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PhD thesis summary 

 
Keywords: Employers, Communities of practice, Government, Insertion on the labor market, 

Methodology for evaluating the insertion process (M.E.P.I), Strategic planning, Online 

platform FirstJobRomânia.ro, Study programs, Students and graduates, Romania 

Thesis structure 

 
The doctoral thesis addresses the issue of insertion of university students and graduates 

on the Romanian labor market. The thesis is divided into 6 chapters, preceded by an 

introduction presenting the context in which the present research is carried out. The introduction 

presents the context in which the labor market evolves both at European and national level, 

addressing the issue of insertion of young students and recent graduates from the perspective 

of the educational offer of Romanian universities. Thus, this research becomes relevant both 

for society, academia and business.  

Each chapter is divided into subchapters detailing the important aspects briefly 

presented in order: universities and insertion on the labor market (chapter 1), basics of labor 

market planning (chapter 2), methodology (M.E.P.I) developed and research tools used to 

evaluate the process of insertion of graduates on the labor market (chapter 3), data collection 

and results obtained in research conducted applying methodology (M.E.P.I.) (Chapter 4), 

strategies addressing key identified problems (Chapter 5) and conclusions, limitations and 

possible future strategies (Chapter 6). 

Thus, Chapter 1 defines academic education systems and identifies the challenges they 

face in the world and in Romania. As a trainer of the senior workforce, having a significant 

influence on the personal and professional development of students and graduates and 

representing an important part of their progress in society, the mission of tertiary education 

institutions is to provide high-quality education and training. University study programs are 

grouped by fields of study and are led by a managerial and academic body. These represent the 
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level at which universities can fundamentally intervene in order to increase the quality of 

education. The challenges faced by universities in the world and in Romania are related to: the 

sudden shift to online learning, international competition due to globalization and student 

mobility and last but not least, the change in the global academic paradigm as a result of the 

recent pandemic crisis, technological changes and very specific performance indices. Thus, the 

Romanian state has a decisive role in addressing the transformation of the academic world in 

the post-pandemic period we are going through.  

Chapter 1 also deals with the aspects regarding the insertion on the labor market of 

students and graduates of university studies in Romania. The insertion process is approached 

from the perspective of young graduates of the public tertiary education system in our country. 

These young people, despite completing a higher level training phase, face a number of 

challenges in their integration into the labour market, which make it difficult for them to access 

a job. The impact of unemployment on this important segment of the population raises big 

questions about increasing employability in the labour market. The determining aspects in the 

process of insertion of students and recent graduates on the Romanian labor market are 

highlighted at the end of the chapter.  

Chapter 2 presents theoretical aspects of public and strategic management of 

organizations from the perspective of improving their performance. Through strategic planning, 

we want educational programs to be relevant, updated, adapted to market needs and concrete. 

Strategic management is defined as a continuous process with primary responsibility for the 

implementation of strategies by persons appointed to managerial positions. Strategies are the 

means by which planned goals are achieved. These concepts are to be applied throughout this 

doctoral thesis in order to increase the insertion of students and graduates on the Romanian 

labor market. 

Chapter 3 analyses the systemic components that relate to each other and directly 

influence the process of insertion into the labour market (government, universities, students and 

employers). In the first stage, the methods for monitoring higher education graduates developed 
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by the systems in the European states with the greatest longevity are described, namely DLHE 

Methodology in Great Britain, Quantitative Methodology in France and KOAB Methodology 

in Germany. Then, the current research method applied in Romania is described. Following the 

results  of the analysis of the three research methodologies practiced at national level in the 

European Union and the current stage of development of the evaluation of the graduate insertion 

process in Romania, a new methodology (M.E.P.I.) is developed and presented in this chapter. 

The proposed methodology is a complex methodology composed of the Quadrant Graphic 

Method, called the SUEG Method, and the Triangulation Method, called the InterChest Method. 

Both methods were developed by the author but are refined in this thesis through the perspective 

of the present research. The methodology is detailed in this chapter. In conclusion, the 

usefulness of the proposed methodology is highlighted.  

• InterChest method – allows collecting information on the insertion process, its strategic 

analysis and identifying critical aspects for the strategic planning of Romanian 

universities  

• The SUEG method – allows the evaluation of the insertion process, focusing on 

improving the systemic components of the process. 

Chapter 4 details the research of the  process of insertion of students and graduates on 

the Romanian labor market as a result of applying the newly developed M.E.P.I methodology. 

This chapter presents the results of the main systematic and practical analyses of the theoretical 

aspects stated during the opening chapters. Chapter 4 analyzes the existing situation regarding 

the insertion of students and recent graduates from state higher education on the Romanian 

labor market in a qualitative research. The approach from the perspective of universities and 

study programs to the analysis of the existing situation allows the identification of critical 

aspects in order to increase the level of insertion on the labor market of students / graduates. 

The practical purpose of this stage is to obtain information that can support the practical 

application of strategic planning in Romanian universities. Moreover, actions are identified to 

ensure basic resources and conditions for increasing the capacity of young people, with a direct 
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impact on the insertion on the labor market of students and recent graduates. Universities can 

support the prioritization of these actions in the short and long term. Chapter 4 demonstrates 

the Advanced Hypothesis at the quantitative research stage.  

• HYPOTHESIS: Increasing the insertion of graduates from the academic environment 

on the Romanian labor market, expressed by the number of months from graduation to 

employment at the first job, can be achieved by improving study programs. 

The cantative research was conducted on a sample from Romania, according to the research 

methodology proposed in chapter 3. As a result of collecting data on a sample of 370 people 

from 3 universities, it resulted that increasing the insertion of graduates from the academic 

environment on the Romanian labor market, expressed by the number of months from 

graduation to employment at the first job, can be achieved by improving study programs 

through at least the following aspects:  (1) development of specialized disciplines and practice, 

(2) increasing the reputation of the study program (eg international accreditation), (3) 

developing students' work skills (eg teamwork), respectively (4) intensifying career counseling 

activities. 

Chapter 4 analyzes the monitoring of insertion in three case studies, Babeș-Bolyai 

University (U.B.B.), Alexandru Ioan Cuza University of Iasi (U.A.I.C.) and University of 

Bucharest (U.B.) in order to validate the results obtained through the proposed methodology. 

The results of this analysis were further used in the holistic development of the strategic 

planning concept, as well as in the validation of the methodology (M.E.P.I.). It resulted that the 

methodology (M.E.P.I.) developed is stable and that it can be used with national application, in 

order to improve the level of insertion on the labor market of students and recent graduates in 

a pilot project described in the next chapter. 

Chapter 5 emphasizes the directions of long-term strategic planning as an approach in 

order to achieve the general objective of the thesis that respond to major issues identified: the 

development of the system of diversification of partnerships between universities and 

employers. The facilitation of the insertion process, the development of communities of practice 
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and the evaluation of the performance of each component of the insertion system are embedded 

as actions in an online platform (FirstJobRomania.ro) of great utility. The background of the 

research implies, in the first phase, the development of a concept of assimilation through the 

online platform (FirstJobRomânia.ro) of data on the public educational sector, employers in the 

public and private sector, as well as students and graduates. It will facilitate the generation of 

information based on which solutions will be obtained to ensure a much higher and faster degree 

of employment for students and graduates.  

The development of the insertion process evaluation methodology (M.E.P.I) is also an 

integral part of this platform. The developed methodology will allow evaluating and increasing 

the process of insertion of students and recent graduates on the labor market. This objective 

ensures that an overview of the existing situation and possibilities for improving employability 

in the labour market is established. Strategic planning in the public educational sector involves 

a well-defined methodology that will be the key to success for young people's access to the 

targeted system through which a clearly superior safety and training will be provided at the end 

of their studies. 

The main objective of  this doctoral thesis is  to increase the insertion of students, 

respectively graduates on the labor market by creating a platform (firstjobromania.ro) of 

interaction between at least 3 important university centers in Romania and employers, in order 

to diversify partnerships between universities and the business environment, through which the 

latter will be able to recruit and select students and graduates through direct collaboration with 

universities. The platform can be viewed directly on the firstjobromania.ro link, being currently 

in the working stage. The development of this platform will facilitate the access of the parties 

involved, without location restrictions, given that in the final stage, this project will involve 3 

large university centers in the country and employers from different regions. 

In conclusion, through the FirstJobRomania.ro Platform, internships will be offered to 

students, adapted to the curricula of study programs, within communities of practice.  At the 

same time, it will provide students with knowledge about higher education studies, such as 



10 

access to laws, study plans, regulations, internships in communities of practice, career 

counseling, access to the labor market, etc.  

Finally, innovative directions of action will be established to increase the insertion of 

employed graduates immediately after completing their studies. The variable of interest that 

characterizes the process of insertion of recent graduates on the labor market is  the number of 

months from graduation to employment at the first job.  

Chapter 6 elaborates the conclusions, limitations and future strategies of the research 

carried out within the framework of this doctoral thesis. The research hypothesis being 

demonstrated, the methodology can be improved and the results extrapolated to the entire 

statistical population. Last but not least, the popularity of the platform will allow drawing future 

research hypotheses. 

Starting from the advanced research hypothesis in the opening of this research:  

Increasing the insertion of graduates from the academic environment on the Romanian labor 

market expressed by the number of months from graduation to employment at the first job can 

be achieved by improving study programs, the statistical analysis on the variable number of 

months from graduation to employment at the first job was performed and the correlation was 

tested this indicator with some aspects specific to the study program: studying specialized 

disciplines, practice, reputation, developing students' work skills, and advising them in their 

careers. 

In conclusion, the research showed that between the number of months from graduation 

to employment at the first job and between specialized disciplines there is a relatively 

acceptable degree of association, the correlation being negative (-). This means that the number 

of months can be reduced by increasing the degree of study of specialized disciplines. At the 

same time, the correlation of the number of months from graduation to employment at the first 

job with studying practice resulted in an almost acceptable degree of association. Similarly, the 

correlation between the number of months from graduation to employment at the first job with 

the performance of the study program is a strongly negative one, which means that the number 
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of months may decrease if the academic reputation of the study program increases. Moreover, 

by intensifying the application of working methods such as group projects, the number of 

months from graduation to employment at the first job of graduates can decrease. 

It follows that improving insertion on the labor market can be achieved by increasing 

the performance of study programs, by studying more intensively specialized disciplines, by 

developing group work methods, developing the concept of practice and thus increasing the 

reputation of study programs.  

As limitations of the present research, it can be mentioned that the results obtained are 

not perfectly valid for the entire statistical population of graduates in Romania, given that the 

studied sample registered certain representativeness deficiencies. Taking into account the 

composition of the sample, the statistical results described and the results obtained are currently 

expressed as general conclusions, as valid directions of improvement in order to increase 

insertion into the labor market. 

 
  



12 

BIBLIOGRAPHY 

 
 

Books 

Allison Michael, Jude Kaye, Strategic Planning for Nonprofic Organizations: A practical guide 

and workbook, John Wiley & Sons, San Francisco: New Jersey, 2005; 

Ansoff, H. I., The New Corporate Strategy, John Wiley, New York, 1988; 

Berry, Frances Stokes, Public Administration Review, ProQuest Central, 1994; 

Borza Anca, Strategic Management, Risoprint Publishing House, Cluj-Napoca, 2012; 

Brian James Quinn, Strategies for Change: Logical Incrementalism, R.D. Irwin, 1980, ch. 1, 

pp. 10-12; 

Bryson, J.M., Strategic Planning for Public and Nonprofit Organizations: A Guide to 

Strengthening and Sustaining Organizational Achievements, San Francisco, Jossey Bass, 1995; 

Cathy Gedvilas, Keys to Strategic Benefits Planning in the Public Sector, ACA News, 1997; 
Certo C. Samuel, Peter J. Paul, Strategic Management a Focus on Procces, Irwin, Burr Ridge 

III, 1993; 

Certo C. Samuel, Peter J. Paul, Strategic Management: Concepts and Applications, Edition 3, 
Austeen Press, 1995; 
Chandler, A.D., Strategies and Corporate Structure, Editions d'Organisation, Paris, 1989; 

Gabriela Marinescu, Modern Public Management, TechnoPress Publishing House, Iasi; 
Gregory Streib, Applying Strategic Decision Making in Local Governments, ASPA Classics 
Volume; 
Hințea Călin Emilian (ed.), Case Studies in Strategic Planning, Accent Publishing House, 

Dorobantilor 98/20 Cluj-Napoca, 2007; 

Mintzberg, H., Rise and Fall of Strategic Planning, Free Press, 2013; 

Mintzberg H., Crafting Strategy, Harvard Business Review, EBSCO, 2001; 

Osborne David, Reinventing Government: What a difference a strategy makes, Vienna, 2007; 

Osborne David, Reinventing Government: How the Entrepreneurial Spirit is Transforming the 

Public Sector, Plume, London, 1993; 

Politt C., Bouckaert, G., Public Management Reform, a Comparative Analysis, Oxford 

University Press, New York, 2000; 

Roxandra G. Florincuța, Strategic planning in non-governmental organizations, Mega Cluj-

Napoca, 2008; 

Rue, Leslie W., Holland, Phyllis G. (1989) Strategic Management: concepts and experiences, 

New York, McGraw Hill; 

Sharplin Arthur, Strategic Management, Northeast Louisiana University, McGraw-Hill Book 

Company, New York, 1985; 



13 

Venkatraman and Ramanujam, Measurement of business performance in strategy research: A 

comparizon of Approaches, Academy of Management Review, Vol 11. No. 4. 801-814, 1986; 

Waldo, D., The Enterprise of Public Administration, Novato: Chandler & Sharp Publishers, 

1980; 

 

Articles 

Bălan Emilian, Troanță Rebeleş Dragoș Teodor, General Principles of the Administrative 

Procedure. The Romania Perspectives, Bucharest, Transylvanian Review of Administrative 

Sciences, pp 13-29, 2007; 

C.R. Bunning, Effective Strategic Planning in the Public Sector, The Intrenational Journal of 

Public Sector Management, 1992; 

COVENTRY, Rosalind Searle-University; FROM VALENCIA, José M. Peiró-University. 

What we know about youth employment rates: Synthesis of research and best practices. 2014; 

Frunză, S., & Frunză, M., Philosophy and the Labour Market in Romania,  Journal for the Study 

of Religions and Ideologies, 2010, pp. 9, 25, 28-58, in 2010; 

Ginter M. Peter and White D. Donald, A Social Learning Approach to Strategic Management: 

Toward a Theoretical Foundation, 1982, Academy of Management Review, vol 7, no 2, pp. 253-

261; 

Hințea Călin Emilian, Public Administration Schools in Romania: Strategic choices for the 

future, Journal of Research and Social Intervention, 2013, vol. 42, pp. 294-309; 

Hințea Călin Emilian, Profiroiu Marius, Developing Strategic Management Capacity in the 

context of Public Sector Reform in Romania, Cluj-Napoca, pp 1-29;  

Hințea Călin Emilian, How to Build the Strategic Profile of a Community, Cluj-Napoca 2015, 

pp 101-119; 

Hințea Călin Emilian, Strategic Planning in Public Sector Case Study: Strategic Planning in 

Cluj-Napoca, Romania, 2008, Trasylvanian Review of Administrative Sciences, ISSN 1842-

2845, pp.51-63; 

Minztberg H., James A. Waters, Of Strategies, Deliberate and Emergent, Strategic 

Management Journal, Vol. 6. 257-272; 1985; 

Musgrave R.A., The  Voluntary Exchange Theory of Public Economy, 1939, Quarterly Journal 

of Economics, Vol. 53, pp. 213-237; 

NEMES, Catalin. Contributions on change and development of European technical universities. 

2013. PhD Thesis; 

Pollit C. – Clarifying Convergence. Striking Similarities and Durable Differences  in Public 

Management Reform, Published in Public Management Review, 2002, The Netherlands, 4(1), 

pp 471-492; 



14 

Potcovel E. Camelia, Ciocan Remus, The path to failure through lack of communication, 

International Conference Transdisciplinarity and Communicative Action, 21-22 November 

2014, LUMEN Publishing House, Targoviște, Romania, ISBN 978-88-7587-713-2; 

Potcovel (Ciocan) Elena-Camelia, "Strategic Planning of Romanian Universities for Better 

Integration of Students into the Labor Market", Transylvanian International Conference in 

Public Administration 2017, Romania, Cluj-Napoca, 02-04 November 2017, ISBN 978-606-

561-184-9; 

Potcovel (Ciocan) Elena-Camelia, "Strategic Constributions for Correlating the Educational 

Offer with the Requirements of the Business Environment in Romania", Transylvanian 

International Conference in Public Administration 2018, Romania, Cluj-Napoca, November 

16-18, 2018, ISBN 978-606-561-202-0. 

Simionescu, M. and Naroș, M.S., 2019. The Unemployment of Highly Educated People in 

Romania. A Panel VAR Approach. Studia Universitatis Vasile Goldiș Arad, Economic 

Sciences Series, 29(3), pp.20-37. 

 

Book chapters 

Collins John, Porter E. Michael, The Concepts and Techniques of Strategic Management, ch. 

5, pp. 102-123, New York, Free Press, 1985, Competitive Advantage; 

Gulick, L., Notes on the  Theory of Organisations in Luther Gulick, Urwick, L., (eds), Papers 

on the Science of Administration, Augustus M. Kelly Publishers, New York, 1937, pp 1407-

1408; 

Kenichi Ohmae, Kenneth R. Andrews, The Concepts and Techniques of Strategic Management, 

ch. 3, pp. 55-84; 

Lewis Carrol, Kenneth H. Olsen, Oster M. Sharon, The Concepts and Techniques of Strategic 

Management, ch. 1, pp. 1-19; 

Mintzberg H., The Rise and Decline of Strategic Planning, 2008, ch. 6; 

Pascale T. Richard, Strategy Formation, California Management Review, 1987, ch. 5, pp.152-

165; 

Scott R. Charles, John Reed, The Concepts and Techniques of Strategic Management, ch. 4, pp. 

86-100; 

 

 

 

Learning materials 

Ţiclău Tudor Cristian, Gyorgy Jenei, Vazquez-Burguete Jose Luis, Rodriguez Pablo Gutierrez, 

Management and Leadership in Public Organizations; 



15 

Sandor Sorin Dan, Research methods and techniques in social sciences, 

https://moodle.fspac.ubbcluj.ro. 

 

Presentations 

Potcovel E. Camelia, dissertation, Strategic Planning of O.T.I.M.M.C. (Territorial Office for 

Small and Medium Enterprises and Cooperation) Cluj-Napoca, 2014; 

Erzsébet Pocsveiler, Dissertation, Strategic Planning in Şimleu-Silvaniei, Cluj-Napoca 2013; 

Gica Oana Adriana, Strategic Management Process in Small and Medium Enterprises, Cluj-

Napoca 2011; 

Hințea Călin Emilian, Strategic Planning in Public Administration, The 4th European CAF 

User's Event, Bucharest, 2010; 

 

Internet 

Romanian Academy (2006). Romanian Academy - Project SIPOCA 3 (upload). [online] 

acad.ro. Available at: https://acad.ro/proiecteFSE/pag_proiect_SIPOCA3.htm [Accessed Aug 

30, 2023]; 

Academy Romanian (2017). Romania's development strategy for the next 20 years. 

ROMANIAN ACADEMY PUBLISHING HOUSE; 

National Employment Agency (2023). ANOFM. [online] Anofm.ro. Available at: 

https://www.anofm.ro/; 

Multidimensional analysis of vocational education and training from the perspective of using 

data in strategic decisions on infrastructure investments 1. (n.d.). Available at: 

https://www.edu.ro/sites/default/files/Anexa%201_Analiza%20functionala_0.pdf [Accessed 

Aug 30, 2023]; 

NCA (n.d.). National Authority for Qualifications. [online] Available at: http://www.anc.edu.ro 

[Accessed Aug 30, 2023]; 

Blog.learnlife.com. (n.d.). What does VUCA learning look like? [online] Available at: 

https://blog.learnlife.com/vuca-learning [Accessed Aug 30, 2023]; 

Commission.europa.eu. (n.d.). European Solidarity Corps. [online] Available at: 

https://commission.europa.eu/funding-tenders/find-funding/eu-funding-

programmes/european-solidarity-corps_en [Accessed 30 Aug 2023]; 



16 

Commission.europa.eu. (n.d.). Higher education system. [online] Available at: 

https://commission.europa.eu/education/study-or-teach-abroad/selecting-university-or-other-

institution/higher-education-system_ro [Accessed Aug 30, 2023]; 

Council of the European Union (2022). Joint Employment Report 2022. [online] Available at: 

https://data.consilium.europa.eu/doc/document/ST-7252-2022-INIT/ro/pdf; 

Ec.europa.eu. (n.d.). Commission kick-starts work on the European Year of Skills. [online] 

Available at: 

https://ec.europa.eu/social/main.jsp?langId=en&catId=89&newsId=10431&furtherNews=yes; 

Ec.europa.eu. (n.d.). EU Ministers agree on European framework for quality and effective 

apprenticeships. [online] Available at: 

https://ec.europa.eu/social/main.jsp?catId=89&newsId=9069&furtherNews=yes&langId=en& 

[Accessed Aug 30, 2023]; 

Ec.europa.eu. (n.d.). Europe 2020: Commission proposes new economic strategy in Europe. 

[online] Available at: 

https://ec.europa.eu/social/main.jsp?catId=89&newsId=724&furtherNews=yes&langId=en&) 

[Accessed Aug 30, 2023]; 

Ec.europa.eu. (n.d.). Europe 2020: Commission proposes new economic strategy in Europe. 

[online] Available at: 

https://ec.europa.eu/social/main.jsp?catId=89&newsId=724&furtherNews=yes&langId=en& 

[Accessed Aug 30, 2023]; 

Ec.europa.eu. (n.d.). Europe 2020: Commission proposes new economic strategy in Europe. 

[online] Available at: 

https://ec.europa.eu/social/main.jsp?catId=89&newsId=724&furtherNews=yes&langId=en& 

[Accessed Aug 30, 2023]; 

Ec.europa.eu. (n.d.). The reinforced Youth Guarantee. [online] Available at: 

https://ec.europa.eu/social/main.jsp?catId=1079&langId=en& [Accessed Aug 30, 2023]; 

Ec.europa.eu. (n.d.). Youth Employment Initiative (YEI). [online] Available at: 

https://ec.europa.eu/social/main.jsp?langId=en&catId=1176 [Accessed Aug 30, 2023]; 

European Commission (2013). SWD(2013) 2 final -Volume VIII/IX Subject: Commission Staff 

Working Document Employment and Social Developments in Europe 2012 Delegations will 

find attached Commission document SWD(2013) 2 final -Volume VIII/IX. ________ Encl.: 



17 

SWD(2013) 2 final -Volume VIII/IX. [online] Available at: 

http://register.consilium.europa.eu/pdf/en/13/st05/st05571-ad09.en13.pdf; 

European Commission - European Commission. (n.d.). Press corner. [online] Available at: 

https://ec.europa.eu/commission/presscorner/detail/en/IP_22_36 [Accessed Aug 30, 2023]; 

European Commission - European Commission. (n.d.). Press corner. [online] Available at: 

https://ec.europa.eu/commission/presscorner/detail/en/IP_22_365; 

Eurostat (2011). Home - Eurostat. [online] Europa.eu. Available at: 

https://ec.europa.eu/eurostat/web/main/home; 

eurydice.eacea.ec.europa.eu. (n.d.). National reforms in higher education. [online] Available 

at: https://eurydice.eacea.ec.europa.eu/ro/national-education-systems/romania/reforme-

nationale-domeniul-invatamantului-superior [Accessed Aug 30, 2023]; 

Forhe.ro. (n.d.). Strategic projects for Higher Education. [online] Available at: http://forhe.ro/ 

[Accessed Aug 30, 2023]; 

Friedrich-Ebert-Stiftung (FES) (2019). STUDY ON YOUNG PEOPLE IN ROMANIA 

2018/2019. [online] Available at: https://library.fes.de/pdf-files/bueros/bukarest/15294.pdf; 

Gandul.info (2015). 3 YEARS WITH PONTA. How does the IMAGE of the Romanian education 

system look like after four changes in the education law. [online] Thought. Available at: 

https://www.gandul.ro/stiri/3-ani-cu-ponta--arata-imaginea-sistemului-de-invatamant-din-

romania-dupa-patru-schimbari-ale-legii-educatiei-14160441 [Accessed Aug 30, 2023]; 

Grimwood, M., Sics, U. and Tulea, M. (2009). Strategic planning manual. [online] General 

Secretariat of the Government - Public Policy Directorate. Available at: 

https://sgg.gov.ro/docs/File/UPP/doc/manual-planificare-strategica.pdf [Accessed Aug 30, 

2023]; 

Government of Romania (2016). EDUCATION AND TRAINING STRATEGY IN ROMANIA. 

[online] Available at: 

https://www.edu.ro/sites/default/files/_fi%C8%99iere/Minister/2016/strategii/Strategia_VET

%2027%2004%202016.pdf [Accessed Aug 30, 2023]; 

Government of Romania (2017). Strategy on modernization of educational infrastructure 2017-

2023. [online] Available at: 

https://www.edu.ro/sites/default/files/Strategie%20SMIE_2017docx_0.pdf [Accessed Aug 30, 

2023]; 



18 

Government of Romania (2023). National Youth Strategy 2023-2027. [online] Available at: 

https://mfamilie.gov.ro/1/strategia-nationala-pentru-tineret-2023-2027-a-fost-pusa-in-

transparenta-decizionala/ [Accessed Aug 30, 2023]; 

Higher Education Statistics Agency (n.d.). Data Futures | HESA. [online] www.hesa.ac.uk. 

Available at: https://www.hesa.ac.uk/innovation/data-futures [Accessed Aug 30, 2023]; 

Decision no. 367 of April 20, 2023 on the approval of the Nomenclature of fields and 

specializations / university study programs and the structure of higher education institutions 

for the academic year 2023-2024. Available at: 

https://legislatie.just.ro/Public/DetaliiDocument/267325; 

Decision no. 433 of 30 March 2022 on the approval of the Nomenclature of fields and 

specializations / university study programs and the structure of higher education institutions 

for the academic year 2022-2023; 

Decision on the National Integrated Education System (SINED). Available at: 

https://www.edu.ro/sites/default/files/PHG_SINED.pdf [Accessed Aug 30, 2023]; 

Http://www.sociolink.ro. (n.d.). Students' entry into the labor market: motivations, 

opportunities, and difficulties – Sociolink. [online] Available at: 

http://www.sociolink.ro/intrarea-studentilor-pe-piata-muncii-motivatii-oportunitati-si-

dificultati/ [Accessed Aug 30, 2023]; 

Institut für angewandte Statistik (Istat) (n.d.). KOAB Project. [online] istat.de. Available at: 

https://istat.de/de/koab_a.html [Accessed Aug 30, 2023]; 

National Institute of Statistics (2023). TEMPO Online - Statistical Databases. [online] Insse.ro. 

Available at: http://statistici.insse.ro:8077/tempo-online/#/pages/tables/insse-table [Accessed 

30 Aug 2023]; 

Law no. 76 of 16 January 2002 on the unemployment insurance system and stimulation of 

employment; 

Law no. 78 of 24 June 2014 on the regulation of volunteer activity in Romania; 

Law no. 176 of July 17, 2018 on internship; 

Law no. 279 of 5 October 2005 (*republished*) on apprenticeships at work; 

Law no. 335 of 10 December 2013 on internship for higher education graduates; 



19 

National Education Law No. 1 of January 5, 2011. Available at: 

https://legislatie.just.ro/Public/DetaliiDocument/125150 [Accessed Aug 30, 2023]; 

National Education Law No. 1 of January 5, 2011. Available at: 

https://legislatie.just.ro/Public/DetaliiDocument/125150 [Accessed Aug 30, 2023]; 

Law no. 88 of 17 December 1993 on accreditation of higher education institutions and 

recognition of diplomas. Available at: 

https://legislatie.just.ro/Public/DetaliiDocumentAfis/3273 [Accessed Aug 30, 2023]; 

Law no. 151 of 15 July 1998 on regional development in Romania. Available at: 

https://legislatie.just.ro/Public/DetaliiDocumentAfis/15220 [Accessed Aug 30, 2023]; 

Law no. 161 of April 19, 2003 on certain measures to ensure transparency in the exercise of 

public dignities, public functions and in the business environment, prevention and sanctioning 

of corruption. Available at: https://legislatie.just.ro/Public/DetaliiDocumentAfis/43323; 

Law no. 206 of May 27, 2004 on good conduct in scientific research, technological development 

and innovation. Available at: https://legislatie.just.ro/Public/DetaliiDocumentAfis/52457 

[Accessed Aug 30, 2023]; 

Law no. 315 of 28 June 2004 on regional development in Romania. Available at: 

https://legislatie.just.ro/Public/DetaliiDocumentAfis/256292 [Accessed Aug 30, 2023]; 

listainstitutii.ro. (n.d.). List of public institutions. [online] Available at: http://listainstitutii.ro 

[Accessed Aug 30, 2023]; 

Ministère de l'Enseignement supérieur et de la Recherche (n.d.). Insertion professionnelle des 

diplômés de l'université - Résultats des enquêtes, de 2007 à 2017. [online] enseignementsup-

recherche.gouv.fr. Available at: https://www.enseignementsup-recherche.gouv.fr/fr/insertion-

professionnelle-des-diplomes-de-l-universite-resultats-des-enquetes-de-2007-2017-51523 

[Accessed Aug 30, 2023]; 

Ministry of Education (2023). Annual Report on the National Metaranking for 2022 | Ministry 

of Education. [online] www.edu.ro. Available at: 

https://www.edu.ro/raport_metaranking_national_2022 [Accessed Aug 30, 2023]; 

Ministry of National Education (n.d.). Ministry of Education. [online] www.edu.ro. Available 

at: http://www.edu.ro [Accessed 2 Feb. 2017]; 



20 

Ministry of Labour (2020). NATIONAL STRATEGY FOR SOCIAL INCLUSION AND 

POVERTY REDUCTION FOR 2021-2027. [online] Available at: 

https://mmuncii.ro/j33/images/Documente/MMPS/Transparenta_decizionala/20201222-

proiecthg-sn-incluziune-sociala21-27_anexa1.pdf; 

Order No. 3666 of March 30, 2012 approving the Code of Student Rights and Obligations.  

Available at: https://www.edu.ro/sites/default/files/_fi%C8%99iere/Invatamant-

Superior/2016/studenti/OM_3666_2012_CODUL_DREPTURILOR_OBLIGATIILOR_STU

DENTILOR%20.pdf; 

Publications.europa.eu. (n.d.). EUR-Lex - 52010DC2020 - EN. [online] Available at: 

http://publications.europa.eu/resource/cellar/6a915e39-0aab-491c-8881-

147ec91fe88a.0004.02/DOC_1; 

Publications.europa.eu. (n.d.). The role of universities in the Europe of knowledge. [online] 

Available at: http://publications.europa.eu/resource/cellar/a8ba24c6-0033-4b04-baec-

f0124698ce85.0014.02/DOC_2 [Accessed Aug 30, 2023]; 

Romania.representation.ec.europa.eu. (n.d.). Higher education: preparing EU universities for 

the future through closer transnational cooperation. [online] Available at: 

https://romania.representation.ec.europa.eu/news/invatamantul-superior-pregatirea-

universitatilor-din-ue-pentru-viitor-printr-o-cooperare-2022-01-18_ro [Accessed Aug 30, 

2023]; 

S.L.U, C.G. (2023). All 66 universities in Romania | 2023 rankings and reviews. [online] 

UniversityGuru. Available at: https://www.universityguru.ro/universitati--romania [Accessed 

Aug 30, 2023]; 

National Youth Policy Strategy 2015-2020. Available at: 

https://legislatie.just.ro/Public/DetaliiDocumentAfis/165159 [Accessed Aug 30, 2023]; 

Study in Romania (2021). STUDYINROMANIA.GOV.RO. [online] studyinromania.gov.ro. 

Available at: https://studyinromania.gov.ro/; 

U.A.I.C. (2023). Alexandru Ioan Cuza University, Rector activity report. [online] "Alexandru 

Ioan Cuza" University of Iasi. Available at: https://www.uaic.ro/rectorul-universitatii 

[Accessed Aug 30, 2023]; 

U.B. (2021). Rector's Report on the State of the University of Bucharest. [online] Available at: 

https://unibuc.ro/wp-content/uploads/2022/03/Raport-Rector-2021.pdf; 



21 

U.B.B. (2023). Babeș-Bolyai University, Rector's Report. [online] Babeș-Bolyai University. 

Available at: https://www.ubbcluj.ro/ro/infoubb/documente_publice/raportul_rectorului 

[Accessed Aug 30, 2023]; 

U.B.B. Career Center (2023). Career counseling – Babeș-Bolyai University. [online] 

https://consilierecariera.ubbcluj.ro/. Available at: https://consilierecariera.ubbcluj.ro/ 

[Accessed Aug 30, 2023]; 

Uefiscdi (2023). Reporting support documents. [online] Rei.gov.ro. Available at: 

https://rei.gov.ro/8605ee247da1a3f7-Macheta_inmatriculare_2019.xlsx [Accessed Aug 30, 

2023]; 

Uefiscdi (n.d.). REI platform. [online] rei.gov.ro. Available at: https://rei.gov.ro/statistici-

universitati-13 [Accessed Aug 30, 2023]; 

Uefiscdi (2021). REI platform. Statistical data for higher education in Romania. [online] 

rei.gov.ro. Available at: http://rei.gov.ro [Accessed Aug 30, 2023]; 

Uefiscdi (n.d.). uefiscdi.gov.ro :: Home Module. [online] uefiscdi.gov.ro. Available at: 

https://uefiscdi.gov.ro [Accessed Aug 30, 2023]; 

UniRank (2023). Top Universities in Romania | 2023 University Ranking | uniRank. [online] 

www.4icu.org. Available at: https://www.4icu.org/ro/ [Accessed Aug 30, 2023]; 

Transilvania University of Brasov (n.d.). Practice Management Portal | Management practice. 

[online] https://www.unitbv.ro/practica-si-voluntariat-studenti.html. Available at: 

https://practica.unitbv.ro/ [Accessed Aug 30, 2023]; 

VICE (2021). I asked Romanian students why, God forgive me, they chose some of the most 

useless faculties. [online] Vice.com. Available at: 

https://www.vice.com/ro/article/z3xpxe/facultati-inutile-studenti-romani-alegere [Accessed 

Aug 30, 2023]; 

VISION Series 1 Series 1. (n.d.). Available at: 

http://www2.pathfinder.org/site/DocServer/Strategic_Planning.pdf; 

www.edu.ro. (n.d.). Higher education institutions | Ministry of Education. [online] Available 

at: http://www.edu.ro/institutii-invatamant-superior [Accessed Aug 30, 2023]; 

www.startupcafe.ro. (2020). European funds 2020: 25,000 Euro each for young people without 

a job, to become employers, in Bucharest and 23 counties. [online] Available at: 



22 

https://www.startupcafe.ro/fonduri-europene/fonduri-europene-2020-tineri-patroni-

bucuresti.htm [Accessed Aug 30, 2023]; 

Youth.europa.eu. (n.d.). EU Youth Strategy | European Youth Portal. [online] Available at: 

https://youth.europa.eu/strategy_ro [Accessed Aug 30, 2023]; 

National Newspaper (2010). Thousands of public administration students learn for nothing | 

National Newspaper. [online] National.ro. Available at: 

https://www.national.ro/old/1275318818-mii-de-studen-i-la-administra-ie-public-nva-

degeaba-14102.html [Accessed 30 Aug 2023]. 

 


