A. (2024). Disembedded politics: Discourses on Neoliberal Labor Law reforms in Lithuania (2014-2016).
Journal of Industrial Relations, 66(3), 434-457.

Khachaturian, R. (2021). The state as social relation: Poulantzas on materiality and political strategy. In Research

Handbook on Law and Marxism (pp. 173-188). Edward Elgar Publishing.

Kirov, V. N. (2021). Flexibility and insecurity: Sociological analysis of work and employment in Bulgaria 1989—

2019 (Doctor of Science dissertation). Bulgarian Academy of Sciences, Sofia.

Larsen, T. P., & Ilsee, A. (2024). Workers with few hours — who secures their social rights? — The role of social

dialogue and collective bargaining. European Journal of Industrial Relations, 30(4), 349-361.

Mihaly, Z. (2021). Globalizarea industriei chimice romanesti: Dependenta occidentald socialista si dezindustrializare

post-socialistd (1959-2000). Cluj-Napoca: Presa Universitara Clujeana.

Morley, M., Podr, J., Heraty, N., Alas, R., & Pocztowski, A. (2016). Developments in human resource management
in Central and Eastern Europe in comparative perspective. In International Human Resource Management (pp. 73-

99). Routledge.

Morozan, N. (2024). Statul de drept: concept, trasaturi, exigente. Tribuna Constitutionala, (2), 94-109.

Neil, M. & Hess, M., (2010), The Geographies of Production, in Trevor J. Barnes, Jamie Peck, Eric Sheppard
(coord.) The Wiley-Blackwell Companion to Economic Geography. pp 157-169. Malden and Oxford: Blackwell
Publishing.

Nolke, A & Vliegenthart, A (2009), Enlarging the varieties of capitalism: The Emergence of Dependent Market
Economies in East Central Europe, World politics 61.04 (2009): 670-702.

Oprea, M. (2013). Development discourse in Romania: From socialism to EU membership. In Development Policies

of Central and Eastern European States (pp. 66-82). Routledge.

Oprea, M. (2009). Development discourse in Romania: From socialism to EU membership (Doctoral dissertation,

Universita di Bologna).



13

Podr, J., Engle, A. D., Kovacs, 1. E., Morley, M. J., Kerekes, K., Slavic, A., ... & Abdrazakova, A. (2020).
Multinationals and the evolving contours of their human management practices in Central and Eastern Europe and

the former Soviet Union. Employee Relations: The International Journal, 42(3), 582-608.

Pop, L. (2013). The Decoupling of Social Policy Reforms in Romania. Social Policy & Administration, 47(2), 161—
181.

Popescu, S. (1998) Statul de drept in dezbaterile contemporane, Editura Academiei, Bucuresti, 1998

Polanyi, K. (2001 [1944]). The Great Transformation: The political and economic origins of our time. Beacon Press.

Poulantzas, N. (1976). The capitalist state: A reply to Miliband and Laclau. New Left Review, 95(1), 63-83.

Poulantzas, N. (2020). The Poulantzas reader: Marxism, law, and the state. Verso Books.

Predescu, 1. & Safta, M. (2009). Principiul securitatii juridice, fundament al statului de drept repere jurisprudentiale.

Buletinul Curtii Constitutionale, (1).

Preoteasa, 1. (2002). Intellectuals and the public sphere in post-communist Romania: a discourse analytical

perspective. Discourse & Society, 13(2), 269-292.

Pula B .(2020) Disembedded politics: Neoliberal reform and labour market institutions in Central and Eastern

Europe. Government and Opposition 55(4): 557-577.

Rahim, T. (2023). Poulantzas's paradigm: Reconceptualizing power and class in the capitalist state. Gomal

University Journal of Research, 39(3), 277-293

Sinzheimer, H. (1927). Grundziige des Arbeitsrechts, 2 edition, Jena: Verlag von Jacob Fisher citat in Coutu, M.,
Dukes, R., & Murray, G. (2023). Labour Law and Industrial Relations: Toward Renewal?. Relations
industrielles/Industrial Relations, 78(4).

Smochina, A. (2024). Recenzie stiintifica asupra monografiei ,,Fundamentul stiintific al statului de drept”. Tribuna

Constitutionala, (1), 99-104.

Slobodian Q. (2018) Globalists. The End of Empire and the Birth of Neoliberalism. Cambridge, MA: Harvard
University Press. citat in Juska, A. (2024). Disembedded politics: Discourses on Neoliberal Labor Law reforms in

Lithuania (2014-2016). Journal of Industrial Relations, 66(3), 434-457.

Solonean, D. (2023). The Romanian education reform of 1995: ideological drifts and governance in the wake of the

World Bank restructuring. International Journal of Qualitative Studies in Education, 1-17.



14

Pop, T. (1992) ,,Rolul practicii judiciare a Curtii Supreme de Justitie in consolidarea statului de drept”, in Revista

Studii de drept romanesc, nr. 1/1992

Top, D. (2018) Tratat de dreptul muncii. Bucuresti: Mustang. Citat in Vallasek, M. (2022). Romania: Development
of labor law under the banner of flexibility. In K. S. Larsen (Ed.), Flexibility and insecurity in European labor

markets (pp. xx—xx). Palgrave Macmillan.

Trif, A. (2008). Opportunities and challenges of EU accession: Industrial relations in Romania. European Journal of

Industrial Relations, 14(4), 461-478.

Trif, A., Paolucci, V., Kahancova, M., & Koukiadaki, A. (2023). Power resources and successful trade union actions
that address precarity in adverse contexts: The case of Central and Eastern Europe. Human Relations, 76(1), 144-

167.

Vallasek, M. (2022). Romania: Development of Labor Law Under the Banner of Flexibility.

Waeger, D. A. Weber K. (2017) Institutional complexity and Organizational Change: An Open Polity Perspective,
Academy of Management review Citat in Watson, T (2017) Sociology, Work and Organisation. Routledge.

Watson, T. (2017). Sociology, Work and Organisation. Routledge.

Online sources: website-uri oficiale publice

Site-ul Guvernul Romaniei http://arhiva.gov.ro/

Site-ul Camera Deputatilor https://www.cdep.ro/

Site-ul Info.gov.ro https://info.gov.ro/
Ghidul InfoGOV https://info.gov.ro/wp-content/uploads/2019/09/Ghid-InfoGov.pdf

Lista prim-ministri guvernul Romaniei http://arhiva.gov.ro/istoric-prim-mini-and-351-tri__c36l1p1.html

Consiliul Stiintific al Universitatii Babes-Bolyai. Inteligenta artificiald in scrierea academica: Punct de vedere

https://ubbcluj.ro/ro/infoubb/comunicate/consiliul-stiintific-ubb-despre-inteligenta-artificiala-in-scrierea-academica



http://arhiva.gov.ro/
https://www.cdep.ro/
https://info.gov.ro/
https://info.gov.ro/wp-content/uploads/2019/09/Ghid-InfoGov.pdf
http://arhiva.gov.ro/istoric-prim-mini-and-351-tri__c36l1p1.html
https://ubbcluj.ro/ro/infoubb/comunicate/consiliul-stiintific-ubb-despre-inteligenta-artificiala-in-scrierea-academica

	Summary
	References
	Online sources: website-uri oficiale publice


