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1. Aim and research objectives 
The main aim of the present research is to explore how gender is perceived in the 

Romanian society, focusing on multiple gender issues and different types of discrimination in 

the fields of politics, public administration and higher education. By adopting a holistic 

approach, we have the opportunity to carefully analyze not only the different types of gender 

discrimination which can occur in politics, public administration and higher education but 

also the relationships between these phenomena and the potential background factors related 

to the Romanian society.  

Considering the aforementioned rather ambitious aim, we need to emphasize that the 

current work should be seen as having an exploratory or descriptive nature regarding the 

potential relationships between the three aforementioned domains, as we are unaware of any 

previous endeavors of a similar scale focused on the Romanian society. Furthermore, the 

present work also inclines towards more explanatory (causal) techniques, design and methods 

in an attempt to provide a more clear understanding of the factors which affect individual 

attitudes and perceptions towards the political leadership abilities of men and women. In 

brief, the present thesis tries to provide substantiated, accurate and reliable answers to the 

following nine research questions: 

 RQ1: How do political liberalism (especially liberal neutrality) and distributive 

justice contribute to the feminist movement/agenda? 

 RQ2: What was the role of globalization in the transnational diffusion of feminism 

and other social movements? 

 RQ3: Is there any alternative to political representation which could lead to more 

adequate public policies and outcomes for disadvantaged groups? 

 RQ4: Can higher education contribute to the empowerment of women and foster 

better gender integration in Romania? 

 RQ5: How did female candidates perform in Romanian national and local post-

communist elections? 

 RQ6: Can the Romanian central public administration be considered (viewed as) a 

representative bureaucracy from a gender perspective? 

 RQ7: What are the strategies adopted by female public leaders to break through 

the glass ceiling? 
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 RQ8: Do individual attitudes regarding the societal roles of men and women differ 

in Romania according to ethnicity and gender criteria? 

 RQ9: How can we explain individual attitudes regarding the perceived political 

leadership abilities of men and women in Romania?  

Albeit the aforementioned research questions are heterogeneous, varying from strictly 

theoretical inquiries to others which require consistent empirical approaches and data 

analyses, this variation can be seen as being a natural reflection of the holistic nature of the 

initial research aim and of the overall complexity of the studied phenomena. The 

heterogeneity of the nine research questions will also influence the methodological 

framework of the thesis, as thorough answers can only be provided by adopting both 

qualitative and quantitative methods. Even if a consistent number of the proposed research 

questions are theoretical, they are nonetheless necessary in order to obtain a better 

understanding of the hurdles women still have to overcome and of the multiple nuanced and 

subtle facets of gender discrimination persisting in the modern society, thus allowing us to 

construct a solid background for the empirical research conducted in the latter chapters of the 

thesis. 

In an attempt to move beyond being strictly an academic exercise and an important 

addition to the fields of political science and feminism, the present work will also extensively 

focus on the implications which can be derived for public policies in an attempt to potentially 

exercise positive change and contribute to a better integration of women in multiple domains 

of the Romanian society.  

 

 

2. The structure and content of the thesis 

Beside the introductory chapter (consisting of the aim and research 

objectives/questions, the description of the thesis, methodological aspects and a brief 

discussions of the main findings and their implications), the thesis consists of five main 

chapters dealing with theoretical and empirical facets of gender discrimination in the three 

domains, while the last chapter is dedicated to concluding remarks.  

As such, chapter II (‘Representative bureaucracy and democratic values in a global 

context’) presents the initial theoretical underpinnings of this research by making consistent 

theoretical analyses into the fields of: (a) representative bureaucracy (its definition and 

connection with better policy outcomes, the importance of discretionary power and the 
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factors which can influence bureaucratic power), (b) liberal neutrality (focusing on 

definitions, interpretations and potential criticism), (c) how gender is perceived in distributive 

justice, (d) philosophical connections between feminism and liberalism, and (e) the 

transnational diffusion of social movements (with a keen interest in feminism and gender 

equality as a social movement).  

Chapter III (‘Gender discrimination in organizations’) strengthens the theoretical 

framework by narrowing the focus to gender discrimination phenomena in an organizational 

context as it explores: (a) more general theoretical aspects, (b) the main causes for the 

existence of gender discrimination in organizations and society, (c) specific forms of 

organizational gender discrimination (such as the glass cliff, ceiling and elevator – among 

others), and (d) some measures which can be used to reduce gender discrimination. Building 

on the aforementioned analyses, the chapter also proposes a theoretical framework for 

understanding gender discrimination phenomena in organizations.  

Chapter IV (‘Gender, education and local communities’) includes both theoretical and 

empirical analyses on: (a) the importance of education for gender related phenomena, (b) how 

minorities can be disadvantaged or better integrated via education, (c) different forms of 

gender discrimination in education, (d) representative bureaucracy as a solution for ensuring 

better educational outcomes for minorities, (e) comparisons of the 12 best ranked Romanian 

universities with their local environments (using data for 2012 and 2016), (f) higher 

education gender segregation in EU 28 (using Eurostat data for the 2003 – 2012 period) and 

(g) gender discrimination (both sexual and professional) in Romanian higher education (this 

research was based on data collected with a questionnaire; N= 93).  

Chapter V (‘The glass ceiling in the public sector: Romanian elected and appointed 

officials’) presents more in-depth empirical analyses regarding the underrepresentation of 

women in Romanian politics and public administration, both at the national and local level. 

Following a brief theoretical introduction, this chapter includes three empirical analyses, 

focusing on: (a) a gender analysis of Romanian national (parliamentary) and local elections, 

(b) a qualitative pilot study on women that managed to break through the glass ceiling in 

Romanian public organizations, and (c) an exploration of representative bureaucracy in 

Romanian central public administration. The first empirical research starts with an historical 

analysis of the representation of women in the European Parliament (from 1954 to 2017) and 

EU administrative functions, and then focuses on Romanian elections at the national level 

(parliamentary elections from 1992 to 2016) and at the local one (for mayoral positions, 

county councils and local councils between 2004 and 2016). The second empirical research 
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included in this chapter consists in the analysis and interpretation of structured interviews 

conducted with 15 female managers from the Romanian public sector, highlighting the main 

barriers encountered in their careers, as well as the perceived strengths, qualities, abilities and 

skills of female managers that succeeded in the public sphere. The last empirical research 

from this chapter uses 2003-2015 Eurostat data covering Romanian central public 

administration institutions in order to explore two gender phenomena which can manifest in 

the public sphere (the glass ceiling and horizontal segregation), while also trying to connect 

these phenomena with the concept of representative bureaucracy. 

Chapter VI (‘Romanian societal attitudes regarding gender. Majority and minority 

(Roma) views’) includes the main empirical analyses
1
 of the thesis as it explores eleven 

individual attitudes regarding gender, and tries to explain the attitudes toward male and 

female political leadership abilities. Following the theoretical introduction and a discussion of 

the methodology, the chapter will continue with a descriptive analysis of the respondents’ 

opinions on 11 gender issues taking into account both gender and ethnicity. Secondly, four 

factor analyses are conducted on all 11 gender attitudes in order to identify hidden/latent 

dimensions/factors, as follows: (a) the first analysis was done on the national sample 

(including both males and females); (b) the second analysis was conducted on the Roma 

sample (including both males and females); (c) the third analysis was based on the entire 

male sample (from both the Roma sample and the national sample); and (d) the fourth 

analysis was based on the entire female sample (from both the Roma sample and the national 

sample). The third main analysis conducted in order to explore individual attitudes on the 11 

issues regarding gender between four sub-groups (or sub-samples: Romanian males, 

Romanian females, Roma males, Roma females) was a post-hoc analysis of variance 

(ANOVA). 

A multiple regression analysis was conducted (in order to explain attitudes toward 

male and female political leaders) on the two main samples (Romanian and Roma) and the 

four sub-samples (Romanian males, Romanian females, Roma males, Roma females), while 

also taking into account (in each case) the main scenarios/possibilities of dealing with 

missing data. Considering the main alternatives SPSS offers for missing data, three scenarios 

were developed for each sample or sub-samples: condition/scenario A (where missing data 

were excluded listwise); condition/scenario B (where missing data were excluded pairwise), 

and condition/scenario C (where missing data were replaced by means). As such, this section 

                                                           
1
 The analyses presented and interpreted in this chapter are based on data from the 2006 Roma Inclusion 

Barometer developed by the Open Society Foundation. 
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of the research includes a total of 18 multiple regressions which were analyzed, interpreted 

and compared in-depth. The regression model (as presented in Figure 1) was conducted on 

multiple samples in order to test the following hypotheses:  

 H1: Attitudes regarding the political leadership abilities of men and women are 

influenced by other gender attitudes. 

 H2: Attitudes regarding the political leadership abilities of men and women are 

influenced by organizational trust (trust in organizations).  

 H3: Attitudes regarding the political leadership abilities of men and women are 

influenced by the respondents’ outlook.  

 H4: Attitudes regarding the political leadership abilities of men and women are 

influenced by socio-demographic indicators. 

 H5: Attitudes regarding the political leadership abilities of men and women are 

influenced by the respondents’ financial wellbeing.  

 H6: Attitudes regarding the political leadership abilities of men and women are 

influenced by housing indicators. 

 H7: Attitudes regarding the political leadership abilities of men and women are 

influenced by the community in which they reside. 

The last chapter (Chapter VII – ‘Conclusions, policy recommendations and future 

lines of research’) reviews the main findings of the thesis and (their implications for public 

policies) in order to develop potential public policy recommendations and propose future 

lines of research, while also addressing some of the potential limitations of the current work 

and highlighting its most important strengths.  

 

 

3. Methodological approaches 

Taking into consideration the general complexity of gender discrimination phenomena 

and the multiple research objectives proposed in this thesis, the research had to combine both 

qualitative and quantitative methodologies in the attempt to reach a better understanding of 

gender in the Romanian society.  

As such, official European Union data (from Eurostat and from the European Institute 

of Gender Equality) is used predominantly in Chapter IV and Chapter V. Subchapter IV.6 

(Educational horizontal and vertical gender segregation in EU28) builds on data from the 

Education and training (edtr) database as it analyzes the ratio of male and female students and 
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graduates at ISCED 5A and 6 levels, according to the main field of study in EU28; the same 

database is used to explore male and female employment in higher education in full and part-

time positions. Subchapter V.4 uses 2003-2015 data from the European Institute of Gender 

Equality in order to explore the share of men and women in Level 1 and Level 2 positions in 

the Romanian Central Public Administration according to the four main administrative 

functions (Basic functions, Economy functions, Infrastructure functions, and Socio-cultural 

functions) promoted by the BEIS
2
 typology (see European Commission, 2010). 

Official Romanian statistical data (from different ministries or The National Agency 

for Equality of Chances between Men and Women - ANES) is used in Subchapter V.2 in 

order to explore the share of men and women as political candidates or electoral winners in 

the national (parliamentary) and local (county and local council or mayoral) elections for the 

1992 to 2016 elections. Chapter V also includes data collected in 2012 and 2016 from the 

official websites of 12 Romanian advanced research and education universities, four cities 

and three county councils regarding the share of men and women in executive and legislative 

positions in both academia and local public administration. 

Qualitative data (collected with a semi-structured interview guide) from 15 female 

respondents working in the Romanian public sector (at the national or local level) is used in 

Subchapter V.3 in an exploratory attempt to identify the profiles, key competences, the main 

problems and the individual strategies of female administrative and political leaders that 

managed to rise above the glass ceiling.  

Quantitative data collected (with a questionnaire) from 93 Romanian PhD students 

(with heterogeneous fields of expertise) from six Romanian universities in different 

geographic regions was used to observe the prevalence of sexual harassment and work-

related discriminatory practices in higher education in subchapter IV.7. 

The most important empirical analyses were conducted with data from the 2006 Roma 

Inclusion Barometer developed by Open Society Foundation. The dataset used in this section 

is representative at both the national level (as 1215 persons aged 18 and over were surveyed 

with a statistic error margin of ± 2,9%) and regarding the Romanian Roma population (1387 

persons aged 18 and over, self-identified as Roma were surveyed, with a statistic error margin 

of ± 2,6%). 

                                                           
2
 The BEIS typology is used in order to classify decision-making positions in national (and European) 

administration (European Commission, 2010); the typology classifies ministries in four basic categories: Basic 

functions, Economy functions, Infrastructure functions, and Socio-cultural functions 
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Initially (in subchapter VI.3), 11 variables from the aforementioned database were 

used to explore individual attitudes toward females and males (see the GendAtt battery of 

variables included in Table 1) referring to: (1) working and stay at home mothers; (2) the 

effects that working mothers have on preschoolers; (3) if women desire jobs/careers or a 

family/kids; (4) the fulfilment of employed and unemployed wives; (5) jobs and the 

independence of women; (6) the structure of earnings in the family; (7) the child caring 

abilities of fathers and mothers; (8) emotional control in relationships; (9) the political 

leadership abilities of men and women; (10) the importance of higher education for men and 

women, and (11) business leadership abilities of men and women. The analysis of 

attitudes/opinions was conducted for multiple categories of respondents (for the entire 

national sample, for the entire Roma sample, all males from both samples, all females from 

both samples, males from the national sample, females from the national sample, males from 

the Roma sample and females from the Roma sample) regarding the 11 gender attitudes in 

order to observe if there are any differences between the aforementioned types of 

respondents. 

The differences observed between the groups with regard to gender attitudes were 

further explored with the help of factor analyses in subchapter VI.4. All 11 gender attitudes 

variables were included in the Factor Analysis, and the analysis was conducted four times: (a) 

the first analysis was done on the national sample (including both males and females); (b) the 

second analysis was conducted on the Roma sample (including both males and females); (c) 

the third analysis was based on the entire male sample (from both the Roma sample and the 

national sample population); and (d) the fourth analysis was based on the entire female 

sample (from both the Roma sample and the national sample). 

Continuing the previous descriptive and exploratory analyses, the differences between 

the four subgroups (Roma males, Roma females, Romanian males and Romanian females) 

regarding the 11 gender attitudes were then tested for statistically significance in subchapter 

VI.5 using a post-hoc analysis of variance (Anova). 

The aim of subchapter VI.6 is to identify the factors/variables (the template regression 

model is presented in Figure 1 and the independent variables are described in Table 1) which 

can influence attitudes toward male and female political leaders in the case of the two main 

sample (the national sample in Model 1 and the Roma sample in Model 2) and the four 

subsamples (Romanian males in Model 3, Roma Males in Model 4, Romanian females in 

Model 5 and Roma females in Model 6).  
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The main theoretical model which will be tested to identify potential factors which 

can influence the respondents’ opinions/attitudes on the political leadership capabilities of 

females and males is presented below:  

PolLi = c+ GendAtt_1-10 + InsTrust_1-13 + SocDem_1-3+ OutL_1-2 + E(f)I_1-4 

+ HouCom_1-3, where: 

 GendAtt_1-10 – refers to the ten variables measuring attitudes toward females and males 

(as presented in Table 1); 

 InsTrust_1-13 – refers to the thirteen variables measuring trust in different public, private 

or non-profit organizations and institutions (as presented in Table 1); 

 SocDem_1-3 – refers to the three general socio-demographic indicators (age, gender and 

education) and largely serve as control variables (as presented in Table 1); 

 OutL_1-2 – refers to the two variables measuring the respondents’ opinions regarding 

their personal situation and the situation in Romania (as presented in Table 1); 

 E(f)I_1-3 – refers to the four variables measuring economic and financial indicators (both 

revenues and expenditures, personal and at household level – as presented in Table 1); 

and  

 HouCom_1-3 – refers to the three variables measuring housing and community indicators 

(as presented in Table 1). 
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Note: I.V. – independent variable 

Figure 1: The main factors that explain attitudes toward male and female political leaders 

 

Although the main statistical model includes the same variables (as presented in 

Figure 1 and Table 1), testing it on the six samples will provide more in-depth information 

about the perception of political leadership in Romania and allows us to conduct further 

comparisons highlighting the importance of gender and ethnicity. Each model will be tested 

under three conditions (scenarios) for dealing with missing data: condition/scenario A – 

where missing data will be excluded from the analysis listwise; condition/scenario B – where 

missing data will be excluded from the analysis pairwise, and condition/scenario C – where 

missing data will be replaced by means.  

Furthermore, in order to better understand the factors which can influence attitudes 

toward female political leaders, a model comparison will be conducted in subchapter VI.7 on 

the results of the two main samples (the national and the Roma sample); Model 1C and 

Model 2C will be compared, as these two models under scenario C have the highest 

representativeness (sample size) and an adequate explanatory power (with R
2 

above 0,400). 
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Factor Questionnaire items Observations 

Gender attitudes 

(GendAtt)  

1. A working mother can be just as thoughtful/careful with her children as a stay at 

home mother. 

2. A preschooler might face difficulties if his mother works/has a job. 

3. Having a job is a good thing, but what women want is to have a family and children. 

4. A wife that does not work is just as fulfilled as one that has a job. 

5. The best way for a woman to be independent is to have a job. 

6. Both husbands (spouses) must earn money for the family. 

7. In general, fathers can take care of children just as good as mothers can. 

8. In a relationship women can control their emotions better than men. 

9. In general men are better political leaders than women. 

10. University studies are more important for a boy than they are for a girl. 

11. Men are better than women at running/leading a business. 

Variables measured at the ordinal level using a Lykert-type scale with 

6 answering possibilities:  

• 1 – to a very high degree,  

• 2 – to a high degree,  

• 3 – to a low degree,  

• 4 – to a very low degree,  

• 8 – Don’t know, and  

• 9 – Don’t want to answer. 

Institutional  

trust (InsTrust) 

1. How much trust do you have in … the European Union 

2. How much trust do you have in … the Presidency 

3. How much trust do you have in … the Government 

4. How much trust do you have in … the Parliament 

5. How much trust do you have in … Justice 

6. How much trust do you have in … the Army 

7. How much trust do you have in …the Police 

8. How much trust do you have in … Municipal (Town) Hall (General Hall in the case 

of Bucharest) 

9. How much trust do you have in …Political Parties 

10. How much trust do you have in … Banks 

11. How much trust do you have in …Mass-media (television, radio, newspapers) 

12. How much trust do you have in … Non-governmental Organizations  

13. How much trust do you have in … the Church 

Variables measured at the ordinal level using a Lykert-type scale with 

6 answering possibilities (out of which two are more similar to non-

responses), as follows:  

 1 – to a very low degree, not at all 

 2 – to a low degree,  

 3 – to a high degree,  

 4 – to a very high degree,  

 8 – Don’t know, and  

 9 – Don’t want to answer.  

Socio-demographic factors 

(SocDem) 

1. The respondent’s gender Dichotomous variable  

2. The respondents age  Measured on an interval scale, in years 

3. The respondent’s level of education Ordinal type scale, from 1 (no education) to 12 (university) 

Outlook (OutL)  1. The general satisfaction regarding the quality of life (the way in which the 

respondents live)  

Likert type scale 

2. ‘Do you think that in Romania, things are going ... ’. Dichotomous variable 

Economic-financial indicators 

(E(f)I) 

1. How do you appreciate the current income/revenue of your household ? Likert type scale, subjective measuring  

2. In the previous month (October) the total amount of money obtained (earned) by all 

the members in your household (including the salary, dividends, rents, sales)? 

In million lei, measured on an interval scale 

3. Your personal income in the previous month (October) was around …? ’ In million lei, measured on an interval scale 

4. How much money were spent, in total, during the previous month in your 

household? ’ 

In million lei, measured on an interval scale 

Housing and community (HC) 1. How many rooms does your house have?  No. of rooms, measured on an interval scale 

2. What is the surface of your house?  Square meters, measured on an interval scale 

3. Community/locality type. Ordinal scale (from large city to village) 

Table 1: Main variables used to explain attitudes towards male and female political leaders 
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4. Main research findings and conclusions 
 

Before going into more detailed and nuanced discussions regarding the main findings 

and conclusions which can be derived from each chapter and subchapter, we need to directly 

address the initial research questions and briefly review the most important insights we 

reached in each case. The short answers presented in Table 2 for each of the nine initial 

research questions are also discussed at length in the remaining of the current chapter.  

 

Table 2: On the initial research questions 

No. Research question Main findings 

RQ1 How do political liberalism 

(especially liberal neutrality) and 

distributive justice contribute to the 

feminist movement/agenda? 

Albeit most feminist theory is rather critical of political 

liberalism and liberal neutrality, the two concepts are not 

irreconcilable as the liberal framework is often used to promote 

the feminist agenda. Distributive justice warrants policy-makers 

to ensure that previous unjust and unfair gender treatments are 

not further continued and replicated, thus contributing to the 

feminist movement. 

 See subchapters II.2, II.3 and II.4 

RQ2 What was the role of globalization in 

the transnational diffusion of 

feminism and other social 

movements? 

The core feminist movement originated in the North and spread 

both consciously and unconsciously (often as a spillover of 

economic practices and FDI penetration) to the South.  

 See subchapter II.5 

RQ3 Is there any alternative to political 

representation which could lead to 

more adequate public policies and 

outcomes for disadvantaged groups? 

The literature review provided consistent theoretical evidence 

that a more representative public apparatus (which includes 

different types of minorities) can provide multiple benefits for 

traditionally discriminated social groups.  

 See subchapter II.1 

RQ4 Can higher education contribute to 

the empowerment of women and 

foster better gender integration in 

Romania? 

Empirical analyses showed that (a) HEIs do not differ at the 

decision-making level from local institutions from a gender 

perspective, (b) both vertical and horizontal gender segregation 

still persist in higher education and that (c) workplace gender 

discrimination exists in Romanian HE, although sexual 

harassment is less prevalent. Based on these empirical findings 

and other theoretical analyses conducted in chapter IV, higher 

education cannot currently contribute to the empowerment of 

women and foster better gender integration in Romania.  

 See subchapters IV.5, IV.6 and IV.7 

RQ5 How did female candidates perform 

in Romanian national and local post-

communist elections? 

Women are consistently underrepresented as potential candidates 

for public decision making positions at both the national and 

local level, resulting in a lower ratio of female elected officials. 

 See subchapter V.2. 

RQ6 Can the Romanian central public 

administration be considered 

(viewed as) a representative 

bureaucracy from a gender 

perspective? 

The Romanian central public administration has taken some 

steps in the direction of a representative bureaucracy following 

the 2010-2011 salary reductions, thus strengthening passive 

gender representation. 

 See subchapter V.4 
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RQ7 What are the strategies adopted by 

female public leaders to break 

through the glass ceiling? 

Most respondents argued for adopting a ‘small steps 

perspective/policy’ – dividing bigger issues into smaller ones 

and tackling one small issue at a time. Other strategies can 

include: perseverance, diplomacy, introspection, creativity and 

initiative, self-sacrifice, delegation, professional training, self-

learning and adopting a participatory management style. 

 See subchapter V.3 

RQ8 Do individual attitudes regarding the 

societal roles of men and women 

differ in Romania according to 

ethnicity and gender criteria? 

Respondents from the Roma male sample seem to present the 

most detrimental/traditionalistic views on gender equality, while 

Romanian females present the weaker biases against women and 

their role in society and are more opened/progressive in regard to 

multiple gender issues; Romanian males and Roma females can 

be situated somewhere in between. Thus we can conclude that 

both gender and ethnicity influence individual attitudes 

regarding gender roles. 

 See subchapters VI.2, VI.3 and VI.5 

RQ9 How can we explain individual 

attitudes regarding the perceived 

political leadership abilities of men 

and women in Romania? 

The statistical model tested on different sample and under 

different scenarios for missing data showed that socio-

demographic factors (gender, age and formal education), 

outlook, institutional trust, housing and community indicators 

and socio-economic indicators have a limited influence on the 

respondents’ perception of the political leadership abilities of 

men and women, while other gender attitudes (two of them, 

especially) seem to hold a more stable influence over different 

samples.  

 See subchapters VI.1, VI.2, VI.6 and VI.7 

Source: Author’s findings 
 

Although Chapter II (‘Representative Bureaucracy and Democratic Values in A 

Global Context’) has a pronounced theoretical nature as it lays the groundwork for a better 

comprehension of gender phenomena and their subtleties in a modern society and political 

system, some key observations have to be reminded. After observing how representative 

bureaucracy can be connected with gender discrimination, this thesis provides consistent 

arguments that a more representative public apparatus (which includes minorities of different 

natures – of ethnicity, gender, social class, sexual orientation, linguistic and so on) can 

provide multiple benefits for traditionally discriminated social groups. The multiple 

connections between liberal neutrality, distributive justice and gender build upon the 

previous analysis on representative bureaucracy in order to provide a more complex 

understanding of gender phenomena and design complex public policies that address the root 

of gender discrimination in a democratic society and not just its forms of manifestations and 

effects. The last subchapter provided consistent evidence that although cultural goods and 

movements can travel across national borders and vast geographic distances, similar to 
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economic goods/movements, the directions in which they spread as well as their core 

contents and repertoires tend to be heterogeneous.  

The in-depth theoretical inquiry conducted in Chapter III (‘Gender Discrimination in 

Organizations’) presented a rather gloomy picture, as gender discrimination remains an 

unfortunate and undesirable aspect of the modern organizational life, mostly affecting 

women that aspire to reach the upper levels of the hierarchy. Psychological mechanisms 

(such as those suggested by the stereotyping, attribution, equity theory, gender roles and so 

on) create discriminatory attitudes and behaviors against women in the labor force and, as a 

result, women are either underrepresented in higher managerial positions (the glass ceiling) 

or overrepresented in risky managerial positions (the glass cliff), while, in the limited 

number of sectors where they represent more than half of the labor force, men have better 

odds of being promoted, mostly due to informal mechanisms (due to the glass elevator). The 

partial failures of previous measures geared toward gender integration can be explained by 

the fact that most discriminatory behaviors/attitudes in modern societies are of an informal 

nature, thus changes/measures focusing solely on the legal framework have a rather limited 

impact both on individuals and the society. More adequate measures/instruments should 

influence individuals, organizations and even societies at a psychological level, referring to 

cultural values, the creation of support networks and other informal aspects. Laws, rules and 

regulations against gender discrimination (or which encourage affirmative actions) are 

nonetheless necessary, as they represent the basis for a better representation of women in 

management and actively discourage explicit/overt discriminatory actions. However, in 

order to encourage present or future male managers to promote and accept amongst them 

equally well trained females, we cannot (and should not) intervene solely with ‘the hammer 

of the law’ because finer tuning (consisting of awareness campaigns, training seminars, good 

practice examples, and so on) is necessary and more appropriate to address core issues of 

discrimination.  

Bridging the gap between the theoretical and the empirical analyses conducted in this 

thesis, Chapter IV ‘Gender, Education and Local Communities’ focused on the situation of 

women in higher education and the potential links between universities and their immediate 

environments (local communities). Contrary to initial expectations, the argument that could 

be made in favor of universities acting as role models for societies (their local communities) 

is limited, as women remain underrepresented both in the legislative functions of academia 

(Senate) and especially in executive functions (as deans, rectors, vice-rectors and Senate 

presidents) that imply a higher degree of power/authority; in the case of top executive 
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functions, the access of women seems to be more limited as the position implies more 

power. Furthermore, the research conducted on Eurostat data on higher education provided 

conclusive evidence that horizontal gender segregation still persists in the higher education 

systems of EU member states, as men and women tend to consistently engage in different 

specializations that can be connected with their traditional societal gender roles. The 

evidence for the vertical gender segregation in academia is less straightforward, but strong 

arguments can be made for its existence, as female students tend to be predominant at lower 

(bachelor and master) educational levels but men seem to catch-up and even surpass them at 

PhD/doctoral level. Furthermore, female academics are less likely to obtain a full time job 

which could lead to a permanent position and are more often relegated to part time 

employment. The third empirical study of this chapter (based on the responses of 93 PhD 

students from six Romanian universities) showed that respondents believed that men had a 

better situation both at the national level and in their organizations, but there was a common 

belief that those organizations were (in general) more equal than the Romanian society. Even 

if sexual harassment behaviors were not a serious cause for concern in Romanian HE 

institutions, the 93 respondents were more aware of other forms of workplace gender 

discrimination. One worrisome aspect could be identified via the data collected from the 

respondents, regarding the difference of perceptions between male and female respondents 

regarding workplace discrimination during professional evaluation, as women believed (felt) 

that such practices were more prevalent. 

The analyses conducted in Chapter V (‘The Glass Ceiling In The Public Sector: 

Romanian Elected and Appointed Officials’) showed that women are consistently 

underrepresented as potential candidates for public decision making positions, while the ratio 

of females elected officials is significantly lower than that of males.  

Qualitative research also provided consistent empirical evidence that women in 

Romanian public sector managerial positions tend to view themselves as being responsible, 

professional, committed, optimistic, respectful and problem solvers, while trying to distance 

themselves from more traditional female characteristics such as patience, intuition, 

sociability, talent (having a vocation), elegance, charisma and empathy. Most female 

managers tend to regard their professional success as the result of hard work, perseverance 

and professional competence and not of favorable circumstances, luck or chance, despite the 

problems faced during their managerial career – related to the organization, the environment 

(or outside the organization) as well as personal and family issues. Furthermore, the analysis 

of Romanian central public administration decision-making functions highlighted the fact that 
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even if men occupied the vast majority of all decision-making positions at both decisional 

levels, being highly concentrated at level 1 (positions which entail more influence/power) 

between 2003 and 2010, their dominance has ceased abruptly in 2011; since then, the ratio 

remained constant and equitable, as each gender occupied more than 40% at each level 

(reaching a form of gender equality in decision-making positions). However, the shift 

between 2010 and 2011 might not necessarily be the result of gender sensitive policies and 

practices, but an unintended outcome of the austerity measures and structural reforms 

implemented as a response to the financial crisis and the effects it had on public sector 

salaries. Men, dissatisfied with their financial remuneration (especially since pay and benefits 

cuts often targeted the higher ranks they had previously occupied) possibly left these 

organizations for better wages in the private sector, clearing the path for women. 

Unfortunately, although the evidence is ‘contextual’, this might also signal the existence of a 

glass cliff in the Romanian central public administration as women only managed to break 

through the glass ceiling, in a general unfavorable setup during a crisis period, on the 

background of institutional uncertainty and organizational shortages.  

The main empirical analyses included in Chapter VI (‘Romanian Societal Attitudes 

regarding Gender. Majority and Minority (Roma) Views’) explore individual attitudes 

regarding 11 gender issues and seek to explain attitudes toward male and female political 

leaders.  

The first important aspect observed via the descriptive analysis is that more non-

responses (such as: don’t know, or don’t want to answer) seem to be generated by the Roma 

sample (the highest being 29,4% in the case of the higher education item), a fact which can 

signal the existence of a potential taboo subject in the case of this minority, as well a higher 

reticence to share/manifest their opinions regarding gender issues. The overall results of the 

descriptive analysis for the four groups (based on gender and ethnicity) indicate rather 

detrimental views on gender issues and provide multiple clues that Romania remains rather a 

traditionalistic society regarding gender equality and female emancipation. However, the 

descriptive research also highlighted some potential divergences among the four main 

subgroups (Roma males, Roma females, Romanian males and Romanian females) in respect 

to multiple issues, differences which warranted further exploration. Overall, respondents 

from the Roma male sample seem to present the most detrimental/traditionalistic views on 

gender equality, while Romanian females present the weaker biases against women and their 

role in society, and are more opened/progressive with regard to multiple gender issues; 

Romanian males and Roma females are somewhere in between. 
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Even if the factorial analyses conducted present some limitations that need to be 

taken into account, considering that both the KMO and Bartlett’s Test provided excellent 

scores for all analyses, we can assume that the aforementioned limitations have a marginal 

effect on the reliability of this analysis. All four analyses (conducted on the national sample, 

on the Roma sample, on the all-male sample and on the all-female sample) reduced the 

number of variables from 11 to 2 components (factors), explaining over 50% of the total 

variance of the initial variable in the case of the national sample and well above 60% for the 

other three aforementioned subsamples. The results of the factor analysis seem to be more 

stable (for all four analyses) in the case of the second component (explaining around 20% of 

the total variance of the 11 variables), which included the following variables: (a) University 

studies are more important for a boy than a girl; (b) In general men are better political 

leaders than women, and (c) Men run businesses better than women. This would indicate that 

the opinions regarding leadership abilities of male and female constitute a distinct line of 

thought for the respondents, possibly pointing out general biases against female leaders, 

biases that would explain the glass ceiling identified in the case of Romanian political 

decision-making positions. The inclusion of attitudes toward higher education in this 

component can be explained considering that education was often cited as an explanation for 

the differences between male and female professional attainments, especially in relation to 

career advancement. The first component (which explained between 33 and 42% from the 

total variance of the 11 variables) is less clear cut in all four cases, as only two variables 

were included in this component (with different loadings) for all four analyses, namely: (a) 

A working mother can be just as thoughtful with her children as a stay at home mom and (b) 

Both husbands must earn money for the family. According to the highest loading criteria, the 

first components/factors of each factorial analysis also included the following variables: (a) 

The best way for a women to be independent is to have a job (in the national sample), (b) 

Having a job is a good thing, but what women truly want is a family and children (in the 

Roma sample), (c) A stay at home wife is just as accomplished as one that has a job (in the 

all-male sample) and (d) The best way for a women to be independent is to have a job (all-

female sample). In the national and all female sample, the third variable included in the first 

factor is the same and obviously in line with the other two, while the variables include in the 

Roma and all-male sample seems to be both counterintuitive and opposed to the other two 

variables. From the perspective of the four factorial analyses, there do not seem to be 

considerable differences between the four samples as: (a) the second component is identical 

in all four cases and (b) the first component is very similar in all four cases. 
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The post-hoc analysis of variance (ANOVA) indicates that differences are more 

likely to occur in the case of the Roma male and the Romanian female subsamples, with the 

first group manifesting more discriminative attitudes against females and the latter being 

more gender inclusive (or manifesting fewer discriminatory attitudes), with the other two 

groups (Romanian males and Roma females) being somewhere in between. Furthermore, 

based on the results obtained from the post-hoc Anova, we can also analyze the number of 

differences which appear between subsamples as a proxy for divergence or similarity 

between them. The highest numbers of statistically significant differences (nine out of eleven 

comparisons) were encountered between Roma males and Romanian females, followed by 

Romanian males and Roma males (seven out of eleven comparisons) – the higher numbers 

of differences indicates more divergence between these groups. More moderate levels of 

divergence (or similarity) were identified between Roma females and Romanian females, as 

six out of eleven comparisons were statistically significant. Four mean differences were 

statistically significant in the case of both comparisons between Roma males and females, as 

well as between Romanian males and females – although the statistically significant 

differences do not fully overlap, these results can indicate a possible mediating effect of 

ethnicity on attitudes toward gender equality. The lowest number of statistically significant 

differences (only three out of eleven comparisons) were encountered between Romanian 

males and Roma females, thus showing that these two groups are rather similar in their 

attitudes towards gender and different gender issues – which is a rather surprising finding 

and deserves further exploration. 

The eighteen regression analyses conducted in subchapter VI.6 allowed us to observe 

and explain attitudes regarding the perceived political leadership capabilities from the 

perspective of respondents from the two main samples (Romanian and Roma) as well as 

from the perspective of the four subsamples (Romanian males, Romanian females, Roma 

males, Roma females), thus continuing the analyses presented in the previous subchapters. 

All the models tested were statistically significant with p < ,0005, but R
2
 varied considerably 

between models, ranging from 0,407 (in the case of Model 1C) to 0,608 (in the case of 

Model 3A). Only one independent variable was statistically significant across all eighteen 

models, namely the belief that men are better than women at running/leading a business, 

with B greater than 0,680 and Sig. = ,000; this indicates that there is a strong and positive 

connection between the opinions on economic leadership and those on political leadership. 

Tests (simulations) on the same sample under different conditions for dealing with 

missing data (listwise exclusion, pairwise exclusion or replacement by mean) yielded 
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different results for each of the two main groups and four subgroups, as shown in subchapter 

VI.7. The treatment of missing data also influenced the goodness of fit for each model, as 

listwise exclusion reduced sample size but provided higher R
2
 than both pairwise exclusion 

(with smaller R
2
) and replacement by means (with the lowest R

2
 but bigger sample size and 

more representative). 

Subchapter VI.7 also included a more direct and nuanced comparison of Model 1C 

and Model 2C in order to reach a better understanding of the factors which can influence 

attitudes regarding male and female political leaders in the case of Romanians and Roma 

respondents. In the case of both models none of the housing and community variables 

(namely the number of rooms in a house, the surface of the house or the locality/community 

type) were statistically significant as Sig. > 0,1, and the same situation occurred in the case 

of two socio-demographic factors (age and the last educational level graduated). 

Furthermore, three of the ten gender opinions and seven of the thirteen trust related variables 

(namely trust in the Presidency, Government, army, police, Municipal (Town/City) Hall, 

non-governmental organization and the Church) were also statistically insignificant for both 

samples, thus they do not seem to influence the respondents’ attitudes regarding male and 

female political leaders. Two other factors/independent variables (personal general 

satisfaction with the way of life and the personal income in the previous month) were not 

statistically significant in any of the two models. 

Further similarities from the perspective of the variables that were statistically 

significant in both cases highlight the existence of common factors that influence the 

respondents’ attitudes toward the political leadership capabilities of men and women. Two of 

the ten gender beliefs were statistically significant in both models: the belief that university 

studies are more important for a boy than for a girl, and that men are better than women at 

running/leading a business; other common variables include trust in banks and the subjective 

assessments of household income. As such, in the case of both samples, stronger beliefs that 

university studies are more important for a boy than they are for a girl, that men are better 

than women at running/leading a business as well as better (subjective) appreciations of 

household income can all be connected with stronger beliefs that men are better political 

leaders than female; higher levels of trust in banks are associated with weaker beliefs that 

men are better political leaders than females.  

In the case of the model tested on the national sample (Model 1C) the other 

statistically significant independent variables are from the gender attitudes and institutional 

trust sets of variables; with the exception of the aforementioned economic-financial indicator 
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(the subjective appreciations of household income) none of the other socio-demographic, 

outlook or housing and community variables were statistically significant. Model 2C (tested 

on the Roma sample) is more complex than 1C as it includes a higher number of unique 

variables (statistically significant independent variables that are not present in the other 

model); the difference is quite significant as 1C has four unique variables and 2C has ten. In 

the case of Model 2C, three gender attitudes variables were statistically significant, as 

stronger beliefs that a preschooler might face difficulties if his mother had a job, that a wife 

that did not work was just as fulfilled as one that had a job, and that in a relationship women 

could control their emotions better than men strengthened the belief that men were better 

political leaders than women. Higher levels of trust in Parliament were associated with 

weaker beliefs that men are better political leaders than females, while higher levels of trust 

in justice and Mass-media with stronger beliefs. 

Gender also seems to be a significant factor in the case of Model 2C but not in the 

case of Model 1C, as Roma males are more likely than their female counterparts to believe 

that men are better political leaders than females. Furthermore, Roma respondents believed 

that things were going in a good direction in Romania were also more likely to believe that 

men were better political leaders than females, and that belief could also be influenced by 

higher objective household revenues, while higher objective household spending had an 

opposite influence – although the influence of the latter two were rather small. 

Before discussing the main policy implications of our findings and proposing public 

policies and future lines of research, we need to address the main hypotheses proposed in the 

second section of this summary and assess their status, based on the results of the regression 

models conducted on the two main samples and the four sub-samples (see Table 3).  

 

Table 3: Confirmed and refuted hypotheses 

No. Hypothesis Status Argument 

H1 Attitudes regarding the 

political leadership abilities of 

men and women are 

influenced by other gender 

attitudes. 

Partially 

confirmed 

Albeit not all of the ten gender attitudes included in the 

regression model were statistically significant across 

the analyses conducted, the respondents’ level of 

agreement with the statement that university studies 

were more important for a boy than they were for a girl 

and that men were better business/economic leaders 

than females consistently provided the highest 

unstandardized and standardized coefficients at p < 

0,05. Thus, these two attitudes surfaced as the most 

consistent and relevant independent variables across the 

18 regression analyses, indicating that they played an 

important role in the attitudes respondents had 

regarding the political leadership abilities of men and 
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women.  

H2 Attitudes regarding the 

political leadership abilities of 

men and women are 

influenced by organizational 

trust (trust in organizations).  

Refuted None of the organizational trust variables maintained 

consistent statistical significance (at p < 0,05) across 

the regression models conducted on the different 

samples and under different conditions for dealing with 

missing data.  

H3 Attitudes regarding the 

political leadership abilities of 

men and women are 

influenced by the respondents’ 

outlook.  

Refuted  None of the two outlook variables maintained 

consistent statistical significance (at p < 0,05) across 

the regression models conducted on the different 

samples and conditions for dealing with missing data. 

H4 Attitudes regarding the 

political leadership abilities of 

men and women are 

influenced by socio-

demographic indicators. 

Refuted 

 

None of the three socio-demographic (control) variables 

maintained consistent statistical significance (at p < 

0,05) across the regression models conducted on the 

different samples and under different conditions for 

dealing with missing data. 

H5 Attitudes regarding the 

political leadership abilities of 

men and women are 

influenced by the respondents’ 

financial wellbeing.  

Refuted None of the four financial wellbeing (economic-

financial indicators) variables maintained consistent 

statistical significance (at p < 0,05) across the 

regression models conducted on the different samples 

and under different conditions for dealing with missing 

data. 

H6 Attitudes regarding the 

political leadership abilities of 

men and women are 

influenced by housing 

indicators. 

Refuted 

 

None of the two housing indicators maintained 

consistent statistical significance (at p < 0,05) across 

the regression models conducted on the different 

samples and under different conditions for dealing with 

missing data. 

H7 Attitudes regarding the 

political leadership abilities of 

men and women are 

influenced by the community 

in which they reside. 

Refuted  The community variable did not maintain consistent 

statistical significance (at p < 0,05) across the 

regression models conducted on the different samples 

and under different conditions for dealing with missing 

data. 

Source: Author’s findings 
 

As it can be observed in Table 3, six of the initial main hypotheses proposed in order 

to explain the respondents’ attitudes regarding the political leadership abilities of men and 

women are refuted by the data, while only one hypothesis if partially confirmed, as the 

respondents’ level of agreement with the statement that university studies are more important 

for a boy than they are for a girl and that men are better business/economic leaders than 

women proved to be the most consistent and relevant independent variables across all 

samples and scenarios for dealing with missing data. Even if most of the initial hypotheses 

were refuted, we should emphasize that these results, although negative, do nonetheless offer 

important insights on the factors which influence opinions regarding male and female 

political leadership abilities, thus providing an important contribution to the scientific 
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literature. Furthermore, the present findings highlight the informal and psychological nature 

of gender phenomena, and create new opportunities for future research.  

 

 

5. Policy implications and recommendations 

Before addressing the main policy implication and developing recommendations 

based on the findings of this research, it should be specified that, unfortunately, not all of 

these findings are conducive to generate clear and consistent policy recommendations. As 

such, the more theoretical sections of this work can influence and add to different fields of 

study and research, but present only limited practical applications. Furthermore, even some of 

the more applied analyses conducted, which also contribute to the literature, might have 

limited practical (public policy/implications) applications, as they are more suitable to lead to 

future lines of research. However, even with these limitations, there are a number of public 

policy recommendations and implications which can be derived from the extensive 

theoretical and empirical analyses conducted in this work, which will be detailed in the 

present sub-chapter.  

The main policy implications which can be derived from the initial theoretical 

sections (Chapters II and III) refer to the main advantages derived from ensuring a more 

representative bureaucracy and the need to move beyond legal means in the attempt of 

reducing gender discrimination. As such, policy/decision-makers should initially reconsider 

personnel policies in order to ensure that recruitment, selection and promotion procedures are 

more inclusive towards disadvantaged groups; affirmative hiring practices can ensure a more 

adequate representation of the population in the bureaucratic apparatus and, consequentially, 

more appropriate public policies. Going beyond the aforementioned formal improvements 

(which are nonetheless necessary and constitute the foundation of more inclusive institutional 

setups), both public and private managers (organizational decision-makers) also need to 

scrutinize the actual work environment in order to identify informal practices that can be 

detrimental to disadvantaged groups and correct such deficiencies.  

Based on the findings presented in Chapter IV, especially the analysis of the twelve 

top Romanian advanced research and education universities, it can be easily argued that 

higher education institutions should encourage more women to candidate for both executive 

and legislative functions, in an attempt to provide a better example (role model) for their local 
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environment and especially in regard to the student body. Although this view might idealize 

universities to a certain degree, they do have the potential to exert a positive influence on 

both the community in which they reside and the larger environment by internally promoting 

more gender inclusive decision-making. Both local politicians and voters can be influenced 

by the gender inclusive universities established in their cities and counties, thus surpassing 

some of the preexistent biases against female political leaders; as a result, more female 

politicians could be then motivated to engage in the political race and more voters could be 

determined to cast their vote and place their trust in a female candidate – if more women 

break through the academic glass ceiling and make their presence felt in the community. 

Furthermore, the students of these gender inclusive universities could further propagate less 

detrimental views of females in decision making-positions, leading to more positive 

outcomes in their home communities.  

Universities should also reconsider their recruitment and admission policies regarding 

undergraduate and graduate students, as horizontal gender segregations seem to persist 

regarding different fields of study, especially in the case of STEM (where male students are 

predominant) and social sciences and the humanities (where female students are 

overrepresented). Unfortunately, the traditional gender roles of men and women seem to be 

perpetuated in the educational setup, most likely as a result of early socialization and pre-

university education. In this respect, higher education organizations could create partnerships 

with other education providers (high schools for example) and try to encourage young boys 

and girls to engage in fields that are less connected with the aforementioned gender roles, 

thus increase their selection pools for undergraduate and then graduate students. The more 

gender inclusive university decision-making mentioned in the previous paragraph can also be 

nurtured by encouraging and actively promoting hiring policies which would place female 

academics on tenured tracked positions – as they currently seem to represent most of the part-

time/ university labor force. Last but not least, although Romanian universities seem to 

maintain a good situation in the case of sexual harassment (as such practices are not 

considered to be common), the status-quo is less positive in the case of 

workplace/professional gender discrimination. Beside continuing and strengthening policies 

that reduce sexual harassments, universities should redesign their personnel strategies and 

workplace policies in order to ensure the adoption of a real merit based system which can 

properly address the systemic underrepresentation of women in academia and provide the 

multiple societal benefits discussed earlier. 
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Considering the fact that Romanian women tend to be consistently underrepresented 

in national decision-making (as members of the Parliament, as shown in Chapter V), we posit 

that a better representation in the national central public administration (CPA) could address 

via the means of bureaucratic representation some of the shortcomings generated by the low 

number/ratio of female parliament members. Albeit it would be easier to design and 

implement policies geared toward ensuring more women reach CPA decision-making 

positions, as these merit based appointments do not require major transformations on the 

behalf of the electoral body
3
, men also seem to occupy the most senior (higher) such offices. 

Men ‘dominated’ CPA at the higher level (1) from 2003 until 2010, but the shift between 

2010 and 2011 (when women broke through the glass ceiling in these functions) is not 

necessarily the result of purposeful public policies, but most likely an unintended effect of 

austerity measures and structural reforms which resulted in salary cuts that made these 

positions less financially attractive. However, this shift also indicates (beside the existence of 

a potential glass cliff in the Romanian CPA) that female civil service employees are more 

loyal to their organizations and less likely to use their exit option (Hirschman, 1970; 

Dowding et al., 2000). Thus, designing public policies (e.g. affirmative actions) aimed at 

ensuring the existence of a representative bureaucracy in CPA would not only counterbalance 

some of the negative effects of male political overrepresentation but could also lead to a more 

stable and predictable national administration, especially since our analysis has shown that 

women are both determinate/willing and capable to assume such roles.  

The first descriptive analysis conducted in Chapter VI has shown that both ethnicity 

and gender influence individual attitudes regarding gender issues, while the Romanian 

society still maintains a rather traditionalistic view of women; Romanian women seem to be 

more gender inclusive groups and Roma males the least, while Romanian males and Roma 

females fall somewhere in-between. Thus, some recommendations might be made for female 

candidates who can focus their campaign and attract the support of the group most likely to 

vote for them (namely female voters) by highlighting on the campaign trail gender/societal 

issues which would be otherwise ignored. However, a political strategy focused exclusively 

on gender issues does entail some risks, as it could alienate potential male voters; thus 

candidates should strive to reach a balance between more general issues and those targeting 

specific group interests.  

                                                           
3
Attitudinal and behavioral transformations which would be required in order to convince voters to elect female 

parliamentary candidates who could better represent their needs and desires than male candidates.  
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The factorial analysis conducted on the eleven gender attitudes provided consistent 

and somewhat surprising results across all four samples (Romanian respondents, Roma 

respondents, all male and all female respondents) as three variables were always grouped 

together on the second component, showing a strong connection between the attitudes 

regarding the importance of higher education (university studies) for boys and girls and the 

political and economic/business leadership abilities of men and women. While the connection 

between the political and economic/business leadership abilities of men and women is not 

necessary a surprise, as these attitudes can be both subscribed in the broader category of 

female leadership, the fact that attitudes towards the importance of education for the two 

genders were also included in this component deserves further inquiry. It is possible that the 

respondents’ perception vis-à-vis education can influence their perceptions regarding 

leadership abilities; thus we can hypothesize that, indirectly, public policies designed at 

reducing gender discrimination and segregation in higher education might reduce the overall 

gender bias against female leaders.  

The post-hoc analysis of variance (ANOVA) highlighted multiple differences between 

the four main subgroups (Romanian males, Romanian females, Roma males and Roma 

females), thus providing consistent evidence that attitudes towards females are moderated by 

both gender and ethnicity. Although these are not necessarily new and groundbreaking 

findings, they draw attention upon the need to address the group which presents the most 

biased attitudes in the detriment of women, namely Roma males. The excessive 

‘traditionalistic’ gender views of Roma males are without a doubt reflected in the tendency of 

Roma children to drop out from education (Brüggemann, 2012, p. 41) and in the lower 

educational aspirations for female education attainment (Brüggemann, 2012, p. 51). As such, 

targeting this group with special measures aimed at reducing their gender bias (such as 

awareness campaigns) can indirectly improve the situation of young Roma females and their 

social integration. At the opposite side of the spectrum, Romanian females showed the most 

inclusive gender attitudes (confirming the descriptive findings presented in subchapter VI), 

thus we can assume that they have the highest potential to transform these positive attitudes 

into societal practices. Building on the assumptions of representative bureaucracy, it can be 

easily argued that by including more Romanian females in the state apparatus (national and 

local public administration institutions), especially in positions that imply influence in the 

decision making process, we can ensure the design (development) and implementation of 

more gender equitable and sensitive public policies.  
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The regression models presented and analyzed in subchapter VI.6 explored in-depth 

the factors which can influence attitudes towards male and female political leaders, 

highlighting the fact that different explanatory mechanisms can be identified in the case of 

different population samples, under different scenarios for dealing with missing data. Across 

all eighteen regression models ‘subjective’ factors, such as other gender attitudes, trust in 

different organizations or subjective appreciations of household incomes were the most 

consistent predictors (statistically significant independent variables) for the belief that men 

are better political leaders than females, thus bringing once again to the forefront the 

psychological and informal nature of gender discrimination. From a policy perspective, we 

need to state once again that the best suited measures to tackle gender discrimination at the 

national level (see Model 1, under all three scenarios) are those aimed at changing the 

mentality of the population, as other factors (such as income, education, life satisfaction, 

community indicators) do not seem to have any effect on attitudes towards the political 

leadership abilities of men and women.  

The attitudes of the Roma population (see Model 2) regarding the political leadership 

abilities of men and women are explained by a more diverse series of factors, of subjective 

(attitudinal) and objective nature
4
. Since the belief that a preschooler might face difficulties if 

his mother works/has a job was statistically significant in explaining political leadership 

attitudes, we can argue that better education related services and facilities (such as 

afterschool) can lead to positive developments regarding female integration in the Roma 

community; by assisting Roma families in taking care of their children, females of this 

ethnicity might be less pressured to dedicate all their time, focus and attention to their 

children, reduce the social and community stigma against those that do not do it, and 

eventually encourage them to be more involved in their own education or the labor force. 

Furthermore, trust in mass-media (television, radio, newspapers, etc.) also seems to be a 

significant factor in explaining attitudes regarding male and female political leaders, thus 

these information means can and should be used to exert a positive change in the attitudes of 

Roma (or other minorities) regarding gender. 

One interesting aspect which surfaced across all regression analyses is that education 

(the last educational level graduated by the respondents) does not have any statistically 

significant effect on attitudes towards male and female political leaders. Unfortunately, this 

                                                           
4
This model also presented a rather surprising finding, namely that more well-off Roma respondents are in fact 

more biased against female political leaders, but both B coefficients and the Sig. values indicate a rather 

spurious relationship. 
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means that policy aimed at increasing the level of education (either at the national or ethnic 

level) will not affect attitudes towards political leadership and that, consequentially, cannot 

ensure more female representation in the political arena. The same can also be observed in 

the case of age, which had a statistically significant effect only in the case of the Roma 

female sample, thus showing the lack of inter-generational differences in the appraisal of 

male and female political leadership capabilities, as well as what could be easily considered a 

failure of post-communist public policies in ensuring more inclusive gender attitudes.  

Objective measurement of individual or personal income is another factor that does 

not seem to influence gender attitudes in the case of political leadership in any of the eighteen 

regression analyses, while subjective assessments and objective measurements of household 

income, as well as objective measurements of household spending were statistically 

significant in different iterations of the model (obviously, not all at the same time) – in 

essence, personal financial wellbeing seems to be less important across all samples than 

household financial wellbeing. The main policy implication which can be derived from the 

aforementioned observation is that attitudes/opinions regarding the political leadership 

abilities of men and women are more likely to be influenced by the level of household 

finances (economic wellbeing) than they are by personal economic/financial success.  

Housing and community indicators do not seem to contribute as explanatory factors 

for attitudes regarding male and female political leaders, as both the surface of the 

respondents’ houses and the community type were not statistically significant in any of the 

models, while the number of rooms was statistically significant only in two situations (in 

Model 2A and Model 4A). Since the community in which respondents reside does not have 

any statistical significance, we can argue that eventual public policies aimed at reducing 

gender discrimination or at improving attitudes towards women should be focused on both 

the rural and the urban environment, on both large and smaller communities. Furthermore, 

potential strategies of female politicians to attract the votes of urban dwellers (as they are 

often considered more open-minded and ready to accept a female political leader than their 

rural counterparts) might not be successful, as electoral attitudes do not seem to diverge. On 

the other hand, if we take housing surface and the number of rooms as proxies for financial 

wellbeing or quality of life, we can argue that improvements in these areas will not 

necessarily lead to less gender discriminative societies, once again highlighting the 

psychological nature of the phenomena. Life satisfaction is another factor that does not 

appear to influence attitudes towards the political leadership abilities of men and women, thus 

making it impossible to find adequate support for the political glass cliff 
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assumption/hypothesis (that female political leaders will be more desirable in decline/crisis 

situations as they represent a change of the status-quo); similar findings occurred in the case 

of the other outlook variable (referring to the direction in which things are going in 

Romania).  

 

 

6. Future research avenues 

The work conducted up to this point allows us to provide a series of recommendations 

and potential future lines of research, thus broadening the research field and bringing to the 

forefront new opportunities for academics interested in the phenomena, while simultaneously 

addressing (indirectly) some of the inherent limitations of this study. First of all, some of the 

pilot studies conducted can and should be replicated on a larger scale in order to increase the 

reliability of the findings. In this respect, the comparison between universities and their local 

communities (see subchapter IV.5) should be replicated at the national level, by including all 

the cities/municipalities where other universities are established (mostly referring to other 

large and medium cities) or where any of the Romanian accredited universities have opened 

campuses or university extensions (mostly referring to smaller towns). Furthermore, our 

analysis was limited to two electoral cycles (2012 and 2016), but other researchers might find 

data for previous periods and present a better analysis of how this relationship (between HEIs 

and their communities) has evolved in time.  

Another analysis which deserves further attention refers to gender discrimination and 

related phenomena in academia (see subchapter IV.7), which can be replicated at the national 

level (to include all Romanian universities) and extended to include both PhD students and 

faculty; such an endeavor could be feasible especially since the data collection instrument is 

already designed/created (as included in Annex 1) and can be easily improved or adapted to 

particular research interests.  

A better understanding of gender discrimination in politics and public administration 

could be reached by exploring the strategies and tactics adopted by women who managed to 

break through the glass ceiling in these domains, as done in subchapter V.3; however, while a 

qualitative approach is more adequate than a quantitative one to explore these issues, the 

sample used in this research was limited from multiple perspectives (especially with regard to 

the size and geographic representation). Thus, the structured interview guide included in 
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Annex 2 can be improved and used to collect more reliable and valid data representative at 

the national level, by expanding the geographical area and the types of institutions and 

organizations from which interviewee can be selected.  

Other aspects which deserve further in-depth exploration pertain to the role Romanian 

women took in national and local political competition (see subchapters V.2.2 and V.2.3) as 

well as in central and local public administration (see subchapter V.4), and how their 

representation/involvement in these areas developed through time. The analyses conducted 

on women in the national and local electoral races, especially the exploration of their 

representation as political candidates and as winners, provided consistent information on 

women in the Romanian political arena, but these researches can be further developed. One 

potential line of research could consist of analyzing the share of women as candidates for 

national legislative positions (in the Chambers of Deputies and the Senate) on county or 

regional bases for all previous electoral cycles (the data included in subchapter V.2.2 was 

limited to the 2012 and 2016 elections). The same approach could be taken in the case of 

local (mayoral, local and county councils) elections as the data included in subchapter V.2.3 

did not cover the entire post-communist period, neither from the perspective of electoral 

results, nor from the perspective of candidates. Furthermore, the two aforementioned analyses 

could be improved by taking into account socio-demographic indicators of the electorate or 

the profile of the political parties which promoted and offered support to female candidates. 

However, quantitative data can only help us understand the role of women in national and 

local elections up to a certain degree, as some limitations are inherent to this approach; thus, a 

qualitative approach, consisting of interviews with female (successful and unsuccessful) 

candidates and case studies could provide a more in-depth picture regarding:  

 The contextual and internal factors which motivated women to initially engage in politics 

and later on to candidate for a local or national seat; 

 The hurdles they had to overcome on their path towards becoming a local or national 

political leader; 

 The particular strategies adopted on the campaign trail and the specific resources women 

had at their disposal; and  

 The political management style adopted after winning the electoral race and the public 

policies (social issues) towards which female political leaders tend to be more sensitive or 

interested in.  
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Building on the premises of representative bureaucracy (see subchapter II.1) 

researchers can further explore the impact of female representation in central public 

administration (CPA) decision-making positions on public policies. The research presented in 

chapter V.4 can be replicated to include all EU28 member states in a comparative perspective 

(based on the BEIS classification/typology, for both level 1 and level 2 positions). 

Furthermore, academics interested in the field can also explore the connection between 

female representation in CPA decision-making positions and the gender aspects of public 

policies enacted in different periods or other indexes of gender equality (or, in more general 

terms, the overall quality of life in the case of women). A similar research could be conducted 

in order to explore potential linkages between women in local administrative decision-

making positions and the quality of life for women in these local communities (again, based 

on the assumption that a more representative bureaucracy will lead to more adequate public 

policies for the represented group). Furthermore, interested researchers could explore or 

connect the multiple relationships between political decision-makers (elected representatives) 

and public administration decision-makers and the quality of public policies from a gender 

perspective, at the local, national or international level.  

Since the most important and consistent empirical analyses included in this work 

focused on explaining the attitudes of Romanian and Roma towards the political leadership 

abilities of men and women, chapter VI also presents the highest potential to develop future 

research topics and inspire other academics. First of all, the main theoretical model (see 

subchapter VI.1) used to explain attitudes regarding the political leadership abilities of men 

and women can be further improved based on a more comprehensive and up-to-date literature 

review; considering the high pace at which research regarding this topic is published, we 

cannot assume that our theoretical model is without any flow as new articles and books can 

provide consistent arguments for including new factors or for excluding existing ones. Future 

research can also focus on identifying more suitable variables which can be used as proxies 

for the main factors included in the model, as we have to acknowledge the fact that our 

current model uses a rather high number of independent variables, some of which proved to 

be statistically insignificant across all eighteen regressions. Beside improvements of the 

theoretical model, we can also observe a series of limitations which can be addressed by 

future researches regarding the operationalization and measurement scales used for the 

variables. For example, the Likert type scale used to measure the respondents’ gender 

attitudes in the 2006 Roma Inclusion Barometer is not necessarily ideal as it only used four 
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categories to gauge the response and two more for non-answers
5
; a more complex five

6
 level 

or seven
7
 level scale, with a clear neutral

8
 level/option (showing neither agreement nor 

disagreement with the gender statement made) would provide more accurate measurements 

of the respondents’ attitudes. Other potential improvements regarding the scale would be to 

inverse it, so that one would correspond to a very low degree of agreement and five or seven 

to a very high degree, as the current scale can create some confusion and makes the results 

more complicated to explain and understand. A similar five or seven level Likert scale could 

also be used in the case of the organizational trust variables (where answers were similarly 

measured on a four level scale, with the neutral option being removed).  

We must also acknowledge that, although the data used for the analyses conducted in 

chapter VI is not necessarily outdated, both the Romanian society as a whole and especially 

researchers interested in this topic could certainly benefit from an actualization. A newer 

dataset would allow researchers and policy makers to: (a) obtain a better and more accurate 

understanding of gender attitudes in Romania; (b) measure how these attitudes have evolved 

over time and potentially identify the factors (actions, policy measures or other societal 

developments) which can influence gender attitudes in time; (c) re-test the theoretical model 

developed; (d) obtain more diverse data by expanding the battery of questions/items 

regarding gender attitudes; (e) explore how the presence of female political leaders in a 

community influence gender attitudes, and (f) identify potential shifts between majority and 

minority groups. Furthermore, an actualized dataset could be used by elected or appointed 

decision-makers to develop more adequate public policies specifically aimed at reducing 

gender discrimination (gender mainstreaming) or to ensure that all existing or future public 

policies take into account the differentiated impacts these measures have on the two genders 

(gendered public policies).  

As final conclusions, after reviewing the main findings, discussing policy implications 

and recommendations and promoting other possible lines of research, we need to emphasize 

some of the main strengths of the current work. One of the most important additions this 

                                                           
5
The original scale was as follows: 1 – to a very high degree; 2 – to a high degree; 3 – to a low degree; 4 – to a 

very low degree; 8 – Don’t know, and 9 – Don’t want to answer. 
6
 Whereas the levels could be: 1 – to a very high degree; 2 – to a high degree; 3 – to neither a high nor a low 

degree, 4 – to a low degree; 5 – to a very low degree; 8 – Don’t know, and 9 – Don’t want to answer. 
7
 Whereas the levels could be: 1 – to a very high degree; 2 – to a high degree; 3 – to a relatively high degree; 4 – 

to neither a high nor a low degree, 5 – to a relatively low degree; 6 – to a low degree; 7 – to a very low degree; 8 

– Don’t know, and 9 – Don’t want to answer. 
8
 The lack of a clear neutral option could force respondents to choose between a positive and a negative answer 

or one of the two non-answers (don’t know or don’t want to answer), although these do not truly reflect their 

attitudes, opinions or beliefs.  
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thesis brings to the scientific literature consists in the holistic approach adopted to study 

gender discrimination by connecting multiple facets of the Romanian society (politics, public 

administration and education); the research topic was not approached from a single 

perspective or as an isolated domain as the thesis has carefully scrutinized the relationships 

between these phenomena as well as potential underlying factors.  

Another important strength refers to the methodological mix of both qualitative and 

quantitative approaches, methods and research techniques used in order to reach a better 

understanding of gender discrimination and the potential relationships between the three main 

areas of society included in the analysis. Furthermore, the combination of multiple fields of 

study (feminism, political science, organizational studies, public policy, and so on), different 

theories from the aforementioned fields, methods and empirical data, ensured the limitation 

of potential intrinsic biases, and led to more nuanced and robust results/findings. Further 

methodological contributions stem from the approach adopted regarding data analysis and 

model testing. The present thesis provided three different strategies for dealing with missing 

data, namely listwise exclusion, pairwise exclusion and replacement with the mean, thus 

highlighting how these methodological choices can lead to divergent and often contradictory 

results, and how the treatment of missing data can influence a researcher’s findings and 

conclusions. Alongside using different scenarios/strategies for dealing with missing data, the 

model was also tested on different samples and subsamples in order to account for different 

causal patterns which might explain attitudes regarding the (perceived) political leadership 

abilities of men and women. 

Last but not least, we must also bring forth that the main research findings of this 

thesis are also used to develop public policies ideas/recommendations regarding the reduction 

of gender discrimination behaviors in multiple areas, thus providing more consistent benefits 

for the Romanian society. Furthermore, while other academics also engage in the endeavor of 

promoting public policy recommendations in their works, we have taken a step further and 

also discussed the main implications of the results for both public policies (decision-makers) 

and the societal actors (women in academia, public administration or politics) which can 

encounter the multiple forms of gender discrimination scrutinized in the current research.  

  



33 

Thesis full table of contents 
 

I. INTRODUCTION         5 

I.1. Aim and research objectives       5 

I.2. The structure and content of the thesis     6 

I.3. Methodological approaches       9 

I.4. Discussions and implications       14 

 

 

II. REPRESENTATIVE BUREAUCRACY AND DEMOCRATIC VALUES IN A 

GLOBAL CONTEXT         16 

II.1. On representation        17 

II.1.1. Defining representative bureaucracy     17 

II.1.2. Bureaucratic representation and better policy outcomes   21 

II.1.3. Discretionary power – a key factor in representation   28 

II.1.4. Mediating factors in bureaucratic representation    32 

II.2. Liberal neutrality: Critics and defenses     40 

II.3. Distributive justice and gender      52 

II.4. Back and forth: Feminism and political liberalism    61 

II.5. Gender and the transnational diffusion of social movements in the 

context of globalization        74 

II.5.1. Understanding globalization and the transnational diffusion of social 

movements         75 

II.5.2. Feminism and globalization      82 

II.5.3. From the ‘poor’ South to the ‘rich’ North: Gandhian nonviolence repertoire, 

self-immolation and Islamism expansion     88 

II.5.4. From the ‘rich’ North to the ‘poor’ South: gender equality   95 

II.5.5. Mass-media and transnational diffusion     100 

II.6. Chapter conclusions        104 

 

 

III. GENDER DISCRIMINATION IN ORGANIZATIONS    105 

III.1. Theoretical considerations on gender discrimination   106 

III.2. A brief inquiry on the causes of gender discrimination   109 

III.3. The glass phenomena: Ceiling, cliff and elevator    111 

III.4. Potential remedies        125 

III.5. Building an analytical framework      128 

III.6. Chapter conclusions        133 

 



34 

 

IV. GENDER, EDUCATION AND LOCAL COMMUNITIES   135 

IV.1. Why gender and education?       137 

IV.2. Education and the systemic disadvantage of minorities   140 

IV.3. Gender segregation in education      146 

IV.4. Representative bureaucracy and education    150 

IV.5. Comparing Romanian universities with their communities  157 

IV.5.1. Bucharest        159 

IV.5.2. Cluj-Napoca (Cluj)       161 

IV.5.3. Iaşi (Iaşi)         162 

IV.5.4. Timişoara (Timiş)       164 

IV.6. Educational horizontal and vertical gender segregation in EU28 166 

IV.7. Gender in Romanian academia      175 

IV.7.1. Methodology and data collection      176 

IV.7.2. Results and discussions       178 

IV.8. Chapter conclusions        193 

 

 

V. THE GLASS CEILING IN THE PUBLIC SECTOR: ROMANIAN ELECTED 

AND APPOINTED OFFICIALS        196 

V.1. The glass ceiling in the public sphere     198 

V.2. Women in Romanian politics and administration: A brief comparative 

analysis          200 

V.2.1. Female politicians and bureaucrats in the EU    200 

V.2.2. Women in the Romanian national political arena    210 

V.2.3. Women in the Romanian local political arena    214 

V.3. A qualitative research: Breaking through the glass ceiling in Romanian 

public organizations        220 

V.3.1. Methodological issues and data collection     221 

V.3.2. Qualitative results and interpretation     222 

V.4. Representative bureaucracy in Romania? Gender and leadership in 

central public administration       230 

V.4.1. Societal values, individual attitudes and female discrimination  231 

V.4.2. Women in public administration: performance issues and current 

developments         235 

V.4.3. Methodology: Data and classifications     238 

V.4.4. Results and discussions       240 

V.5. Chapter conclusions        244 

 

 



35 

 

 

VI. ROMANIAN SOCIETAL ATTITUDES REGARDING GENDER. MAJORITY 

and MINORITY (Roma) VIEWS        247 

VI.1. Introduction: The political glass ceiling     249 

VI.1.1. Why general gender attitudes matter?     252 

VI.1.2. Why institutional trust and outlook matter?    254 

VI.1.3. Why socio-demographic indicators matter?    255 

VI.1.4. Why financial wellbeing matters?      256 

VI.1.5. Why community matters?      256 

VI.2. Methodological issues: database, variables and measurement  258 

VI.3. Descriptive analyses: Romanian societal views on gender  263 

VI.4. Factorial analyses: Different samples, same results? Underlying trends

            289 

VI.4.1. National sample: Factorial analysis     290 

VI.4.2. Roma population sample – Factorial analysis    293 

VI.4.3. All male and all female respondents – Factorial analysis   295 

VI.5. Do gender attitudes differ in Romania? A four group analysis  299 

VI.6. Explaining attitudes regarding female and male political leaders: 

Multiple linear regression analyses      318 

VI.6.1. Romanian vs. Roma attitudes      319 

VI.6.2. Four subsamples (based on gender and ethnicity)    337 

VI.7. Model comparisons        370 

VI.8. Chapter conclusions        395 

 

 

VII. CONCLUSIONS, POLICY RECOMMENDATIONS AND POTENTIAL FUTURE 

RESEARCH DIRECTIONS         402 

VII.1. Main research findings and conclusions     402 

VII.2. Policy implications and recommendations    412 

VII.3. Future research avenues       418 

 

 

ACKNOWLEDGEMENTS         423 

 

 

List of figures          424 

 

 



36 

 

List of tables           425 

 

 

REFERENCES          429 

 

 

Annexes           464 

 

Annex 1: PhD students questionnaire      465 

 

Annex 2: Structured interview guide for female civil servants  468 

 

Annex 3: 2006 Roma Inclusion Barometer Histograms and Q-Q plots 473 

A.3.1. National and Roma sample      473 

A.3.2. Male and female responses (all samples)     480 

A.3.3. Four sub-groups by gender and ethnicity     488 

 

  



37 

 

Full list of figures 
Figure 1: The main factors that explain attitudes toward male and female political leaders   12 

Figure 2: Components of representation        19 

Figure 3: The relationship between client demographics and bureaucratic discretion   29 

Figure 4: Effects of distributive and procedural justice on men and women    57 

Figure 5: Public/private allocations under stranger/low effort conditions     59 

Figure 6: Geographic distribution of suicide attacks by al-Qaeda and affiliates    94 

Figure 7: The nexus between globalization, gender equality, and growth.    99 

Figure 8: Gender discrimination in organization HR policies, decision-making, and enactment  111 

Figure 9: The ratio of female to male employees in management in OECD countries (2004)  115 

Figure 10: The perception of candidates of opposite gender applying for a management position  122 

Figure 11: Ethnicity, Gender, and District Expenditures on Bilingual Education    155 

Figure 12: Ethnicity, Gender, and District Efforts to Support Bilingual Education   156 

Figure 13: Percentage of female doctorate graduates at ISCED level 6 in selected EU countries (2007) 173 

Figure 14: Percentage of female doctorate graduates at ISCED level 6 in selected EU countries  174 

Figure 15: PhD respondents’ view regarding the situation of men and women in Romania   180 

Figure 16: PhD respondents’ view regarding the situation of men and women in their HE organizations 180 

Figure 17: Representation of women in the EP (1952-2017)      201 

Figure 18: Women in EU parliamentary committees       202 

Figure 19: Women in EU parliamentary political groups      203 

Figure 20: Representation of women in the EP and in national parliaments (as of 2010)   205 

Figure 21: Representation of women in the EP and in national parliaments (lower house) as of 2017 206 

Figure 22: EU Parliament staff – senior management appointments (Directors-General and Directors) between 

2008 and 2016           207 

Figure 23: EU Parliament staff – Head of Unit by gender and DG in 2016    208 

Figure 24: EU Parliament staff – Selection of Heads of Unit by gender in 2016    208 

Figure 25: EP Secretariat staff in 2016        209 

Figure 26: EP Secretariat staff (1957-2016)        209 

Figure 27: EP Secretariat staff in 2016 by post/job category and grade according to the career system 210 

Figure 28: Female candidates (in %, out of total candidates, both chambers combined) in the 2016 parliamentary 

elections by county (electoral district)        213 

Figure 29: 2016 Senate mandates obtained din each electoral district by gender    214 

Figure 30: Male and female candidates (% of total) in the 2016 local elections – City Halls, Local Councils and 

County Councils combined (data aggregated by county)      215 

Figure 31: Male and female candidates (% of total) for mayoral office in 2016(data aggregated by county) 215 

Figure 32: Mayoral seats occupied by women (% of total seats) after the 2016 local elections (data aggregated 

by county)           216 

Figure 33: Male and female candidates for local councils (% of total candidates) in the 2016 local elections (data 

aggregated by county)          217 

Figure 34: Election results for local councils, by gender (% of total seats) in 2016 (data aggregated by county)

            218 

Figure 35: Male and female candidates for county councils (% of total candidates) in the 2016 local elections

            219 

Figure 36: County council seats occupied by women (% of total seats) after the 2016 local elections 219 

Figure 37: Women in leadership positions in G20 (2013)      237 

Figure 38: Women in national parliaments and governments across the EU (%, October 2004 to November 

2015)            238 

Figure 39: Women and men in the Romanian national administration (2003-2015, total)   240 

Figure 40: Women and men in the Romanian national administration (2003-2015; BEIS: Basic functions) 242 

Figure 41: Women and men in the Romanian national administration (2003-2015; BEIS: Economy) 242 

Figure 42: Women and men in national administration (2003-2015; BEIS: Infrastructure)   243 

Figure 43: Women and men in the Romanian national administration (2003-2015; BEIS: Socio-cultural 

functions)           243 

Figure 44: Scree Plot (National sample)        291 

Figure 45: Scree Plot (Roma sample)        294 

Figure 46: Scree Plot (all-male sample)        297 

Figure 47: Scree Plot (all female sample)        297 



38 

Figure 48: Graphic representation of group attitudes (A working mother can be just as thoughtful/careful with 

her children as a stay at home mother)        304 

Figure 49: Graphic representation of group attitudes (A preschooler might face difficulties if his mother 

works/has a job)           305 

Figure 50: Graphic representation of group attitudes (Having a job is a good thing, but what women want is to 

have a family and children)         306 

Figure 51: Graphic representation of group attitudes (A wife that does not work is just as fulfilled as one that has 

a job)            307 

Figure 52: Graphic representation of group attitudes (The best way for a woman to be independent is to have a 

job)            308 

Figure 53: Graphic representation of group attitudes (Both husbands (spouses) must earn money for the family)

            309 

Figure 54: Graphic representation of group attitudes (In general, fathers can take care of children just as good as 

mothers can)           311 

Figure 55: Graphic representation of group attitudes (In a relationship women can control their emotions better 

than men)           312 

Figure 56: Graphic representation of group attitudes (In general men are better political leaders than women)

            313 

Figure 57: Graphic representation of group attitudes (University studies are more important for a boy than they 

are for a girl)           314 

Figure 58: Graphic representation of group attitudes (Men are better than women at running/leading a business)

            316 

Figure 59: The independent variables included in the model      319 

 



39 

Full list of tables 
Table 1: Main variables used to explain attitudes towards male and female political leaders  13 

Table 2: Representative bureaucracy literature at a glance      39 

Table 3: Self-immolations (by country, between 1963 and 2002)     90 

Table 4: The three pillars of sustainable development       107 

Table 5: The representation of women in company boards in OECD countries (2004)   116 

Table 6: Women in decision making positions (Europe, 1998-1999)     118 

Table 7: The percent of women from the total number of managerial, legislative and official positions (1993-

2002)            119 

Table 8: The likelihood of appointing women in management positions (considering the previous performance 

of the organization)          121 

Table 9: Business measures to reduce the glass ceiling      126 

Table 10: Government measures to reduce the glass ceiling      126 

Table 11: Proposed classification of gender discrimination theories     132 

Table 12: Romanian universities according to the 2011 national ranking     157 

Table 13: Sample universities and their local communities (2012 and 2016)    158 

Table 14: Executive and legislative position/bodies included in the analysis (2012 and 2016)  159 

Table 15: Gender integration in Academic decision making positions (Bucharest; 2012 vs. 2016)  160 

Table 16: Gender integration in Community decision making positions (Bucharest; 2012 vs. 2016)  161 

Table 17: Gender integration in Academic decision making positions (Cluj-Napoca, Cluj; 2012 vs. 2016) 161 

Table 18: Gender integration in Community decision making positions (Cluj-Napoca, Cluj; 2012 vs. 2016) 162 

Table 19: Gender integration in Academic decision making positions (Iaşi; 2012 vs. 2016)  163 

Table 20: Gender integration in Community decision making positions (Iaşi; 2012 vs. 2016)  163 

Table 21: Gender integration in Academic decision making positions (Timişoara/Timiş; 2012 vs. 2016) 164 

Table 22: Gender integration in Community decision making positions (Timişoara/Timiş; 2012 vs. 2016) 164 

Table 23: Women per 100 men graduating from ISCED levels 5-6 (across all educational fields)  167 

Table 24: Fields dominated by female graduates in 2012 (female graduates as a % of all males and females 

graduates)           168 

Table 25: Fields dominated by male graduates in 2012 (female graduates as a % of all males and females 

graduates)           169 

Table 26: Full time academic staff (ISCED 5-6) by gender (2012-2003)     170 

Table 27: Part time academic staff (ISCED 5-6) by gender (2012-2003)     171 

Table 28: Full time vs. part time female academic staff (ISCED 5-6) between 2012 and 2003  172 

Table 29: Male and female graduates of ISCED 6 - Doctor of Philosophy (Ph.D.) in 2012   174 

Table 30: PhD students self-administered questionnaire      176 

Table 31: PhD students sample description        178 

Table 32: The situation of women: general vs. own organization perspective    178 

Table 33: Personal traits and characteristics: male of female?      181 

Table 34: One sample T Test – personal traits and characteristics     182 

Table 35: Male and females opinions on personal traits and attributes     184 

Table 36: Independent Samples t-test for Equality of Means (personal traits and attributes; males – females 

mean differences)           186 

Table 37: Sexual harassment and professional gender discrimination in Romanian HE   189 

Table 38: Male and females views on sexual harassment and professional gender discrimination in Romanian 

HE            190 

Table 39: Independent Samples t-test for Equality of Means (sexual harassment and workplace gender 

discrimination; males – females mean differences)       192 

Table 40: Complementary male and female values       199 

Table 41: Underlying male and female themes       199 

Table 42: Representation of women in the EP (1952-2017)      200 

Table 43: Women in National Parliaments-the Lower or single House at the most recent parliamentary elections 

(as of June 2011)           203 

Table 44: Women elected in the Romanian Chamber of Deputies     211 

Table 45: Women elected in the Romanian Senate       211 

Table 46: Male and female candidates (Parliamentary elections, 2012)     211 

Table 47: Romanian Parliamentary candidates by gender (2012)     212 

Table 48: Men and women in the 2008 - 2016 mayoral elections     216 

Table 49: Men and women in the 2004 - 2016 local council elections     218 

Table 50: Men and women in the 2004 - 2016 county council elections     220 



40 

Table 51: Individual definitions of success        222 

Table 52: Self-assessment of female managers       223 

Table 53: Factors that contributed to the success of female managers (self -assessment)   224 

Table 54: Romanian national administration according to the BEIS typology (2009 vs. 2015)  238 

Table 55: Data coverage of Romanian national administration institutions    239 

Table 56: Questionnaire items measuring attitudes toward men and women    258 

Table 57: Questionnaire items measuring trust in institutions      259 

Table 58: Case Processing Summary (national and Roma sample)     264 

Table 59: Descriptive statistics (national and Roma sample)      266 

Table 60: Case Processing Summary (male vs. female sample)      271 

Table 61: Descriptive statistics (male vs. female respondents)      272 

Table 62: Case processing summary (four sub-samples)      277 

Table 63: Descriptive statistics (four sub-samples)       280 

Table 64: Gender attitudes variables included in the Factor analysis     289 

Table 65: KMO and Bartlett's Test (National sample)       290 

Table 66: Total Variance Explained (National sample)      291 

Table 67: Rotated Component Matrix (National sample)      292 

Table 68: KMO and Bartlett's Test (Roma sample)       293 

Table 69: Total Variance Explained (Roma sample)       293 

Table 70: Rotated Component Matrix (Roma sample)       294 

Table 71: KMO and Bartlett's Test (all male sample)       295 

Table 72: KMO and Bartlett's Test (all female sample)      295 

Table 73: Total Variance Explained (all male sample)       296 

Table 74: Total Variance Explained (all female sample)      296 

Table 75: Rotated Component Matrix (all male sample)      298 

Table 76: Rotated Component Matrix (all female sample)      298 

Table 77: Descriptive statistics – four subgroups (by gender and ethnicity)    299 

Table 78: Test of Homogeneity of Variances – four subgroups      300 

Table 79: ANOVA (four subgroups)        301 

Table 80: Robust Tests of Equality of Means (four subgroups)      302 

Table 81: Multiple Comparisons (A working mother can be just as thoughtful/careful with her children as a stay 

at home mother) – Games-Howell         303 

Table 82: Multiple Comparisons (A preschooler might face difficulties if his mother works/has a job) – Games-

Howell            304 

Table 83: Multiple Comparisons (Having a job is a good thing, but what women want is to have a family and 

children) – Games-Howell          305 

Table 84: Multiple Comparisons (A wife that does not work is just as fulfilled as one that has a job) – Games-

Howell            306 

Table 85: Multiple Comparisons (The best way for a woman to be independent is to have a job) – Games-

Howell            308 

Table 86: Multiple Comparisons (Both husbands (spouses) must earn money for the family) – Games-Howell

            309 

Table 87: Multiple Comparisons (In general, fathers can take care of children just as good as mothers can) – 

Games-Howell           310 

Table 88: Multiple Comparisons (In a relationship women can control their emotions better than men) – Games-

Howell            311 

Table 89: Multiple Comparisons (In general men are better political leaders than women) – Games-Howell 312 

Table 90: Multiple Comparisons (University studies are more important for a boy than they are for a girl) – 

Games-Howell           314 

Table 91: Multiple Comparisons (Men are better than women at running/leading a business) – Games-Howell

            315 

Table 92: Multiple Comparisons – Games-Howell: All variables (gender attitudes)   316 

Table 93: Model 1 (National sample) descriptive statistics under conditions A, B and C   320 

Table 94: Model 1 summary (National sample) under conditions A, B and Cb,c    321 

Table 95: Model 1 (National sample) ANOVAa,b       322 

Table 96: Model 1A Coefficients         323 

Table 97: Model 1B Coefficients         325 

Table 98: Model 1C Coefficients         327 

Table 99: Model 2 (Roma sample) descriptive statistics under conditions A, B and C   328 

Table 100: Model 2 (Roma sample) summary under conditions A, B and Cb,c    330 



41 

Table 101: Model 2 (Roma sample) ANOVAa,b       330 

Table 102: Model 2A Coefficients         331 

Table 103: Model 2B Coefficients         334 

Table 104: Model 2C Coefficients         336 

Table 105: Model 3 (National, male sample) descriptive statistics under conditions A, B and C  338 

Table 106: Model 3 (National, male sample) summary under conditions A, B and Cb,c   339 

Table 107: Model 3 (National, male sample) ANOVAa,b      340 

Table 108: Model 3A Coefficients         341 

Table 109: Model 3B Coefficients         343 

Table 110: Model 3C Coefficients         344 

Table 111: Model 4 (Roma, male sample) descriptive statistics under conditions A, B and C  346 

Table 112: Model 4 (Roma, male sample) summary under conditions A, B and Cb,c   347 

Table 113: Model 4 (Roma, male sample) ANOVAa,b      348 

Table 114: Model 4A Coefficients         349 

Table 115: Model 4B Coefficients         351 

Table 116: Model 4C Coefficients         352 

Table 117: Model 5 (National, female sample) descriptive statistics under conditions A, B and C  354 

Table 118: Model 5 (National, female sample) summary under conditions A, B and Cb,c   355 

Table 119: Model 5 (National, female sample) ANOVAa,b      356 

Table 120: Model 5A Coefficients         357 

Table 121: Model 5B Coefficients         359 

Table 122: Model 5C Coefficients         360 

Table 123: Model 6 (Roma, female sample) descriptive statistics under conditions A, B and C  361 

Table 124: Model 6 (Roma, female sample) summary under conditions A, B and Cb,c   363 

Table 125: Model 6 (Roma, female sample) ANOVAa,b      364 

Table 126: Model 6A Coefficients         365 

Table 127: Model 6B Coefficients         367 

Table 128: Model 6C Coefficients         368 

Table 129: Model 1A, 1B and 1C comparisons       372 

Table 130: Model 2A, 2B and 2C comparisons       375 

Table 131: Model 3A, 3B and 3C comparisons       378 

Table 132: Model 4A, 4B and 4C comparisons       382 

Table 133: Model 5A, 5B and 5C comparisons       385 

Table 134: Model 6A, 6B and 6C comparisons       389 

Table 135: Comparing Romanian and Roma attitudes on male and female political leaders  391 

Table 136: On the initial research questions        402 

Table 137: Confirmed and refuted hypotheses 410 

 



42 

REFERENCES 
1. Abbey, R., (2007), ‘Back toward a Comprehensive Liberalism? Justice as Fairness, 

Gender, and Families’, Political Theory, vol. 35, pp. 5-28. 

2. Abrams, K., (1995), ‘Sex Wars Redux: Agency and Coercion in Feminist Legal Theory’, 

Columbia Law Review, vol. 95, pp. 304-376. 

3. Abramsky, K., (2001), Restructuring and Resistance. Diverse Voices of Struggle in 

Western Europe, London: Resresres. 

4. Acker, J., (2004), ‘Gender, Capitalism and Globalization’, Critical Sociology, vol. 30, no. 

1, pp. 17-41.  

5. Adams, J., (2007), ‘Stained Glass Makes the Ceiling Visible: Organizational Opposition 

to Women in Congregational Leadership’, Gender & Society, vol. 21, no. 1, pp. 80-105. 

6. Adams, K.S., (2011), ‘The Naked Truth: The Media’s Role in Undermining Female 

Political Candidates’, International Journal of Politics and Good Governance, vol. 2, no. 

2, pp. 1-23. 

7. Agenția Națională pentru Egalitatea de Șanse între femei și bărbați (ANES), (2017a), 

‘Reprezentarea femeilor şi a bărbaţilor în alegerile parlamentare din 2016’ [online] 

available at 

http://anes.gov.ro/cs/groups/public/documents/document/mjaw/mde1/~edisp/1010115116

200015209.pdf, accessed on May 4, 2017. 

8. Agenția Națională pentru Egalitatea de Șanse între femei și bărbați (ANES), (2017b), 

‘Reprezentarea femeilor şi a bărbaţilor în alegerile pentru autoritățile publice locale 

2016, [online] available at 

http://anes.gov.ro/cs/groups/public/documents/document/mjaw/mdex/~edisp/1010115116

200011009.pdf, accessed on May 4, 2017. 

9. Agustin, L., (2006), ‘Contributing to “Development”: Money Made Selling Sex’, 

Research for Sex Work, vol. 9: pp. 8-11 

10. Aikau, H.K., Erickson, K.A. and Pierce, J.L., (eds.), (2007), Feminist Waves, Feminist 

Generations: Life Stories from the Academy, Minneapolis: University of Minnesota Press. 

11. Alber, A., (2013), ‘Un plafond de verre plus bas dans la fonction publique? Une 

comparaison public/privé de l’accès des femmes aux fonctions d’encadrement’, Travail, 

Genre et Sociétés, vol. 2, no. 30, pp. 129-154. 

12. Ali, U., Khan, A. and Munaf, S., (2013), ‘Attitudes toward Women in Managerial 

Positions in Pakistan: A Comparative Study’, International Journal of Information and 

Education Technology, vol. 3, no. 3, pp. 373-377. 

13. Allport, G.W., (1954), The Nature of Prejudice, New York: Addison-Wesley. 

14. Al-Rodhan, N.R.F. and Stoudmann, G., (2006), Definitions of Globalization: A 

Comprehensive Overview and a Proposed Definition, Geneva: Geneva Centre for 

Security Policy. 

15. American Association of University Women, (2016), Barriers and Bias. The Status of 

Women in Leadership, Washington, DC: AAUW. 

16. Andrews, K.T. and Biggs, M., (2006), ‘The Dynamics of Protest Diffusion: Movement 

Organizations, Social Networks, and News Media in the 1960 Sit-ins’, American 

Sociological Review, vol. 71, no. 5, pp. 752-777. 

17. Angeles, L., (2002), ‘Engendering Security and Development Discourse: Feminist 

Scholarship on Gender and Globalization in the Philippines’, Atlantis, vol. 26, no. 2, pp. 

14-32. 

18. Antrobus, P., (2004), The Global Women’s Movement: Origins, Issues and Strategies, 

London: Zed Books.  



43 

19. Anzia, S. and Berry, C., (2011), ‘The Jackie (and Jill) Robinson Effect: Why Do 

Congresswomen Outperform Congressmen?’, American Journal of Political Science, vol. 

55, no. 3, pp. 478-493. 

20. Arkorful, H.K., Doe, F. and Agyemang, C.B., (2014), ‘Attitude of Private and Public 

Sector Employees towards Female Managers in Ghana’, International Journal of Human 

Resource Studies, vol. 4, no. 3, pp. 241-253. 

21. Arneson, R.J., (2003), “Liberal Neutrality on the Good: An Autopsy” in Wall, S. and G. 

Klosko, Perfectionism and Neutrality, Lanham: Rowman & Littlefield, pp. 191-218. 

22. Arnot, M., (2002), The Complex Gendering of Invisible Pedagogies: Social 

Reproduction or Empowerment?, British Journal of Sociology of Education, vol. 23, no. 

4, pp. 583-593. 

23. Arulampalam, W., Booth, A.L. and Bryan, M.L., (2007), ‘Is There a Glass Ceiling over 

Europe? Exploring the Gender Pay Gap across the Wage Distribution’, Industrial & 

Labor Relations Review, vol. 60, no. 2, pp. 162-186. 

24. Arvate, P., Firpo, S. and Pieri, R., (2014), ‘Gender Stereotypes in Politics: What Changes 

When a Woman Becomes the Local Political Leader?’, Sao Paolo, School of Economics - 

Center for Applied Microeconomics, Working Paper no. 1/2014, [Online] available at 

http://cmicro.fgv.br/sites/cmicro.fgv.br/files/arquivos/WP_1_2014.pdf.  

25. Asdigian, N.L., Cohn, E.S. and Hennessey Blum, M., (1994), ‘Gender Differences in 

Distributive Justice: The Role of Self-Presentation Revisited’, Sex Roles, vol. 30, no. 5/6, 

pp. 303-318. 

26. Ashenfelter, O. and Hannan, T., (1986), ‘Sex Discrimination and Product Market 

Competition: The Case of the Banking Industry’, Quarterly Journal of Economics, vol. 

101, no. 1, pp. 149-173. 

27. Astone, N.M. and McLanahan, S.S., (1991), ‘Family Structure, Parental Practices and 

High School Completion’, American Sociological Review, vol. 56, no. 3, pp. 309-320. 

28. Asún, R.A., Rdz-Navarro, K. and Alvarado, J.M., (2016), ‘Developing Multidimensional 

Likert Scales Using Item Factor Analysis’, Sociological Methods & Research, vol. 45, no. 

1, pp. 109-133.  

29. Atwan, A.B., (2008), The Secret History of al Qaeda, University of California Press, 

California.  

30. Awang, Z., Afthanorhan, A. and Mamat, M., (2016), ‘The Likert Scale Analysis Using 

Parametric Based Structural Equation Modeling (SEM)’, Computational Methods in 

Social Sciences, vol. 4, no. 1, pp. 13-21 

31. Baehr, A.R., (2008), ‘Perfectionism, Feminism and Public Reason’, Law and Philosophy, 

vol. 27, pp. 193-222. 

32. Bailey, A. and Cuomo, C., (2008), The Feminist Philosophy Reader, New York: 

McGraw-Hill.  

33. Bandarage, A., (1984), ‘Women in Development: Liberalism, Marxism and Marxist-

Feminism’, Development and Change, vol. 15, no. 4, pp. 495-515.  

34. Bankston, C.L. III. and Caldas, S.J., (1998), ‘Family Structure, Schoolmates, and Racial 

Inequalities in School Achievement’, Journal of Marriage and Family, vol. 60, no. 3, pp. 

715-723.  

35. Barone, C., (2011), ‘Some Things Never Change: Gender Segregation in Higher 

Education across Eight Nations and Three Decades’, Sociology of Education, vol. 84, no. 

2, pp. 157-176. 

36. Baroudi, J.J. and Truman, G.E., (1992), ‘Gender Differences in the Information Systems 

Managerial Ranks: An Assessment of Discriminatory Practices’, Leonard N. Stern School 

of Business, New York University, Working Paper Series No. STERN IS-92-5. 



44 

37. Baxter, J., (2000), ‘The Joys and Justice of Housework’, Sociology, vol. 34, no. 4, pp. 

609-631. 

38. Baxter, J., Buchler, S., Perales, F. and Western, M., (2014), ‘A Life-Changing Event: 

First Births and Men’s and Women’s Attitudes to Mothering and Gender Divisions of 

Labor’, Social Forces, vol. 93, no. 3, pp. 989-1014.  

39. Baxter, J., Haynes, M., Western, M. and Hewitt, B., (2013), ‘Gender, Justice, and 

Domestic Work: Life Course Transitions and Perceptions of Fairness’, Longitudinal Life 

Course Studies, vol. 4, no. 1, pp. 78-85. 

40. Baxter, J., Hewitt, B. and Haynes, M., (2008), ‘Life Course Transitions and Housework: 

Marriage, Parenthood, and Time on Housework’, Journal of Marriage and Family, vol. 

70, no. 2, pp. 259-272. 

41. BBC News, (2006), ‘Thousands Join pro-Islam Protest’, 12 February, last viewed April 

12 2016, (online) available at http://news.bbc.co.uk/2/hi/uk_news/4700482.stm.  

42. BBC News, (2010), ‘Thirty at Protest in Cardiff against anti-Islam laws’, July 10, last 

viewed April 12 2016, (online) available at http://www.bbc.co.uk/news/10576858. 

43. Becker, G., (1991), A Treatise on the Family, Cambridge, MA: Harvard University 

Press. 

44. Beere, C.A., (1990), Gender Roles: A Handbook of Tests and Measures, Greenwood 

Publishing Group. 

45. Bell, M.P., McLaughlin, M.E. and Sequeira, J.M., (2002), ‘Discrimination, Harassment, 

and the Glass Ceiling: Women Executives as Change Agents’, Journal of Business 

Ethics, vol. 37, no.1, pp. 65-76. 

46. Beneria, L., (2003), Gender, Development and Globalization: Economics as if All People 

Mattered, Routledge. 

47. Bergeron, S., (2001), ‘Political Economy Discourse of Globalization and Feminist 

Politics’, Signs, vol. 26, no. 4, pp. 983-1006.  

48. Berkovitch, N., Waldman, A. and Yanay, A., (2012), ‘The Politics of (in)Visibility: On 

the Blind Spots of Women’s Discrimination in the Academy’, Culture and Organization, 

vol. 18, no. 3, pp. 251-275. 

49. Bhavnani, R.R., (2009), ‘Do Electoral Quotas Work after they are Withdrawn? Evidence 

from a Natural Experiment in India’, American Political Science Review, vol. 103, no. 1, 

pp. 23-35. 

50. Biggs, M., (2005), ‘Dying Without Killing: Self-immolations, 1963-2002’, in Gambetta, 

D., (Ed.), Making Sense of Suicide Missions, Oxford University Press, pp. 173-208. 

51. Biggs, M., (undated), ‘The Transnational Diffusion of Protest by Self-Immolation’, 

unpublished manuscript, [Online] available at 

https://www.wzb.eu/www2000/zkd/zcm/pdf/presentation/biggs06_berlin.pdf.  

52. Bishop, P.A. and Herron, R.L., (2015), ‘Use and Misuse of the Likert Item Responses and 

Other Ordinal Measures’, International Journal of Exercise Science, vol. 8, no. 3, pp. 

297-302. 

53. Black, I., (2010), ‘Stockholm Bombing: Iraqi Group Linked to al-Qaida Praises Attack’, 

The Guardian, 13 December, last viewed 12 April 2016, (online) available at 

http://www.guardian.co.uk/world/2010/dec/13/stockholm-bomber-praised-islamist-

website. 

54. Black, S.E. and Brainerd, W., (2004), ‘Importing Equality? The Impact of Globalization 

on Gender Discrimination’, Industrial and Labor Relations Review, vol. 57, no. 4, pp. 

540-559. 

55. Blair, J., (2010), ‘On Difference and Capital: Gender and the Globalization of 

Production’, Signs, vol. 36, no. 1, pp. 203-226.  

56. Blau, F.D. and Kahn, L.M., (2000), ‘Gender Differences in Pay’, Journal of Economic 

https://www.wzb.eu/www2000/zkd/zcm/pdf/presentation/biggs06_berlin.pdf
http://www.guardian.co.uk/world/2010/dec/13/stockholm-bomber-praised-islamist-website
http://www.guardian.co.uk/world/2010/dec/13/stockholm-bomber-praised-islamist-website


45 

Perspectives, vol. 14, no. 4, pp. 75-99. 

57. Blau, F.D. and Kahn, L.M., (2007), ‘The Gender Pay Gap: Have Women Gone as Far as 

They Can?’, Academy of Management Perspectives, vol. 21, no. 1, pp. 7-23. 

58. Bobbitt-Zeher, D., (2011), ‘Gender Discrimination at Work: Connecting Gender 

Stereotypes, Institutional Policies and Gender Composition of Workplace’, Gender & 

Society, vol. 25, no. 6, pp. 764-786. 

59. Bourdieu, P., (1973), ‘Cultural Reproduction and Social Reproduction’, in Brown, R. 

(ed.), Knowledge, Education and Cultural Change, London: Tavistock, 1973. 

60. Boyer, J.H., (2008), Breaking Through the Brass Ceiling: Women Soldiers in the 

American Military, Florida University Press. 

61. Bradbury, M.D. and Kellough, J.E., (2008), ‘Representative Bureaucracy: Exploring the 

Potential for Active Representation in Local Government’, Journal of Public 

Administration Research and Theory, vol. 18, no. 4, pp. 697-714. 

62. Bradbury, M.D. and Kellough, J.E., (2008), ‘Representative Bureaucracy: Exploring the 

Potential for Active Representation in Local Government’, Journal of Public 

Administration Research and Theory, vol. 18, no. 4, pp. 697-714. 

63. Bradbury, M.D. and Kellough, J.E., (2011), ‘Representative Bureaucracy: Assessing the 

Evidence on Active Representation’, American Review of Public Administration, vol. 41, 

no. 2, pp. 157-167.  

64. Brehm, J., Gates, S. and Gomez, B., (2000, ‘Donut Shops, Speed Traps, and Paperwork: 

Supervision and the Allocation of Time to Bureaucratic Tasks’, in Meier, K.J. and Kraus, 

G.A., Politics, Policy, and Organizations: Essays in the Scientific Study of Public 

Bureaucracy, Ann Arbor: University of Michigan Press, 2000, pp. 133-159.  

65. Brennan, S., (2008), ‘Challenging Liberalism: Feminism as Political Critique by Lisa H. 

Schwartzman’ (book review), Hypatia, vol. 23, no. 1, pp. 220-223. 

66.  Brom, F.W.A. and van der Burg, W., (2009), ‘Eine Verteidigung der Staatlichen 

Neutralität’, in K.P. Rippe (Hrsg.), Angewandte Ethik in der pluralistischen Gesellschaft, 

Freiburg, CH: Freiburger Universitätsverlag, pp. 53-82. Available in English at 

http://papers.ssrn.com/sol3/papers.cfm?abstract_id=1463289.  

67. Broockman, D.E., (2014), ‘Do Female Politicians Empower Women to Vote or Run for 

Office? A Regression Discontinuity Approach’, Electoral Studies, vol. 34, pp. 190-204. 

68. Brown, W., (1995), States of Injury: Power and Freedom in Late Modernity, Princeton: 

Princeton University Press. 

69. Brüggemann, C., (2012), Roma Education in Comparative Perspective. Findings from the 

UNDP/World Bank/EC Regional Roma Survey, Roma Inclusion Working Papers, 

Bratislava: United Nations Development Programme.  

70. Bryson, V., (2003), Feminist Political Theory. An Introduction, New York, N.Y.: 

Palgrave-MacMillan.  

71. Burns, N., Schlozman, K.L. and Verba, S., (2001), The Private Roots of Public Action: 

Gender, Equality, and Political Participation, Cambridge, Massachusetts: Harvard 

University Press. 

72. Çağatay, N. and Ertürk, K., (2004), ‘Gender and globalization: a macroeconomic 

perspective’, Policy Integration Department - World Commission on the Social 

Dimension of Globalization, International Labour Office, Geneva, Working Paper No. 

19. 

73. Caplan, N., Choy, M.H. and Whitmore, J.K., (1991), Children of the Boat People: A 

Study of Educational Success, Ann Arbor: University of Michigan Press.  

74. Carifio, J. and Perla, R., (2008), ‘Resolving the 50-year Debate Around Using and 

Misusing Likert Scales’, Medical Education, vol. 42, no. 12, pp. 1150-1152. 



46 

75. Carnes, M., Morrissey, C., Geller, S.E., (2008), ‘Women’s Health and Women’s 

Leadership in Academic Medicine: Hitting the Same Glass Ceiling?, Journal of Women’s 

Health, vol. 17, no. 9, pp. 1453-1452. 

76. Carpenter, D.P., (2001), The Forging of Bureaucratic Autonomy, Princeton, NJ: Princeton 

University Press. 

77. Carr, L., Szalacha, L., Barnett, R., Caswell, C. and Inui, T., (2003), ‘A Ton of “Feathers”: 

Gender Discrimination in Academic Medical Careers and How to Manage It’, Journal of 

Women’s Health, vol. 12, no. 10, pp. 1009-1018. 

78. Carr, M., Chen, M.A. and Tate, J., (2000), ‘Globalization and Home-based Workers’, 

Feminist Economic, vol. 6, no. 3, pp. 123-142.  

79. Carr, P.R. and Klassen, T.R., (1997), ‘Different Perceptions of Race in Education: Racial 

Minority and White Teachers’, Canadian Journal of Education, vol. 22, pp. 67-81.  

80. Casimir, A., (2013), ‘The Concept of Feminist Justice in African Philosophy: A Critical 

Exposition of Dukor’s Propositions on African Cultural Values’, Open Journal of 

Philosophy, vol. 3, no.1A, pp. 178-184. 

81. Chabot, S. and Duyvendak, J.W., (2002), ‘Globalization and Transnational Diffusion 

between Social Movements: Reconceptualizing the Dissemination of the Gandhian 

Repertoire and the ‘‘Coming Out’’ Routine’, Theory and Society, vol. 31, no. 6, pp. 697-

740. 

82. Chabot, S., (2004), ‘Framing, Transnational Diffusion, and African-American 

Intellectuals in the Land of Gandhi’, International Review of Social History, vol. 49 

(supplement), pp. 19-40. 

83. Chan, J.C., (1991), ‘Response-Order Effects in Likert-Type Scales’, Educational and 

Psychological Measurement, vol. 51, no. 3, pp. 531-540. 

84. Charles, M. and Bradley, C., (2002). ‘Equal but Separate? A Cross-national Study of Sex 

Segregation in Higher Education’, American Sociological Review, vol. 67, pp. 573-599. 

85. Chartered Institute of Management Accountants, (undated), Breaking Glass: Strategies 

for Tomorrow’s Leaders, London: CIMA. 

86. Chartered Institute of Personnel and Development, (2007), Women in the Boardroom: 

The Risks of Being at the Top, London. 

87. Chen, Z., Ge, Y., Lai, H. and Wan, C., (2013), ‘Globalization and Gender Wage 

Inequality in China’, World Development, vol. 44, pp. 256-266. 

88. Cheng, C. and Tavits, M., (2011), ‘Informal Influences in Selecting Female Political 

Candidates’, Political Research Quarterly, vol. 64, no. 2, pp. 460-471.  

89. Cherng, H.-Y.S. and Halpin, P.F., (2016), ‘The Importance of Minority Teachers: Student 

Perceptions of Minority Versus White Teachers’, Educational Researcher, vol. 45, no. 7, 

pp. 407-420. 

90. Choudhury, C.A., (2008), ‘(Mis)Appropriated Liberty: Identity, Gender Justice, and 

Muslim Personal Law Reform in India’, Columbia Journal of Gender and Law, vol. 17, 

no. 1, pp. 45-110. 

91. Choudhury, C.A., (2009), ‘Empowerment or Estrangement?: Liberal Feminism’s Visions 

of the “Progress” of Muslim Women’, Law Forum, vol. 39, no. 2, pp. 153-172. 

92. Clark, C. and Clark, J., (1993), ‘The Gender Gap in 1988: Compensation, Pacifism and 

Indirect Feminism’, in Lovelace, L.D, (ed.) Women in Politics: Outsiders or Insiders?, 

Englewood Hills, N.J.: Prentice-Hall, 1993.  

93. Clay-Warner, J., Culatta, E. and James, K.R., (2013), ‘Gender and Organizational Justice 

Preferences’, Sociology Compass, vol. 7, no. 12, pp. 1074-1084. 

94. Cleveland, J.N., Vescio, T.K. and Barnes-Farrell, J.L., ‘Gender Discrimination in 

Organizations’, in Dipboye, R.L., and Colella, A. (eds.), (2005), Discrimination at Work: 



47 

The Psychological and Organizational Bases, Mahwah, New Jersey, London: Lawrence 

Erlbaum Associates Publishers, 2005, pp. 149-176. 

95. Colella, A. and Stone, D.L., (2005), ‘Workplace Discrimination towards Persons with 

Disabilities: A Call for Some New Research Directions’, in Dipboye, R.L. and Colella, A. 

(eds.), Discrimination at Work: The Psychological and Organizational Bases, Mahwah, 

New Jersey, London: Lawrence Erlbaum Associates Publishers, 2005, pp. 227-254. 

96. Connell, R., (2006), ‘Glass Ceilings or Gendered Institutions? Mapping the Gender 

Regimes of Public Sector Worksites’, Public Administration Review, vol. 66, no. 6, pp. 

837-849. 

97. CONSAD Research Corporation, (2009), An Analysis of the Reasons for the Disparity in 

Wages Between Men and Women, Washington, U.S. Department of Labor. 

98. Cook, K.S. and Hegtvedt, K.A., (1983), ‘Distributive Justice, Equity, and Equality’, 

Annual Review of Sociology, vol. 9, pp. 217-241.  

99. Cornwall, A., Gideon, J. and Wilson, K., (2008), ‘Introduction: Reclaiming Feminism: 

Gender and Neoliberalism’, Institute of Development Studies Bulletin, vol. 39, no. 6, pp. 

1-9.  

100. Corsianos, M., (2009), Policing and Gendered Justice: Examining the Possibilities, 

Toronto: University of Toronto Press. 

101. Cotter, D.A, Hermsen, J.M. and Vanneman, R., (2011), ‘The End of the Gender 

Revolution? Gender Role Attitudes from 1977 to 2008’, American Journal of Sociology, 

vol. 117, no. 1, pp. 259-289. 

102. Cotter, D.A., Hermsen, J.M., Ovadia, S. and Vanneman, R., (2001), ‘The Glass 

Ceiling Effect’, Social Forces, vol. 80, no. 2, pp. 655-682. 

103. Cribb, J., Disney, R. and Sibieta, L., (2014), The Public Sector Workforce: Past, 

Present and Future, The Institute for Fiscal Studies. 

104. Critzer, J.W. and Rai, K.B., (1998), ‘Blacks and Women in Public Higher Education: 

Political and Socioeconomic Factors Underlying Diversity at the State Level’, Journal of 

Women Politics & Policy, vol. 19, no. 1, pp. 19-38.  

105. Cross, S.E. and Madson, L., (1997), ‘Models of the Self: Self-construals and Gender’, 

Psychological Bulletin, vol. 122, no. 1, pp. 5-37. 

106. Cuesta, M. and Witt, A.-K., (2014), ‘How Gender Conscious Pedagogy in Higher 

Education can Stimulate Actions for Social Justice in Society, Social Inclusion, vol. 2, 

no. 1, pp. 12-23. 

107. Cundiff, N.L. and Komarraju, M., (2008), ‘Gender Differences in Ethnocultural 

Empathy and Attitudes toward Men and Women in Authority’, Journal of Leadership & 

Organizational Studies, vol. 15, no. 1, pp. 5-15. 

108. D’Agostino, M.J., (2015), ‘The Difference that Women Make: Government 

Performance and Women-Led Agencies’, Administration and Society, vol. 47, no. 5, pp. 

532-548. 

109. Davies-Netzley, S.A., (1998), ‘Women above the Glass Ceiling. Perceptions on 

Corporate Mobility and Strategies for Success’, Gender and Societies, vol. 12, no. 2, pp. 

339-355.  

110. de Gasquet, B., (2010), ‘The Barrier and the Stained-Glass Ceiling. Analyzing Female 

Careers in Religious Organizations’, Sociologie du Travial, vol. 52, no. 1, pp. 22-39.  

111. de Winter, J.C.F. and Dodou, D., (2012), ‘Five-Point Likert Items: T Test versus 

Mann-Whitney-Wilcoxon’, Practical Assessment, Research & Evaluation, vol. 15, no. 

11, pp. 1-16. 

112. Dee, T., (2005), ‘A Teacher Like Me: Does Race, Ethnicity, or Gender Matter?’, 

American Economic Review, vol. 95, pp. 158-165. 



48 

113. Desai, M., (2007), ‘The Messy Relationship between Feminisms and Globalizations’, 

Gender & Society, vol. 21, no. 6, pp. 797-803. 

114. Desposato, S, and Norrander, B., (2009), ‘The Gender Gap in Latin America’, British 

Journal of Political Science, vol. 39, no. 1, pp. 141-162. 

115. Deutsch, F.M., Ruble, D.N., Fleming, A., Brooks-Gunn, J. and Stangor, C., (1988), 

‘Information-seeking and Maternal Self-definition during the Transition to Motherhood’, 

Journal of Personality and Social Psychology, vol. 55, no. 3, pp. 420-431. 

116. Dicken, P., (1992), Global Shift: The Internationalization of Economic Activity, 

Guilford Press, London.  

117. Dinerman, B., (1971), ‘Sex Discrimination in Academia’, The Journal of Higher 

Education, vol. 42, no. 4, pp. 253-264. 

118. Dipboye, R.L. and Colella, A., (2005), ‘An Introduction’, in Dipboye, R.L. and 

Colella, A. (eds.), Discrimination at Work: The Psychological and Organizational Bases, 

Mahwah, New Jersey, London: Lawrence Erlbaum Associates Publishers, 2005, pp. 1-8. 

119. Dolan, J., (2000), ‘The Senior Executive Service: Gender, Attitudes and 

Representative Bureaucracy’, Journal of Public Administration Research and Theory, 

vol. 10, no. 3, pp. 513-519.  

120. Dolan, J., (2002), ‘Representative Bureaucracy in the Federal Executive: Gender and 

Spending Priorities’, Journal of Public Administration Research and Theory, vol. 12, no. 

2, pp. 353-375.  

121. Dolan, K and Sanbonmatsu, K., (2009), ‘Gender Stereotypes and Attitudes toward 

Gender Balance in Government’, American Politics Research, vol. 37, pp. 409-428. 

122. Dolan, K., (2008), ‘Is There a “Gender Affinity Effect” in American Politics? 

Information, Affect, and Candidate Sex in U.S House Elections’, Political Research 

Quarterly’, vol. 61, no. 1, pp. 79-89. 

123. Dolan, K., (2010), ‘The Impact of Gender Stereotyped Evaluations on Support for 

Women Candidate’, Political Behavior, vol. 32, pp. 69-88. 

124. Dollar, D., Fisman, R. and Gatti, R., (2001), ‘Are Women Really the ‘Fairer’ Sex? 

Corruption and Women in Government’, Journal of Economic Behavior & Organization, 

vol. 46, no. 4, pp. 423-429. 

125. Dong, X.Y., MacPhail, F., Bowles, P. and Ho, S.P.S., (2004), ‘Gender Segmentation at 

Work in China’s Privatized Rural Industry: Some Evidence from Shandong and Jiangsu’, 

World Development, vol. 32, no. 6, pp. 979-998. 

126. Dooly, M., Vallejo, C. and Unamuno, V., (2009), ‘Thematic Report: Linguistic 

Minorities’, part of the Institute for Policy Studies in Education project Educational 

Policies that Address Social Inequality, EACEA Action 6.1.2. London: IPSE. [Online] 

available at http://www.epasi.eu/ThematicReportLIN.pdf 

127. Doucet, A., (2009), ‘Dad and Baby in the First Year: Gendered Responsibilities and 

Embodiment’, The Annals of the American Academy of Political and Social Sciences, vol. 

624, no.1, pp. 78-98. 

128. Dovi, S., (2002), ‘Preferable Descriptive Representative: Will Just Any Woman, Black 

or Latino Do?’, American Political Science Review, vol. 96, pp. 729-744. 

129. Dovidio, J.F. and Hebl, M.R., (2005), ‘Discrimination at the Level of the Individual: 

Cognitive and Affective Factors’, in Dipboye, R.L. and Colella, A. (eds.), Discrimination 

at Work: The Psychological and Organizational Bases, Mahwah, New Jersey, London: 

Lawrence Erlbaum Associates Publishers, 2005, pp. 11-35. 

130. Dowding, K, Peter, J., Mergoupis, T. and van Vugt, Mark, (2000), ‘Exit, Voice and 

Loyalty: Analytic and Empirical Developments’, European Journal of Political Research, 

vol. 37, no. 4, pp. 469-495. 



49 

131. Drolet, M., (2011), ‘Why Has the Gender Wage Gap Narrowed?’, Perspectives on 

Labour and Income, vol. 23, no. 2, pp. 3-13. 

132. du Prel, J.-B., Röhrig, B., Hommel, G. and Blettner, M., (2010), ‘Choosing Statistical 

Tests. Part 12 of a Series on Evaluation of Scientific Publications’, Deutsches Ärzteblatt 

International, vol. 107, no. 19, pp. 343-348.  

133. Duguet, E. and Petit, P., (2005), ‘Hiring Discrimination in the French Financial Sector: 

An Econometric Analysis on Field Experiment Data’, Annales d'Economie et de 

Statistique, no. 78, pp. 79-102. 

134. Duman, F., (2012), ‘The Roots of Modern Feminism: Mary Wollstonecraft and the 

French Revolution’, International Journal of Humanities and Social Science, vol. 2, no. 

9, pp. 75-89. 

135. Dworkin, R., (1985), A Matter of Principle, Cambridge, Harvard University Press.  

136. Dyer, S.K. (ed.), (2004), Tenure Denied: Cases of Sex Discrimination in Academia, 

Washington: American Association of University Women Educational Foundation and 

American Association of University Women Legal Advocacy Fund. 

137. Eagly, A.H. and Johnson, B.T., (1990), ‘Gender and Leadership Style: A Meta-

Analysis’, Psychological Bulletin, vol. 108, no. 2, pp. 233-256. 

138. Eagly, A.H. and Karau, S.J., (2002), ‘Role Congruity Theory of Prejudice toward 

Female Leaders’, Psychological Review, vol. 109, no. 3, pp. 573-598. 

139. Eagly, A.H., (1978), ‘Sex Differences in Influenceability’, Psychological Bulletin, vol. 

85, no. 1, pp. 86-116. 

140. Eckhard, S., (2014), ‘Bureaucratic Representation and Ethnic Bureaucratic Drift: A Case 

Study of United Nations Minority Policy Implementation in Kosovo’, American Review 

of Public Administration, vol. 44, no. 5, pp. 600-621. 

141. Eduards, M., (1977), Kvinnor och politik, Stockholm: Liberförlag. 

142. Edwards, A.R., (1983), ‘Sex Roles: A Problem for Sociology and for Women’, Journal 

of Sociology, vol. 19, no. 3, pp. 385-412. 

143. Egalite, A.J., Kisida, B. and Winters, M.A., (2015), ‘Representation in the Classroom: 

The Effect of Own-race Teachers on Student Achievement’, Economics of Education 

Review, vol. 45, pp. 44-52.  

144. Eisenstein, H., (2005), ‘A Dangerous Liaison? Feminism and Corporate Globalization’, 

Science & Society, vol. 69, no. 3, pp. 487-518. 

145. Eisenstein, Z., (1981), The Radical Future of Liberal Feminism, New York: Longman. 

146. El Shahed, Salma, “Egypt needs a neutral state” in The Guardian, July 5
th

 2011, 

available online at http://www.guardian.co.uk/commentisfree/belief/2011/jul/05/egypt-

church-state-secularism. 

147. Elamir, E. and Sadeq, H., (2010), ‘Ordinal Regression to Analyze Employees’ Attitudes 

Towards the Application of Total Quality Management’, Journal of Applied Quantitative 

Methods, vol. 5, no. 4, pp. 647-658. 

148. Entwisle, D., Alexander, K., Steffel, L., (1994), ‘The Gender Gap in Math: Its Possible 

Origins in Neighborhood Effects’, American Sociological Review, vol. 59, no. 6, pp. 822-

838. 

149. Ernst & Young, (2013), Worldwide Index of Women as Public Sector Leaders – Opening 

Doors for Women Working in Government, Ernst & Young. 

150. Esarey, J. and Chirillo, G., (2013), ‘‘Fairer Sex’ or Purity Myth? Corruption, Gender, 

and Institutional Context’, Politics & Gender, vol. 9, pp. 361-389. 

151. Eschle, C. and Maiguasha, B., (2007), ‘Rethinking Globalised Resistance: Feminist 

Activism and Critical Theorising in International Relations’, The British Journal of 

Politics & International Relations, vol. 9, pp. 284-301.  



50 

152. Eschle, C., (2004), ‘Constructing “the Anti-globalization Movement”’, International 

Journal of Peace Studies, vol. 9, no. 1, pp. 61-84. 

153. Espírito-Santo, A., (2016), ‘Citizens’ Attitudes towards Descriptive Representation: The 

Case of Women in Portugal’, European Journal of Women’s Studies, vol. 23, no. 1, pp. 

43-59. 

154. Esteve-Volart, B. and Bagues, M., (2012), ‘Are Women Pawns in the Political Game? 

Evidence from Elections to the Spanish Senate’, Journal of Public Economics, vol. 96, 

no. 3-4, pp. 387-399. 

155. Étienne, R., Tozzi, P. and Verkest, H., (2009), ‘Thematic Report: Religious Minorities’, 

part of the Institute for Policy Studies in Education project Educational Policies that 

Address Social Inequality, EACEA Action 6.1.2. London: IPSE. [Online] available at 

http://www.epasi.eu/ThematicReportREL.pdf. 

156. Eulau, H. and Karps, P.D., (1977), ‘The Puzzle of Representation: Specifying 

Components of Responsiveness’, Legislative Studies Quarterly, vol. 2, p. 233-254. 

157. European Commission, (2010), Database on Women and Men in Decision-making 

(WMID): Methodology, EC. 

158. European Commission, (2010). Report on Equality between Women and Men 2010, 

Luxembourg: Publications Office of the European Union. 

159. European Commission, (2013), Women and Men in Leadership Positions in the 

European Union, 2013 – A Review of the Situation and Recent Progress, Luxembourg: 

Publications Office of the European Union. 

160. European Commission, (2016), Report on Equality between Women and Men 2015, 

Luxembourg: Publications Office of the European Union. 

161. European Commission, (undated), ‘National Administrations’, [Online] available at 

http://ec.europa.eu/justice/gender-equality/gender-decision-making/database/public-

administration/national-administrations/index_en.htm, accessed on March 9, 2016. 

162. European Parliament, (2015), Empowering Women and Girls through Education, 

Brussels: European Union. 

163. European Parliament, (2017a), Women in the European Parliament. Political Posts, 

Brussels: European Union. 

164. European Parliament, (2017b), Women in the European Parliament. Administrative 

Posts, Brussels: European Union. 

165. European Parliament, (undated), Femeile în Parlamentul European, [online] available at 

webpagehttp://www.europarl.europa.eu/RegData/publications/2011/0001/P7_PUB(2011)

0001_RO.pdf, downloaded at 30.04.2014. 

166. European Public Service Union, (2016), ‘Cuts in Public Sector Pay and Employment: 

The Ongoing Impact on Women in the Public Sector’, [Online] available at 

http://epsu.org/IMG/pdf/Impact_of_cuts_Women.pdf, accessed on March 15, 2016. 

167. European Public Service Union, (undated), ‘The Wrong Target – How Governments Are 

Making Public Sector Workers Pay for the Crisis’, [Online] available at 

http://www.epsu.org/IMG/pdf/Pay_cuts_report.pdf, accessed on March 15, 2016. 

168. Eurostat, (2015), Education and Training (edtr) Database, [Online] available at 

http://ec.europa.eu/eurostat/data/database. 

169. Eurydice, (2010), Gender Differences in Educational Outcomes: Study on the Measures 

Taken and the Current Situation in Europe, Brussels: European Commission/ Education, 

Audiovisual and Culture Executive Agency. 

170. Evans, J., (1995), Feminist Theory Today: An Introduction to Second-Wave Feminism, 

Thousand Oaks, CA: Sage. 

171. Evans, S.M., (2002), ‘Re-viewing the Second Wave’, Feminist Studies, vol. 28, pp. 259-

267. 

http://www.epasi.eu/ThematicReportREL.pdf


51 

172. Ewelukwa, U.U., (2005), ‘Centuries of Globalization; Centuries of Exclusion: African 

Women, Human Rights, and the New International Trade Regime’, Berkeley Journal of 

Gender, Law & Justice, vol. 20, no.1, pp. 75-149.  

173. Faluci, S., (1991), Backlash: The Undeclared War against American Women, New York: 

Doubleday.  

174. Federici, S., (1999), ‘Reproduction and Feminist Struggle in the New International 

Division of Labor’, in Dalla Costa M. and F. Dalla Costa. (eds.), Women, Development 

and Labor of Reproduction. Struggles and Movement, Trenton (N.J.): Africa World Press, 

1999, pp. 47-82. 

175. Federici, S., (2002), ‘Women, Reproduction and Globalization’, in Reysoo, F. (ed), 

Economie mondialisée et identités de genre, Actes du colloque de l’IUED, Geneva: 

Commission Nationale Suisse pour l’UNESCO/DDC/IUED, [Online] available at 

http://graduateinstitute.ch/files/live/sites/iheid/files/sites/genre/shared/Genre_docs/2887_

Actes2002/04_federici.pdf. 

176. Fernea, E.W., (2000), ‘Islamic Feminism Finds a Different Voice: The Muslim Women's 

Movement is Discovering its Roots in Islam, Not in Imitating Western Feminists’, 

Foreign Service Journal, no. 24, pp. 29-31. 

177. Folke, O. and Rickne, J., (2012), ‘Female Representation but Male Rule? Party 

Competition and the Political Glass Ceiling’, IFN Working Paper No. 923, [Online] 

available at http://www.ifn.se/wfiles/wp/wp923.pdf. 

178. Forsyth, D.R., Heiney, M.M. and Wright, S.S., (1997), ‘Biases in Appraisals of Women 

Leaders’, Group Dynamics: Theory, Research and Practice, vol. 1, no. 1, pp. 98-103. 

179. Fortin, N.M., (2005), ‘Gender Role Attitudes and the Labour-Market Outcomes of 

Women Across OECD Countries’, Oxford Review of Economic Policy, vol. 21, no. 3, pp. 

416-438. 

180. Foster, M., (1988), Black Teachers on Teaching, New York, N.Y.: New Press. 

181. Fox, R.L. and Lawless, J.L., (2011), ‘Envisioning a Candidacy: Gendered Perceptions 

and Political Candidates: A Central Barrier to Women’s Equality in Electoral Politics’, 

American Journal of Political Science, vol. 55, no. 1, pp. 59-73. 

182. Fox, R.L. and Schuhmann, R.A., (1999), ‘Gender and Local Government: A Comparison 

of Women and Men City Managers’, Public Administration Review, vol. 59, no. 3, pp. 

231-242. 

183. Frankforter, S.A., (1996), ‘The Progression of Women beyond the Glass Ceiling’, 

Journal of Social Behavior and Personality, vol. 11, no. 5, pp. 121-132. 

184. Frankovic, K.A., (1982), ‘Sex and Politics – New Alignments, Old Issues’, PS: Political 

Science and Politics, vol. 15, no. 3, pp. 439-448.  

185. Frederickson, H.G. (ed.), (1993), Ethics in Public Administration, New York: M.E. 

Sharpe. 

186. Freeman, C., (2001), ‘Is Local: Global as Feminine: Masculine? Rethinking the Gender 

of Globalization’, Signs, vol. 26, no. 4, pp. 1007-1037. 

187. Fulton, S.A., (2012), ‘Running Backwards and in High Heels: The Gendered Quality 

Gap and Incumbent Electoral Success’, Political Research Quarterly, vol. 65, pp. 303-

314. 

188. Furno, M., (2014), ‘Returns to Education and Gender Gap’, International Review of 

Applied Economics, vol. 28, no. 5, pp. 628-649. 

189. Galanaki, E., Papalexandris, N. and Halikias, J., (2009), ‘Revisiting Leadership Styles 

and Attitudes towards Women as Managers in Greece 15 Years Later’, Gender in 

Management: An International Journal, vol. 24, no. 7, pp. 484-504. 

http://www.ifn.se/wfiles/wp/wp923.pdf


52 

190. Garcia, K., (2014), ‘Islamic Feminism in the Time of Democracy’, Law School Student 

Scholarship Paper, no. 472, [Online] available at 

http://scholarship.shu.edu/student_scholarship/472,  

191. Gatens, M., (1991), Feminism and Philosophy. Perspectives on Difference and Equality, 

Cambridge: Polity Press. 

192. Gelfand, M.J., Nishii, L.H., Raver, J.L. and Schneider, B., (2005), ‘Discrimination in 

Organizations: An Organizational-Level Systems Perspective’, in Dipboye, R.L. and 

Colella, A. (eds.), Discrimination at Work: The Psychological and Organizational Bases, 

Mahwah, New Jersey, London: Lawrence Erlbaum Associates Publishers, 2005, pp. 89-

118. 

193. Gerson, G., (2002), ‘Liberal Feminism: Individuality and Oppositions in Wollstonecraft 

and Mill’, Political Studies, vol. 50, pp. 794-810.  

194. Giddens, A., (1990), The Consequences of Modernity, Polity Press, Cambridge. 

195. Giddens, A., (1998), The Third Way, the Renewal of Social Democracy, Polity Press, 

Cambridge. 

196. Gilardi, F., (2015), ‘The Temporary Importance of Role Models for Women’s Political 

Representation’, American Journal of Political Science, vol. 59, no. 4, pp. 957-970. 

197. Gill, R., (2006), ‘Global Feminism: Trends in the Literature’, Organization, vol. 13, no. 

4, pp. 589-598. 

198. Gilligan, C., (1982), In a Different Voice: Psychological Theory and Women’s 

Development, Cambridge, M.A.: Harvard University Press. 

199. Ginzberg, L.D., (2002), ‘Re-viewing the First Wave’, Feminist Studies, vol. 28, pp. 419-

434. 

200. Giulianotti, R. and Robertson, R., (2007), ‘Forms of Glocalization: Globalization 

and the Migration Strategies of Scottish Football Fans in North America’, Sociology, 

vol. 41, no. 1, pp. 133-152. 

201. Goel, S., (2014), ‘‘Bureaucratic Attitudes’- An Intermediary Variable of Policy 

Performance’, Vision, vol. 18, no. 4, pp. 299-308. 

202. Goetz, A.M., (2003), ‘Women’s Education and Political Participation’, Background 

paper prepared for the Education for All Global Monitoring Report 2003/4 – Gender and 

Education for All: The Leap to Equality, [Online] available at 

http://unesdoc.unesco.org/images/0014/001467/146770e.pdf.  

203. Gray, M.M., Kittilson, M.K. and Sandholtz, W., (2006), ‘Women and Globalization: 

A Study of 180 Countries, 1975-2000’, International Organization, vol. 60, no. 2, pp. 

293-333.  

204. Grissom, J.A., Kern, E.C. and Rodrigues, L.A., (2015), ‘The “Representative 

Bureaucracy” in Education: Educator Workforce Diversity, Policy Outputs, and 

Outcomes for Disadvantaged Students’, Educational Researcher, vol. 44, no. 3, pp. 185-

192.  

205. Grissom, J.A., Nicholson-Crotty, J. and Keiser, L., (2012), ‘Does My Boss’s Gender 

Matter? Explaining Job Satisfaction and Employee Turnover in the Public Sector’, 

Journal of Public Administration Research and Theory, vol. 22, no. 4, pp. 649-673.  

206. Guyot, J.F., (1998), ‘Representative Bureaucracy Recast’, Public Administration Review, 

vol. 58, pp. 376-377. 

207. Haavio-Mannila, E., (1979), ‘How Women Become Political Actors: Female Candidates 

in Finnish Elections’, Scandinavian Political Studies, vol. 2, no. 4, pp. 351-271. 

208. Hamidullah, M.F., Riccucci, N.M. and Pandey, S.K, (2015), ‘Women in City Hall: 

Gender Dimensions of Managerial Values’, American Review of Public Administration, 

vol. 45, no. 3, pp. 247-262. 

209. Hampton, J., (1997), Political Philosophy, Boulder: Westview Press.  



53 

210. Han, L. and Li, T., (2009), ‘The Gender Difference of Peer Influence in Higher 

Education’, Economics of Education Review, vol. 28, no. 1, pp. 129-134. 

211. Hartley, C. and Watson, L., (2010), ‘Is A Feminist Political Liberalism Possible?’, 

Journal of Ethics & Social Philosophy, vol. 5, no. 1, pp. 1-21. 

212. Haslam, S.A. and Ryan, M.K., (2008), ‘The Road to the Glass Cliff: Differences in the 

Perceived Suitability of Men and Women for Leadership Positions in Succeeding and 

Failing Organizations’, The Leadership Quarterly, vol. 19, no. 5, pp. 530-546. 

213. Hayes, D. and Lawless, J.L., (2015), ‘A Non-Gendered Lens? Media, Voters, and 

Female Candidates in Contemporary Congressional Elections’, Perspectives on Politics, 

vol. 13, no. 1, pp. 95-118. 

214. Heide, I., (2004), Gender Roles and Sex Equality: European Solutions to Social Security 

Disputes, Geneva: ILO. 

215. Heilig, P. and Mundt, R.J., (1984), ‘Do Districts Make a Difference?’, Urban Interest, 

vol. 3, pp. 62-75.  

216. Heintz, J., (2006), Globalization, Economic Policy and Employment: Poverty and 

Gender Implications, ILO, Geneva. 

217. Hemmati, M. and Gardiner, R., (2002), Gender and Sustainable Development, Berlin: 

Heinrich Böll Foundation. 

218. Henderson, D., (1999), The MAI Affair: A Story and Its Lessons, The Royal Institute of 

International Affairs, London. 

219. Herrnson, P.S., Lay, J.C. and Stokes, A.K., (2003), ‘Women Running “as Women”: 

Candidate Gender, Campaign Issues, and Voter-Targeting Strategies’, The Journal of 

Politics, vol. 65, no. 1, pp. 244-255.  

220. Herrnstein, R.J. and Murray, C., (1994), The Bell Curve: Intelligence and Class 

Structure in American Life, Glencoe IL: Free Press.  

221. Heywood, L.L. (ed.), (2006), The Women's Movement Today: An Encyclopedia of Third-

Wave Feminism, vol. 1, A-Z. Westport, CT: Greenwood. 

222. Higgins, T.E., (1997), ‘Democracy and Feminism’, Harvard Law Review, vol. 110, no. 

8, pp. 1657-1703.  

223. Higgins, T.E., (2000), ‘Reviving the Public/Private Distinction in Feminist Theorizing’, 

Chicago-Kent Law Review, vol. 75, no. 3, pp. 847-867. 

224. Higgins, T.E., (2004), ‘Gender, Why Feminists Can’t (or Shouldn’t) Be Liberals’, 

Fordham Law Review, vol. 72, no. 5, pp. 1629-1641. 

225. Hindera, J.J., (1993), ‘Representative Bureaucracy: Further Evidence of Active 

Representation in EEOC District Offices’, Journal of Public Administration Research 

and Theory, vol. 3, pp. 415-429. 

226. Hințea, C., (2015), ‘Transformational Leadership and Performance in the Romanian 

Public Administration’, Revista de cercetare și intervenție socială, vol. 51, pp. 103-121. 

227. Hinţea, C.E., (2011), ‘Reform and Management in Romania. Strategy and Structural 

Change’, Revista de cercetare şi intervenţie socială, vol. 34, pp. 177-196. 

228. Hirschman, A.O., (1970), Exit, Voice, and Loyalty: Responses to Decline in Firms, 

Organizations, and States, Cambridge: Harvard University Press. 

229. Hirschmann, N.J., (1996), ‘Toward a Feminist Theory of Freedom’, Political Theory, 

vol. 24, no. 1, pp. 46-67. 

230. Holsti, O.R. and Rosenau, James, N., (1981), ‘The Foreign Policy Beliefs of Women in 

Leadership Positions’, Journal of Politics, vol. 43, no. 2, pp. 326-347.  

231. Holt, S.B. and Gershenson, S., (2015), ‘The Impact of Teacher Demographic 

Representation on Student Attendance and Suspensions’, IZA Discussion Paper No. 

9554/2015. 



54 

232. Hoyt, C.L. and Burnette, J.L., (2013), ‘Gender Bias in Leader Evaluations: Merging 

Implicit Theories and Role Congruity Perspectives’, Personality and Social Psychology 

Bulletin, vol. 39, no. 10, pp. 1306-1319. 

233. Huddy, L. and Terkildsen, N.S., (1993), ‘Gender Stereotypes and the Perception of Male 

and Female Candidates’, American Journal of Political Science, vol. 37, no. 1, pp. 119-

147. 

234. Hudson, F., McClung Lee, A. and Mott, F.L. (eds.), (2000),  American Journalism: 

1690-1940, Routledge.  

235. Hultin, M., (2003), ‘Some Take the Glass Escalator, Some Hit the Glass Ceiling? Career 

Consequences of Occupational Sex Segregation’, Work and Occupations, vol. 30, no. 1, 

pp. 30-61. 

236. Hutchcroft, I., (1996), ‘Local Authorities, Universities and Communities: Alliances for 

Sustainable Development’, Local Environment: The International Journal of Justice and 

Sustainability, vol. 1, no. 2, pp. 219-224. 

237. ILO (International Labour Organization), Yearbook of Labour Statistics, 2000.  

238. ILO (International Labour Organization), Yearbook of Labour Statistics, 1999. 

239. ILO (International Labour Organization), Yearbook of Labour Statistics, 2003. 

240. Inglehart, R. and Norris, P., (2003), Rising Tide: Gender Equality and Cultural Change 

around the World, New York: Cambridge University Press. 

241. Inter - Parliamentary Union (IPU), (2012), Women in National Parliaments - Situation 

as of 30 June 2011, [online] available at http://www.ipu.org/wmn-e/classif.htm, accessed 

at 30.04.2014. 

242. Inter-Agency Network for Education in Emergencies (INEE), (2010), Gender Equality 

in and through Education. INEE Pocket Guide to Gender, Geneva: INEE. 

243. International Monetary Fund, (1997), ‘World Economic Outlook, A Survey by the Staff 

of the International Monetary Fund’, ‘Meeting the Challenges of Globalization in the 

Advanced Economies’, in the World Economic and Financial Surveys, 

244. Islamic Party of Britain 2005, ‘The Party’, 16 July, last viewed April 12 2016, (online) 

available at http://www.islamicparty.com/. 

245. Iversen, T. and Rosenbluth, F., (2008), ‘Work and Power: The Connection between 

Female Labor Force Participation and Female Political Representation’, Annual Review of 

Political Science, vol. 11, pp. 479-495. 

246. Jackson, L., Messe, L.A. and Hunter, J.E., (1985), ‘Gender Role and Distributive Justice 

Behavior’, Basic and Applied Social Psychology, vol. 6, no. 4, pp. 329-343.  

247. Jacobs, J., (1989), Revolving Doors: Sex Segregation and Women’s Careers, Stanford: 

Stanford University Press. 

248. Jacobson, W.S., Kelleher Palus, C. and Bowling, C.J., (2010), ‘A Woman’s Touch? 

Gendered Management and Performance in State Administration’, Journal of Public 

Administration Research and Theory, vol. 20, no. 2, pp. 477-504.  

249. Jacoby, J. and Matell, M.S., (1971), ‘Three-Point Likert Scales Are Good Enough’, 

Journal of Marketing Research, vol. 8, no. 4, pp. 495-500. 

250. Jaggar, A.M., (2001), ‘Is Globalization Good for Women?’, Comparative Literature, 

vol. 53, no. 4., pp. 298-314. 

251. Jalazai, F. and Krook, M.L., (2010), ‘Beyond Hillary and Benazir: Women’s Political 

Leadership Worldwide’, International Political Science Review, vol. 31, no. 1, pp. 5-21 

252. Jasso, G. and Meyersson-Milgrom, E.M., (2007), ‘Distributive Justice and CEO 

Compensation’, IZA discussion paper no. 3236, [Online] available at 

http://ftp.iza.org/dp3236.pdf.  

253. Jeffreys, S., (2009), The Industrial Vagina. The Political Economy of the Global Sex 

Trade, London and New York: Routledge.  



55 

254. Jencks, C. and Phillips, M. (eds.), (1998), The Black-White Test Score Gap: An 

Introduction, Washington, DC: Brookings Institute. 

255. Jensen, A., (1969), ‘How Much Can We Boost IQ and Scholastic Achievement?’, 

Harvard Educational Review, vol. 39, no.1, pp. 1-123. 

256. Johnsson-Latham, J., (2007), A Study on Gender Equality as Prerequisite for 

Sustainable Development, Stockholm: The Environment Advisory Council-Swedish 

Ministry of the Environment. 

257. Joppke, C., (2007), ‘State Neutrality and the Islamic Headscarf Laws in France and 

Germany’, Theory and Society, no. 36, pp. 313-342. 

258. Joshi, A., Kale, S., Chandel, S. and Pal, K.D., (2015), ‘Likert Scale: Explored and 

Explained’, British Journal of Applied Science & Technology, vol. 7, no. 4, pp. 396-403. 

259. Kakad, K., (2002), ‘Gender Discrimination in the Construction Industry: The Case of 

Two Cities in India’, Gender, Technology and Development, vol. 6, no. 3, pp. 355-372. 

260. Kanter, S.M., (1977), ‘Some Effects of Proportions of Group Life: Skewed Sex Ratios 

and Responses in Token Women’, American Journal of Sociology, vol. 82, no. 5, pp. 965-

990. 

261. Kao, G. and Thompson, J.S., (2003), ‘Racial and Ethnic Stratification in Educational 

Achievement and Attainment’, Annual Review of Sociology, vol. 29, pp. 417-442. 

262. Karen, D., (1991), ‘The Politics of Class, Race, and Gender: Access to Higher Education 

in the United States, 1960-1986’, American Journal of Education, vol. 99, no. 2, pp. 208-

237. 

263. Kay, F.M. and Hagan, J., (1995), ‘The Persisting Glass Ceiling: Gendered Inequalities in 

the Earnings of Lawyers’, British Journal of Sociology, vol. 46, no. 2, pp. 279-310. 

264. Keiser, L.R., ‘Representative Bureaucracy’, (2010), in Durant, R.F. (ed.), The Oxford 

Handbook of American Bureaucracy, New York, NY: Oxford University Press, 2010, pp. 

714-737. 

265. Keiser, L.R., Wilkins, V.M, Meier, K.J. and Holland, C., (2002), ‘Lipstick and 

Logarithms: Gender, Identity, and Representative Bureaucracy’, American Political 

Science Review, vol. 96, no. 3, pp. 553-64. 

266. Kennedy, B., ‘Unraveling Representative Bureaucracy: A Systematic Analysis of the 

Literature’, 2014, Administration & Society, vol. 46, no. 4, pp. 395-421. 

267. Kennedy, B.A., (2013), ‘Sorting Through: The Role of Representation in Bureaucracy’, 

Journal of Public Administration Research and Theory, vol. 23, no. 4, pp. 791-816. 

268. Keppel, G. and Milelli, J-P (Eds.), (2008), Al Qaeda in Its Own Words, Harvard 

University Press. 

269. Kidder, L.H., Bellettirie, G. and Cohn, E.S., (1977), ‘Secret Ambitions and Public 

Performances: The Effects of Anonymity on Reward Allocations Made by Men and 

Women’, Journal of Experimental Social Psychology, vol. 13, no. 1, pp. 70-80.  

270. Kiely, R. and Marfleet, P. (Eds.), (1998), Globalisation and the third world, Routledge, 

London. 

271. Kingsley, J.D., (1944), Representative Bureaucracy: An Interpretation of the British 

Civil Service, Yellow Springs, OH: Antioch Press. 

272. Kirton, J., (2002), ‘International Constraints and Transnational Diffusion: The Dynamics 

of G8 Effectiveness in Linking Trade, Environment and Social Cohesion’, Conference 

paper, [Online] available at 

https://tspace.library.utoronto.ca/bitstream/1807/547/2/011207.pdf. 

273. Klasen, S, and Lamannam F., (2009), ‘The Impact of Gender Inequality in Education 

and Employment on Economic Growth: New Evidence for a Panel of Countries’, 

Feminist Economics, vol. 25, no. 3, pp. 91-132.  



56 

274. Klein, E., (1984), Gender Politics: From Consciousness to Mass Politics, Cambridge, 

MA: Harvard University Press. 

275. Koggel, C.M., (2003), ‘Globalization and Women’s Paid Work: Expanding Freedom?’, 

Feminist Economics, vol. 9, no. 2-3, pp. 163-183.  

276. Kolb, F., (2005), ‘The Impact of Transnational Protest on Social Movement 

Organizations: Mass Media and the Making of ATTAC Germany’, in Della Porta, D. and 

Tarrow, S. (Eds.), Transnational Protest and Global Activism, Lanham, Boulder: 

Rowman & Littlefield, 2005, pp. 95-120. 

277. Kolb, J.A., (1999), ‘The Effect of Gender Role, Attitude Toward Leadership, and Self-

Confidence on Leader Emergence: Implications for Leadership Development’, Human 

Resource Development Quarterly, vol. 10, no. 4, pp. 305-320. 

278. Korabik, K., (1992), ‘Women Hold Up Half the Sky: The Status of Managerial Women 

in China’, in Wedley, W. (ed.), Advances in Chinese Industrial Studies, vol. 3, 

Greenwich, CT: JAI Press, 1992, pp. 197-211. 

279. Krause, G.A., (1999), A Two-way Street: The Institutional Dynamics of the Modern 

Administrative State, Pittsburgh, P.A.: University of Pittsburgh Press. 

280. Kreitz-Sandberg, S., (2013), ‘Gender Inclusion and Horizontal Gender Segregation: 

Stakeholders’ Strategies and Dilemmas in Swedish Teachers’ Education’, Gender and 

Education, vol. 25, no. 4, pp. 444-465.  

281. Kriesi, H., Koopmans, R., Duyvendak, J.W, and Giugni, M.G., (1995), New Social 

Movements in Western Europe: A Comparative Analysis, University of Minnesota Press. 

282. Krislov, S. and Rosenbloom, D.H., (1981), Representative Bureaucracy and the 

American Political System, New York, NY: Praeger.  

283. Krook, M.L., (2010), ‘Why Are Fewer Women than Men Elected? Gender and the 

Dynamics of Candidate Selection’, Political Studies Review, vol. 8, pp. 155-168. 

284. Kulich, C., Ryan, M.K. and Haslam, S.A., (2007), ‘Where Is the Romance for Women 

Leaders? The Effects of Gender on Leadership Attributions and Performance-Based Pay’, 

Applied Psychology: An International Review Special Issue, vol. 56, no. 4, pp. 582-601. 

285. Kulik, C.T., Lind, E.A., Ambrose, M. L. and MacCoun, R.J., (1996), ‘Understanding 

Gender Differences in Distributive and Procedural Justice’, Social Justice Research, vol. 

9, pp. 351-369. 

286. Kurzman, C. and Naqvi, I., (2009), ‘Islamic Political Parties and Parliamentary 

Elections’, United States Institute of Peace Working Paper, [Online] available at 

http://www.unc.edu/~kurzman/elections/Kurzman_Naqvi_USIP_Working_Paper.pdf. 

287. Kuznicki, J., (2009), ‘Never a Neutral State: American Race Relations and Government 

Power’, Cato Journal, vol. 29, no. 3 (Fall), pp. 417-453. 

288. Kymlicka, W., (1989), ‘Liberal Individualism and Liberal Neutrality’, Ethics, vol. 99, 

no. 4, pp. 883-905. 

289. Kymlicka, W., (1990), Contemporary Political Philosophy. An Introduction, Oxford: 

Clarendon Press.  

290. Kymlyka, W., (2002), Contemporary Political Philosophy: An Introduction, Oxford: 

Oxford University Press. 

291. Ladeur, K.-H. and Augsberg, I., (2007), ‘The Myth of the Neutral State: The 

Relationship between State and Religion in the Face of New Challenges’, German Law 

Review, vol. 8, no. 2, pp. 143-152.  

292. Lantz, B., (2013), ‘Equidistance of Likert-Type Scales and Validation of Inferential 

Methods Using Experiments and Simulations’, The Electronic Journal of Business 

Research Methods, vol. 11, no. 1, pp. 16-28. 

293. Larmore, C.E., (1987), Patterns of Moral Complexity, Cambridge University Press. 

294. Larsson, T., (2001), The Race to the Top: The Real Story of Globalization, Cato Institute. 



57 

295. Larwood‚ L.‚ Szwajkowski‚ E. and Rose‚ S., (1988), ‘Sex and Race Discrimination 

Resulting from Manager-Client Relationships: Applying the Rational Bias Theory of 

Managerial Discrimination’, Sex Roles: A Journal of Research‚ vol. 18‚ no. 1-2, pp. 9-29. 

296. Latu, I.M., Stewart, T.L., Myers, A.C., Lisco, C.G., Estes, S.B. and Donahue, D.K., 

(2011), ‘What We ‘Say’ and What We ‘Think’ About Female Managers: Explicit versus 

Implicit Associations of Women with Success’, Psychology of Women Quarterly, vol. 35, 

no. 2, pp. 252-266. 

297. Lawler, J.J. and Johngseok, B., (1998), ‘Overt Employment Discrimination by 

Multinational Firms: Cultural and Economic Influences in a Developing Country’, 

Industrial Relations, vol. 37, no. 2, pp. 126-152. 

298. Lawless, J.L. and Fox, R.L., (2012), Men Rule. The Continued Under-Representation of 

Women in U.S. Politics, Washington, DC: Women & Politics Institute. 

299. Lawless, J.L. and Fox, R.L., (2013), Girls Just Wanna Not Run. The Gender Gap in 

Young Americans’ Political Ambition, Washington, DC: Women & Politics Institute.  

300. Leathwood, C., Ross, A., Moreau, M-P., Rollock, N. and Williams, K., (2008), ‘Country 

Report: United Kingdom’, part of the Institute for Policy Studies in Education project 

Educational Policies that Address Social Inequality, EACEA Action 6.1.2. London: 

IPSE. [Online] available at http://www.epasi.eu. 

301. Lee, C., and Farh, J.-L., (1999), ‘The Effects of Gender in Organizational Justice 

Perception’, Journal of Organizational Behavior, vol. 20, no. 1, pp. 133-143. 

302. Lee, I.J. and Won, D., (2016), ‘Applying Representative Bureaucracy Theory to 

Academia: Representation of Women in Faculty and Administration and Title IX 

Compliance in Intercollegiate Athletics’, Journal of Diversity in Higher Education, vol. 

9, no. 4, pp. 323-338  

303. Lee, J.W. (ed.), (2005), Gender Roles, New York: Nova Biomedical Books. 

304. Levitan, D.M., (1946), ‘The Responsibility of Administrative Officials in a Democratic 

Society’, Political Science Quarterly, vol. 61, no. 4, pp. 562-598. 

305. Lim, H.-H., (2006), ‘Representative Bureaucracy: Rethinking Substantive Effects and 

Active Representation’, Public Administration Review, vol. 66, no. 2, pp. 193-204. 

306. Lindsey, L.L., (2004), Gender Roles: A Sociological Perspective, Prentice Hall, 4
th

 

edition. 

307. Lipsky, M., (1980), Street-level Bureaucracy: Dilemmas of the Individual in Public 

Service, New York, NY: Russell Sage.  

308. Lister, R., (1997), Citizenship: Feminist Perspectives, New York: New York University 

Press. 

309. Locke, J., (1946), The Second Treatise of Civil Government (ed. by Gough, J.W.), 

Oxford: Basil Blackwell. 

310. Long, N.E., (1952), ‘Bureaucracy and Constitutionalism’, American Political Science 

Review, vol. 46, no. 3, pp. 808-818. 

311. Longman, K.A. and Lafreniere, S.L., (2012), ‘Moving Beyond the Stained Glass 

Ceiling: Preparing Women for Leadership in Faith-Based Higher Education’, Advances in 

Developing Human Resources, vol. 14, no. 1, pp. 45-61. 

312. Lorber, J., (2010), Gender Inequality: Feminist Theories and Politics, New 

York/Oxford: Oxford University Press. 

313. Lowe, M.E., (2011), ‘Breaking the Stained Glass Ceiling: Women’s Collaborative 

Leadership Style as a Model for Theological Education’, Journal of Research on 

Christian Education, vol. 20, no. 3, pp. 309-329. 

314. Lowi, T., (1985), ‘The State in Politics’, in Noll, R., Regulatory Policy and the Social 

Sciences, Berkeley: University of California Press, 1985. 



58 

315. Lucifora, C. and Vigani, D., (2016), ‘What If Your Boss Is a Woman? Work 

Organization, Work-Life Balance and Gender Discrimination at the Workplace’, IZA 

Discussion Paper No. 9737, [Online] available at http://ftp.iza.org/dp9737.pdf.  

316. Lynch, K. and Feeley, M., (2009), Gender and Education (and Employment). Gendered 

Imperatives and Their Implications for Women and Men. Lessons from Research for 

Policy Makers, Brussels: European Commission. 

317. Macarie, F.C. and Moldovan, O., (2012a), ‘Gender Discrimination in Management: 

Theoretical and Empirical Perspectives’, Transylvanian Review of Administrative 

Sciences, no. 35E, pp. 153-172. 

318. Macarie, F.C. and Moldovan, O., (2012b), ‘Are Universities Role Models for 

Communities? A Gender Perspective’, Transylvanian Review of Administrative Sciences, 

Special Issue, pp. 81-97. 

319. Macarie, F.C. and Moldovan, O., (2012c), ‘The Ignored Resource: Gender 

Discrimination in the Labor Force’, Managerial Challenges of the Contemporary Society, 

vol. 4, pp. 12-19. 

320. Macarie, F.C. and Moldovan, O., (2013), ‘Overcoming the Glass Ceiling in Romanian 

Public Institutions: A Pilot Study Regarding Strategies Adopted by Female Managers’, 

Managerial Challenges of the Contemporary Society; vol. 5, pp. 126-134; 
321. Macarie, F.C. and Moldovan, O., (2015), ‘Horizontal and Vertical Gender Segregation in 

Higher Education: EU 28 under Scrutiny’, Managerial Challenges of the Contemporary 

Society, vol. 8, no. 1, pp. 162-169; 

322. Maccoby, E.E. and Jacklin, C.N., (1974), The Psychology of Sex Differences, Stanford: 

Stanford University Press. 

323. MacIntyre, A.C., (1989), Whose Justice? Which Rationality?, University of Notre Dame 

Press. 

324. MacKinnon, C., (1989), Toward a Feminist Theory of the State, Cambridge, MA: 

Harvard University Press. 

325. Mahmood, S., (2005), Politics of Piety: The Islamic Revival and the Feminist Subject, 

Princeton: Princeton University Press. 

326. Major, B. and Adams, J.B., (1983), ‘Role of Gender, Interpersonal Orientation, and Self-

Presentation in Distributive-justice Behavior’, Journal of Personality and Social 

Psychology, vol. 45, no. 3, pp. 598-608. 

327. Major, B., Bylsma, W.H. and Cozzarelli, C., (1989), ‘Gender Differences in Distributive 

Justice Preferences: The Impact of Domain’, Sex Roles, vol. 21, no. 7-8, pp. 487-497.  

328. Mann, D., (1975), The Politics of Administrative Representation: School Administrators 

and Local Democracy, Lexington, MA: Lexington Books,.  

329. Mansbridge, J., (1999), ‘Should Blacks Represent Blacks and Women Represent 

Women? A Contingent “Yes”’, Journal of Politics, vol. 61, pp. 628-657. 

330. Marini, M., Mooney, P., Finley, E. and Beutel, A., (1996), ‘Gender and Job Values’, 

Sociology of Education, vol. 69, pp. 49-65. 

331. Marshall, J., (1984), Women Managers: Travellers in a Male World, Chichester, UK: 

Wiley. 

332. Marshall, J., (1989), ‘Re-visioning Career Concepts: A Feminist Invitation’, in Arthurs, 

M.B., Hall, D.T. and Lawrence, D.S. (eds.), A Handbook of Career Theory. Cambridge: 

Cambridge University Press, 1989, pp. 275-291. 

333. Marshall, J., (1994), ‘Re-visioning Organizations by Developing Female Values’, in 

Boot, R., Lawrence, J. and Morris, J. (eds.), Managing the unknown: By creating new 

futures, London: McGraw Hill, 1994, pp. 165-183. 



59 

334. Martin, L.L., Smith, H. and Phillips, W., (2010), ‘Bridging ‘Town and Gown’ Through 

Innovative University-Community Partnerships’, The Innovation Journal: The Public 

Sector Innovation Journal, vol. 10, no. 2, pp. 149-153. 

335. Martinez, T.R., (1991), ‘The role of Hispanic Public Administrators: A Theoretical and 

Empirical Analysis’, American Review of Public Administration, vol. 22, no. 1, pp. 33-55. 

336. Marvel, J.D. and Resh, G.W., (2015), ‘Bureaucratic Discretion, Client Demographics, 

and Representative Bureaucracy’, American Review of Public Administration, vol. 45, no. 

3, pp. 281-310.  

337. McAdam, D., Tarrow, S. and Tilly, C., (2004), Dynamics of contention, Cambridge 

University Press. 

338. McClain, S.L., (1992), ‘“Atomistic Man” Revisited: Liberalism, Connection, and 

Feminist Jurisprudence’, Southern California Law Review, vol. 65, pp. 1171-1264. 

339. McDonald, P., (2000), ‘Gender Equity in Theories of Fertility Transition’, Population 

and Development Review, vol. 26, no. 3, pp. 427-439. 

340. McElroy, J.C. and Morrow, P.C., (1983), ‘An Attribution Theory of Sex 

Discrimination’, Personnel Review, vol. 12, no. 4, pp. 11-13. 

341. McGrady, P.B. and Reynolds, J.R., (2013), ‘Racial Mismatch in the Classroom: Beyond 

Black-white Differences’, Sociology of Education, vol. 86, no. 1, pp. 3-17.  

342. McGrew, A.G., (1998), ‘Global Legal Interaction and Present-day Patterns of 

Globalization’, in Gessner, V. and Budak, A.C. (eds.), Emerging Legal Certainty: 

Empirical Studies on the Globalization of Law, Ashgate: Dartmouth Publishing 

Company, 1998. 

343. McMichael, P., (1996), ‘Globalization: Myths and Realities’, Rural Sociology, vol. 61, 

no. 1, pp. 25-55.  

344. Meeks, L., (2012), ‘Is She “Man Enough”? Women Candidates, Executive Political 

Offices, and News Coverage’, Journal of Communication, vol. 62, no. 1, pp. 175-193.  

345. Mehta, U.S., (1999), Liberalism and Its Empire: A Study of Nineteenth-century British 

Liberal Thought, Chicago and London: The university of Chicago Press.  

346. Meier, K.J. and Bohte, J., (2001), ‘Structure and Discretion: Missing Links in 

Representative Bureaucracy’, Journal of Public Administration Research and Theory, 

vol. 11, pp. 455-470. 

347. Meier, K.J. and Bohte, J., (2007), Politics and the Bureaucracy: Policymaking in the 

Fourth Branch of Government, Belmont, CA: Thomson Wadsworth. 

348. Meier, K.J. and England, R.E., (1984), ‘Black Representation and Educational Policy: 

Are They Related?’, American Political Science Review, vol. 78, no. 2, pp. 392-403. 

349. Meier, K.J. and Hawes, D.P., (2009), ‘Ethnic Conflict in France. A Case for 

Representative Bureaucracy?’, The American Review of Public Administration, vol. 39, 

no. 3, pp. 269-285. 

350. Meier, K.J. and Nicholson-Crotty, J., (2006), ‘Gender, Representative Bureaucracy, and 

Law Enforcement: The Case of Sexual Assault’, Public Administration Review, vol. 66, 

no. 6, pp. 850-860.  

351. Meier, K.J. and O’Toole, L.J., (2006), Bureaucracy in a Democratic State: A 

Governance Perspective, Johns Hopkins University Press. 

352. Meier, K.J. and Stewart, J., (1991), The Politics of Hispanic Education : Un Paso 

Pa’laute y Dos Pa’tras, Albany: State University of New York Press. 

353. Meier, K.J. and Stewart, J., (1992), ‘The Impact of Representative Bureaucracy: 

Educational Systems and Public Policies’, American Review of Public Administration, 

vol. 22, pp. 157-177. 

354. Meier, K.J., (1993), ‘Representative Bureaucracy: A Theoretical and Empirical 

Exposition’, Research in Public Administration, vol. 2, no. 1, pp. 1-35.  



60 

355. Meier, K.J., and Nigro, L.G., (1976), ‘Representative Bureaucracy and Policy 

Preferences: A Study in the Attitudes of Federal Executives’, Public Administration 

Review, vol. 36, no. 4, pp. 458-469. 

356. Meier, K.J., Wrinkle, R. D. and Polinard, J.L., (1999), ‘Representative Bureaucracy and 

Distributional Equity: Addressing the Hard Question’, Journal of Politics, vol. 61, no. 4, 

pp. 1025-1039. 

357. Meyers, E., (2004), International Immigration Policy. A Theoretical and Comparative 

Analysis, Houndmills, UK: Palgrave Macmillan. 

358. Meyerson, D.E. and Fletcher, J.Y., (2000), ‘A Modest Manifesto for Shattering the Glass 

Ceiling’, Harvard Business Review, vol. 78, no. 1, pp. 127-136. 

359. Miles, A., (2001), ‘Women’s Work, Nature and Colonial Exploitation: Feminist Struggle 

for Alternatives to Corporate Globalization’, Canadian Journal of Development Studies, 

vol. 22, Special Issue, pp. 855-878.  

360. Mill, J.S., (1869), The Subjection of Women, London: Longmans, Green, Reader & 

Dyer, [Online] available at https://archive.org/details/subjectionofwome00millrich, 

accessed on October 18, 2016. 

361. Mill, J.S., (1969), The Collected Works of John Stuart Mill vol. X (ed. by Robson, J.M.), 

Toronto: University of Toronto Press. 

362. Mill, J.S., (1977), The Collected Works of John Stuart Mill vol. XVIII (ed. by Robson, 

J.M.), Toronto: University of Toronto Press. 

363. Mill, J.S., (1984), The Collected Works of John Stuart Mill vol. XXI (ed. by Robson, 

J.M.), Toronto: University of Toronto Press. 

364. Miller, S.L., (1999), Gender and Community Policing: Walking the Talk, Northeastern 

University Press. 

365. Miller, S.M., (2013), ‘Administering Representation: The Role of Elected 

Administrators in Translating Citizens’ Preferences into Public Policy’, Journal of Public 

Administration Research and Theory, vol. 23, pp. 865-897. 

366. Mills, C.W., (2009), ‘Schwartzman vs. Okin: Some Comments on Challenging 

Liberalism’, Hypatia, vol. 24, no. 3, pp. 164-177. 

367. Ministerul Muncii, Familiei şi Protecţiei Sociale (Ministry of Labor, Family and Social 

Protection), (2011), ‘Situaţia femeilor şi a bărbaţilor în poziţii de decizie în administraţia 

publică centrală’, [Online] available at http://www.mmuncii.ro/ro/articole/2011-11-

10/print-2373-articol.html , accessed on January 9, 2017. 

368. Ministerul Muncii, Familiei, Protecției Sociale și Persoanelor Vârstnice (MMFPSPVa), 

(undated), Reprezentarea femeilor şi a bărbaţilor în alegerile parlamentare din 2012, 

[Online] available at http://www.mmuncii.ro/j33/index.php/ro/familie/familie/egalitate-

de-sanse-intre-femei-si-barbati/1850-studii-nationale, accessed on January 9, 2017. 

369. Ministerul Muncii, Familiei, Protecției Sociale și Persoanelor Vârstnice (MMFPSPVb), 

(undated), Reprezentarea femeilor şi a bărbaţilor în alegerile pentru autorităţile 

administraţiei publice locale 2012, [Online] available at 

http://www.mmuncii.ro/j33/index.php/ro/familie/familie/egalitate-de-sanse-intre-femei-si-

barbati/1850-studii-nationale, accessed on January 9, 2017.  

370. Mittelman, J.H., (2000), The Globalization Syndrome: Transformation and Resistance, 

Princeton, Princeton University Press. 

371. Moghadam, V.M., (1999), ‘Gender and Globalization: Female Labor and Women’s 

Mobilization’, Journal of World-Systems Research, vol. 5, no. 2, pp. 367-388. 

372. Moldovan, O., (2015), ‘Attitudes Regarding Female Business Leaders in Romania: 

Explaining the Glass Ceiling’, Managerial Challenges of the Contemporary Society, vol. 

8, no. 2, pp. 129-134; 



61 

373. Moldovan, O., (2016a), ‘Globalization, Gender (IN)Equality and the Transnational 

Diffusion of Other Social Movements’, Scholedge International Journal of Management 

& Development, vol. 3, no. 6, pp. 111-124; 

374. Moldovan, O., (2016b), ‘Representative Bureaucracy in Romania? Gender and 

Leadership in Central Public Administration’, Transylvanian Review of Administrative 

Sciences, no. 48E, pp. 66-83; 

375. Moller Okin, S., (1979), Women in Western Political Philosophy, Princeton: Princeton 

University Press. 

376. Moller Okin, S., (1994), ‘Political Liberalism, Justice, and Gender’, Ethics, vol. 105, pp. 

23-43. 

377. Moller Okin, S., (2004), ‘Gender, Justice and Gender: An Unfinished Debate’, Fordham 

Law Review, vol. 72, no. 5, pp. 1537-1567. 

378. Moller Okin, S., (2005), ‘Forty Acres and a Mule for Women: Rawls and Feminism’, 

Politics, Philosophy & Economics, vol. 4, pp. 233-248. 

379. Monroe, K., Ozyurt, S., Wrigley T. and Alexander, A., (2008), ‘Gender Equality in 

Academia: Bad News from the Trenches and Some Possible Solutions’, Perspectives on 

Politics, vol. 6, no. 2, pp. 215-233. 

380. Montefiore, A. (ed.), (1975), Neutrality and Impartiality: the University and Political 

Commitment, London, Cambridge University Press,. 

381. Morgan, J. and Buice, M., (2013), ‘Latin American Attitudes toward Women in Politics: 

The Influence of Elite Cues, Female Advancement, and Individual Characteristics’, 

American Political Science Review, vol. 107, no. 4, pp. 644-662. 

382. Morgan, J., (2011), Bankrupt Representation and Party System Collapse, University 

Park, PA: Pennsylvania State University Press. 

383. Morris, E.W., (2005), ‘From ‘Middle Class’ to ‘Trailer Trash’: Teachers’ Perceptions of 

White Students in a Predominately Minority School’, Sociology of Education, vol. 78, no. 

2, pp. 99-121. 

384. Morton, T.S.M., (2015), ‘Improving Educational Outcomes for Latinos: A Study of the 

Interactive Policy Effects of Representative Bureaucracy and Personnel Stability’, 

Journal of Latinos and Education, vol. 14, no. 4, pp. 301-319.  

385. Mosher, F., (1968), Democracy and the Public Service. New York: Oxford University 

Press. 

386. Murray, C., (2015), Losing Ground: American Social Policy, 1950-1980, New York: 

Basic Books, (anniversary edition).  

387. Murray, J., (2013), ‘Likert Data: What to Use, Parametric or Non-Parametric?’, 

International Journal of Business and Social Science, vol. 4, no. 11, pp. 258-264. 

388. Nagel, T., (1975), ‘Libertarianism without Foundations’, Yale Law Journal, vol. 85, no. 

1, pp. 136-149. 

389. Nagel, T., (1979), Mortal Questions, Cambridge: Cambridge University Press.  

390. Neumayer, E. and de Soysa, I., (2001), ‘Globalization and the Empowerment of Women: 

An Analysis of Spatial Dependence via Trade and Foreign Direct Investment’, World 

Development, vol. 39, no. 7, pp. 1065-1075.  

391. Newell, A. and Reilly, B., (2001), ‘The Gender Pay Gap in the Transition from 

Communism: Some Empirical Evidence’, The Institute for the Study of Labor, 

Discussion Paper No. 268, [Online] available at 

ftp://repec.iza.org/RePEc/Discussionpaper/dp268.pdf, accessed on January 9, 2012. 

392. Newman, M., (2010), ‘Muslim Students Continue Street Protest over Closure of Prayer 

Room’, Times Higher Education, 16 March, last viewed April 12 2016, (online) available 

at http://www.timeshighereducation.co.uk/story.asp?storycode=410874. 



62 

393. Ng, E.S. and Sears, G.J., (2015), ‘Toward Representative Bureaucracy: Predicting Public 

Service Attraction among Underrepresented Groups in Canada’, Review of Public 

Personnel Administration, vol. 35, no. 4, pp. 367-385. 

394. Ngunjiri, F.W. and Christo-Baker, E.A., (2012), ‘Breaking the Stained Glass Ceiling: 

African Women’s Leadership in Religious Organizations’, The Journal of Pan African 

Studies, vol. 5, no. 2, pp. 1-4. 

395. Ngwainmbi, J.M., (2011), ‘Globalization, “Globalization of Feminism” and the 

Liberation of Women: The Case of African Women’, International Journal of Business 

and Social Science, vol. 2, no. 24, pp. 35-50.  

396. Nicholson-Crotty, S., Grissom, J.A., Nicholson-Crotty, J. and Redding, C., (2016), 

‘Disentangling the Causal Mechanisms of Representative Bureaucracy: Evidence From 

Assignment of Students to Gifted Programs’, 2016, Journal of Public Administration 

Research and Theory, vol. 26, no. 4, pp. 745-757.  

397. Nikitin, P.V. and Elliott, J.E., (2000), ‘Freedom and the Market (An Analysis of the 

Anti-globalization Movement from the Perspective of the Theoretical Foundation of the 

Evaluation of the Dynamics of Capitalism by Polanyi, Hayek and Keynes)’, The Forum 

for Social Economics, vol. 30, no. 1, pp. 1-16. 

398. Norman, G., (2010), ‘Likert Scales, Levels of Measurement and the “Laws” of 

Statistics’, Advances in Health Sciences Education, vol. 15, no. 5, pp. 625-632.  

399. Norris, P. (ed.), (1997), Passages to Power: Legislative Recruitment in Advanced 

Democracies, New York: Cambridge University Press. 

400. Norris, P. and Inglehart, R., (2001), ‘Cultural Obstacles to Equal Representation’, 

Journal of Democracy, vol. 12, no. 3, pp. 126-140.  

401. Norris, P. and Lovenduski, J., (1995), Political Recruitment: Gender, Race and Class in 

the British Parliament, Cambridge: Cambridge University Press. 

402. Nozick, R., (1974), Anarchy, State and Utopia, Oxford, UK and Cambridge, USA.  

403. Nussbaum, M.C., (1997), The Feminist Critique of Liberalism, Kansas: University of 

Kansas.  

404. Nussbaum, M.C., (2004), ‘The Future of Feminist Liberalism’, in Baehr, A.R. (ed.), 

Varieties of Feminist Liberalism, Lanham: Rowman & Littlefield Publishers, 2004, pp. 

103-132. 

405. O’Brien, J., (2012), ‘Stained Glass Ceilings Religion, Leadership, and the Cultural 

Politics of Belonging’, Social Philosophy Today, vol. 28, pp. 5-26. 

406. O’Reagan, V.R. and Stambough, S.J., (2016), ‘Political Experience and the Success of 

Female Gubernatorial Candidates’, Social Sciences, vol. 5, no. 16, pp. 1-12. 

407. Obiora, L.A., (1997), ‘Feminism, Globalization and Culture: After Beijing’, Indiana 

Journal of Global Legal Studies, vol. 4, no. 2, pp. 355-406.  

408. OECD, (1993), Intra-Firm Trade, OECD, Paris. 

409. OECD, (2006), Where Immigrant Students Succeed - A Comparative Review of 

Performance and Engagement in PISA, 2003, Organisation for Economic Co-operation 

and Development (OECD).  

410. OECD, (2006), Women and Men in OECD Countries, [Online] available at 

http://www.oecd.org/dataoecd/44/52/37962502.pdf, accessed on January 9, 2012. 

411. OECD, (2008), Gender and Sustainable Development: Maximizing the Economic, Social 

and Environmental Role of Women, [Online] available at 

http://www.oecd.org/dataoecd/58/1/40881538.pdf, accessed on January 9, 2012. 

412. OECD, (2010), Education at a Glance 2010, Paris: OECD. 

413. OECD, (2011), Report on the Gender Initiative: Gender Equality in Education, 

Employment and Entrepreneurship, Paris: OECD. 



63 

414. Offen, K., (1988), ‘Defining Feminism: A Comparative Historical Approach’, Signs, vol. 

14, no. 1, pp. 119-157.  

415. Okimoto, T.G. and Brescoll, V.L., (2010), ‘The Price of Power: Power Seeking and 

Backlash Against Female Politicians’, Personality and Social Psychology Bulletin, vol. 

36, no. 7, pp. 923-936. 

416. Oostendorp, R.H., (2009), ‘Globalization and the Gender Wage Gap’, World Bank 

Economic Review, vol. 23, no. 1, pp. 141-161  

417. Orford, A., (1998), ‘Contesting Globalization: A Feminist Perspective on the Future of 

Human Rights’, Transnational Law & Contemporary Problems, vol. 8. 

418. Organisation for Economic Cooperation and Development – OECD, (2008), Gender and 

Sustainable Development: Maximizing the Economic, Social and Environmental Role of 

Women, OECD. 

419. Organisation for Economic Cooperation and Development – OECD, (2014), The Social 

Institutions and Gender Index 2014 Synthesis Report, OECD.  

420. Owens, C.T. and Kukla-Acevedo, S., (2002), ‘Network Diversity and the Ability of 

Public Managers to Influence Performance’, The American Review of Public 

Administration, vol. 42, no. 2, pp. 226-245.  

421. Palmer, B. and Simon, D., (2008), Breaking the Political Glass Ceiling, New York and 

London: Routledge. 

422. Park., S., (2013), ‘Does Gender Matter? The Effect of Gender Representation of Public 

Bureaucracy on Performance’, American Review of Public Administration, vol. 43, no. 2, 

pp. 221-242. 

423. Parris, T.M., (2005), ‘Gender and Sustainable Development’, Environment: Science and 

Policy for Sustainable Development, vol. 47, no. 7, pp. 3-7. 

424. Parveen, I. and Dey, S., (2009), ‘Gender Discrimination in the Construction Industry of 

Bangladesh’, International Journal of Green Economics, vol. 3, no. 2, pp. 223-233. 

425. Pateman, C., (1987), ‘Feminist Critique of the Public/Private Dichotomy’, in Phillips, A. 

(ed.), Feminism and Equality, New York: New York University Press, 1987, pp. 103-126.  

426. Pateman, C., (1988), The Sexual Contract, Stanford: Stanford University Press. 

427. Perales, F., Baxter, J. and Tai, T., (2015), ‘Gender, Justice and Work: A Distributive 

Approach to Perceptions of Housework Fairness’, Social Science Research, vol. 51, pp. 

51-63. 

428. Perera, S., (2008), ‘Rethinking Working-Class Literature: Feminism, Globalization, and 

Socialist Ethics’, Differences: A Journal of Feminist Cultural Studies, vol. 19, no. 1, pp. 

1-31. 

429. PerrY, M.J., (1989), ‘Neutral Politics?’, Review of Politics, vol. 51, no. 4, pp. 479-509. 

430. Peters, B.G., Schröter, E. and von Maravić, P., (2013), ‘Representative Bureaucracy: 

Concept, Driving Forces, Strategy’, in von Maravić, P., Peters, B.G. and Schröter, E. 

(eds.), Representative Bureaucracy in Action, Cheltenham: Edward Elgar Publishing, 

2013. 

431. Phelan, J.E., Moss-Racusin, C.A. and Rudman, L.A., (2008), ‘Competent Yet Out in the 

Cold: Shifting Criteria for Hiring Reflect Backlash toward Agentic Women’, Psychology 

of Women Quarterly, vol. 32, pp. 406-413. 

432. Phillips, A. (1993), Democracy and Difference, Cambridge: Polity. 

433. Pitkin, H.F., (1967), The Concept of Representation, Berkeley, CA: University of 

California Press. 

434. Pitts, D.W., (2007), ‘Representative Bureaucracy, Ethnicity, and Public Schools. 

Examining the Link between Representation and Performance’, Administration & 

Society, vol. 39, no 4, pp. 497-526.  



64 

435. Polinard, J.L., Wrinkle, R.D. and Langoria, T., (1990), ‘Education and Governance: 

Representational Links to Second Generation Discrimination’, The Western Political 

Quarterly, vol. 43, no. 3, pp. 631-646.  

436. Pommerolle, M.E. and Simeant, J., (2010), ‘African Voices and Activists at the WSF in 

Nairobi: The Uncertain Ways of Transnational African Activism’, Journal of World 

Systems Research, vol. 16, no. 1, pp. 82-93. 

437. Potrafke, N. and Ursprung, H.W., (2012), ‘Globalization and Gender Equality in the 

Course of Development’, European Journal of Political Economy, vol. 28, no. 4, pp. 399-

413. 

438. Powell, G.N., (1980), ‘Career Development and the Woman Manager: A Social Power 

Perspective’, Personnel, no. 57, pp. 22-32. 

439. Prügl, E., (2004), ‘International Institutions and Feminist Politics’, Brown Journal of 

World Affairs, vol. 10, no. 2, pp. 69-84.  

440. Purvis, S.B., (1995), The Stained-Glass Ceiling: Churches and Their Women Pastors, 

Louisville, KY: Westminster John Knox Press. 

441. Quiano, K., (2006), ‘Muslim Protests over Cartoons Spread’, CNN, 4 February, last 

viewed April 12 2016, (online) available at 

http://edition.cnn.com/2006/WORLD/meast/02/03/cartoon.controversy/. 

442. Radović-Marković, M., (2009), ‘Globalization and Gender Participation in the Informal 

Cector in Developing and Transitional Countries’, E + M EKONOMIE A 

MANAGEMENT, no. 4, pp. 17-26. 

443. Radović-Marković, M., (2012), Impact of Globalization on Organizational Culture, 

Behaviour and Gender Role, Information Age Publishing. 

444. Raigrodski, D., (2015), ‘Economic Migration Gone Wrong: Trafficking in Persons 

through the Lens of gender, Labor and Globalization’, Indiana International & 

Comparative Law Review, vol. 25, no. 1, pp. 79-114. 

445. Ramos, J.A.P. and Ramo, F.J.L., (2013), ‘El impacto del Partido Renacimiento y Unión 

de España en el proceso de articulación sociopolítica de los musulmanes en España’, 

Revista Debates, vol. 7, no. 2, pp. 137-158.  

446. Rashmeni, U.A., (2012), ‘Gender Inequality, Economic Development, and 

Globalization: A State Level Analysis of India’, The Journal of Developing Areas, vol. 

46, no. 1, pp. 147-164. 

447. Rasmussen, J.L., (1989), ‘Analysis of Likert-scale Data: A Reinterpretation of Gregoire 

and Driver’, Psychological Bulletin, vol. 105, no. 1, pp. 167-170. 

448. Rasmusson, S.L., (2003), ‘Third Wave Feminism: History of a Social Movement’, in 

Ness, I. (ed.), Encyclopedia of American Social Movements, Armonk, NY: M.E. Sharpe, 

2003. 

449. Rawls, J., (1971), A Theory of Justice, Cambridge: Harvard University Press. 

450. Rawls, J., (1993), Political Liberalism, New York: Columbia University Press. 

451. Rawls, J., (1997), ‘The Idea of Public Reason Revisited’, University of Chicago Law 

Review, vol. 64, pp. 765-807. 

452. Raworth, K. (ed.), (2004), Trading Away Our Rights: Women Working in Global Supply 

Chains, Oxford: Oxfam International. 

453. Raz, J., (1986), The Morality of Freedom, Oxford University Press. 

454. Redford, E.S., (1969), Democracy in the Administrative State, New York: Oxford 

University Press. 

455. Rehfuss, J.A., (1986), ‘A Representative Bureaucracy? Women and Minority Executives 

in California Career Service’, Public Administration Review, vol. 46, no, 5, pp. 454-459. 

456. Reid, M., Miller, W. and Kerr, B., (2004), ‘Sex-Based Glass Ceilings in U.S. State-level 

Bureaucracies, 1987-1997’, Administration and Society, vol. 36, no. 4, pp. 377-405. 



65 

457. Reilly, N., (2011), ‘Doing Transnational Feminism, Transforming Human Rights: The 

Emancipatory Possibilities Revisited’, Irish Journal of Sociology, col. 19, no. 2, pp. 60-

76. 

458. Reskin, B. and Roos, P., (1990), Job Queues, Gender Queues: Explaining Women's 

Inroads into Male Occupations, Philadelphia: Temple University Press. 

459. Rico, M.N., (1998), Gender, the Environment and the Sustainability of Development, 

Santiago: United Nations. 

460. Rinaldo, R., (2011), ‘Muslim Women, Moral Visions: Globalization and Gender 

Controversies in Indonesia’, Qualitative Sociology, vol. 34, no. 4, pp. 539-560. 

461. Robinson, F., Zass-Ogilvie, I. and Hudson, R., (2012), How Can Universities Support 

Disadvantaged Communities?, York: Joseph Rowntree Foundation. 

462. Roch, C.H. and Edwards, J., (2017), ‘Representative Bureaucracy and School Discipline: 

The Influence of Schools’ Racial Contexts’, American Review of Public Administration, 

vol. 47, no. 1, pp. 58-78.  

463. Roch, C.H. and Pitts, D.W., (2012), ‘Differing Effects of Representative Bureaucracy in 

Charter Schools and Traditional Public Schools’, The American Review of Public 

Administration, vol. 42, no. 3, pp. 282-302. 

464. Roch, C.H., Pitts, D.W. and Navarro, I., (2010), ‘Representative Bureaucracy and Policy 

Tools: Ethnicity, Student Discipline, and Representation in Public Schools’, 

Administration & Society, vol. 42, no. 1, pp. 38-65.  

465. Rocha, R.R. and Hawes, D.P., (2009), ‘Racial Diversity, Representative Bureaucracy, 

and Equity in Multiracial School Districts’, Social Science Quarterly, vol. 90, no. 2, pp. 

326-344.  

466. Rocha, R.R. and Wrinkle, R.D., (2011), ‘Gender, Ethnicity, and Support for Bilingual 

Education: Will Just Any Woman or Latino Do? A Contingent “No”’, The Policy Studies 

Journal, vol. 39, no. 2, pp. 309-328. 

467. Rodriguez-Lara, I., (2015), ‘An Experimental Study of Gender Differences in 

Distributive Justice’, Cuadernos de Economía, vol. 38, no. 106, pp. 27-36. 

468. Rogers, E., (1995), Diffusion of Innovations, Free Press, New York (Fourth Edition). 

469. Roggeband, C., (2010), ‘Transnational Networks and Institutions: How Diffusion 

Shaped the Politicization of Sexual Harassment in Europe’, in Givan, R.K., Roberts, K. 

and Soule, S.A. (Eds.), The Diffusion of Social Movements: Actors, Mechanisms and 

Political Effect, Cambridge University Press, 2010, pp. 19-33. 

470. Romzek, B.S. and Dubnick, M.J., (1987), ‘Accountability in the Public Sector: Lessons 

from the Challenger Tragedy’, Public Administration Review, vol. 47, pp. 227-238. 

471. Romzek, B.S., (1990), ‘Employee Investment and Commitment: The Ties that Bind’, 

Public Administration Review, vol. 50, no. 3, pp. 374-382. 

472. Rosen, B.C., (1959), ‘Race, Ethnicity, and the Achievement Syndrome’, American 

Sociological Review, vol. 24, no. 1, pp. 47-60. 

473. Rosenthal, R. and Jacobson, L., (1968), Pygmalion in the Classroom, New York: Holt, 

Rinehart & Winston. 

474. Ross, A., (2009), ‘Educational Policies that Address Social Inequality – Overall Report’, 

part of the Institute for Policy Studies in Education project Educational Policies that 

Address Social Inequality, EACEA Action 6.1.2. London: IPSE, [Online] available at 

http://www.epasi.eu/OverallReport.pdf. 

475. Rothschild, E., (1999), ‘Globalization and the Return of History’, Foreign Policy, no. 

115, pp. 106-116. 

476. Rottenberg, C., (2014), ‘The Rise of Neoliberal Feminism’, Cultural Studies, vol. 28, no. 

3, pp. 418-437. 



66 

477. Rudman, L.A. and Kilianski, S.E., (2000), ‘Implicit and Explicit Attitudes toward 

Female Authority’, Personality and Social Psychology Bulletin, vol. 26, no. 11, pp. 1315-

1328. 

478. Rutter, M., Maughan, B., Mortimore, P. and Ouston, J., (1979), Fifteen Thousand Hours: 

Secondary Schools and their Effects on Children, Cambridge, Massachusetts: Harvard 

University Press. 

479. Ryan, M.K. and Haslam, S.A., (2005), ‘The Glass Cliff: Evidence that Women are Over-

Represented in Precarious Leadership Positions’, British Journal of Management, vol. 16, 

no. 2, pp. 81-90. 

480. Ryan, M.K. and Haslam, S.A., (2007), ‘The Glass Cliff: Exploring the Dynamics 

Surrounding the Appointment of Women to Precarious Leadership Positions’, Academy 

of Management Review, no. 32, pp. 549-572. 

481. Ryan, M.K., Haslam, S.A. and Postmes, T., (2007), ‘Reactions to the Glass Cliff: Gender 

Differences in Explanations for the Precariousness of Women’s Leadership Positions’, 

Journal of Organizational Change Management, vol. 20, no. 2, pp. 182-197. 

482. Sabharwal, M. and Geva-May, I., (2013), ‘Advancing Underrepresented Populations in 

the Public Sector: Approaches and Practices in the Instructional Pipeline’, Journal of 

Public Affairs Education, vol. 19, no. 4, pp. 657-679.  

483. Sabharwal, M., (2015), ‘From Glass Ceiling to Glass Cliff: Women in Senior Executive 

Service’, Journal of Public Administration Research and Theory, vol. 25, no. 2, pp. 399-

426. 

484. Saenz, C., (2006), ‘Feminism and Liberalism: A Not-so-unhappy Marriage’, Ethic@, 

vol. 5, no. 2, pp. 127-146.  

485. Sanbonmatsu, K., (2002), ‘Gender Stereotypes and Vote Choice’, American Journal of 

Political Science, vol. 46, pp. 20-34. 

486. Sandberg, S., (2013), Lean In. Women, Work and the Will to Lead, New York: Alfred A. 

Knopf.  

487. Sandel, M.J., (1998), Liberalism and the Limits of Justice, Cambridge University Press. 

488. Sandfort, J.R. (2000), ‘Moving beyond Discretion and Outcomes: Examining Public 

Management from the Front Lines of the Welfare System’, Journal of Public 

Administration Research and Theory, vol. 10, pp. 729-756. 

489. Sands, C., (2010), ‘Frustrated Afghan Women Turn to Self-immolation’, The National, 

12 March, last viewed April 12 2016, (online) available at 

http://www.thenational.ae/news/worldwide/asia-pacific/frustrated-afghan-women-turn-to-

self-immolation. 

490. Saward, M., (2010), The Representative Claim, New York, NY: Oxford University 

Press. 

491. Schaeffer, D., (2001), ‘Feminism and Liberalism Reconsidered: The Case of Catharine 

MacKinnon’, The American Political Science Review, vol. 95, no. 3, pp. 699-708.  

492. Schneider, A. and Ingram, H., (1993), ‘Social Construction of Target Populations: 

Implications for Politics and Policy’, American Political Science Review, vol. 87, no. 2, 

pp. 334-347. 

493. Schröter, E. and von Maravić, P., (2014), ‘Improving Administrative Performance? How 

High Hopes of Diversity May Be Dashed in the Public Sector, 2014, in Peters, G., 

Schröter, E. and von Maravić, P., (eds.), The Politics of Representative Bureaucracy. 

Power, Legitimacy Performance, Cheltenham: Edward Elgar Publishing, 2014. 

494. Schulz, D.M., (2004), Breaking the Brass Ceiling: Women Police Chiefs and Their 

Paths to the Top, Westport: Greenwood Publishing Group. 

495. Schwartzman, L.H., (2006), Challenging Liberalism: Feminism as Political Critique, 

University Park: Pennsylvania State University Press. 



67 

496. Schweitzer, Y. and Feber, G.S., (2005), ‘Al-Qaeda and the Internationalization of 

Suicide Terrorism’, Tel Aviv University – Jaiffee Center for Strategic Studies, 

Memorandum no. 78. 

497. Scott, H.J., (1990), ‘Views of Black Superintendents on Black Consciousness and 

Professionalism’, Journal of Negro Education, vol. 59, pp. 165-172. 

498. Scott, P., (1997), ‘Assessing Determinants of Bureaucratic Discretion: An Experiment in 

Street-level Decision Making’, Journal of Public Administration Research and Theory, 

vol. 7, no. 2, pp. 35-57. 

499. Selden, S.C., (1997), The Promise of Representative Bureaucracy: Diversity and 

Responsiveness in a Government Agency, Armonk, NY: M.E. Sharpe. 

500. Selden, S.C., Brudney, J.L. and Kellough, J.E., (1998), ‘Bureaucracy as a Representative 

Institution: Toward a Reconciliation of Bureaucratic Government and Democratic 

Theory’, American Journal of Political Science, vol. 42, pp. 717-725. 

501. Sen, A., (1999), Development as Freedom, New York: Anchor Books. 

502. Sen, A., (2005), ‘Mary, Mary, Quite Contrary!’, Feminist Economics, vol. 11, no. 1, pp. 

1-9. 

503. Sen, S., (2010), ‘Gendered Aspects of Globalization’, Levy Economics Institute of Bard 

College, Working Paper no. 621. 

504. Shakeri, J., Tatari, F., Sadeghi, K., Mohamadi, E. and Valinia, K., (2007), ‘Suicide by 

Self-immolation. A Cross Sectional Study in Kermanshah-Iran’, Iranian Journal of 

Psychiatry and Behavioral Sciences (IJPBS), vol. 1, no. 2, pp. 11-15. 

505. Shamsul Haque, M., (1997), ‘Incongruity between Bureaucracy and Society in 

Developing Nations: A Critique’, Peace & Change, vol. 22, no. 4, pp. 432-462.  

506. Shanley, M.L., (2006) ‘The Subjection of Women’, in Skorupski, J. (ed.), The 

Cambridge Companion to Mill, Cambridge: Cambridge University Press, 2006, pp. 396-

422. 

507. Shared Hope International, (2007), Demand: A Comparative Examination of Sex 

Tourism and Trafficking in Jamaica, Japan, the Netherlands, the United States, 

Vancouver, WA: Shared Hope International. 

508. Sianesi, B. and Van Reenen, J., (2003), ‘The Returns to Education: Macroeconomics’, 

Journal of Economic Surveys, vol. 17, no. 2, pp. 157-200. 

509. Silvera, G., (2015), ‘Representative Bureaucracy and Youth Violence in Juvenile 

Detention Facilities’, Public Administration Research, vol. 4, no. 2, pp. 63-74. 

510. Silvestri, M., (2012), Women in Charge: Policing, Gender and Leadership, New York: 

Routledge. 

511. Simpson, R. and Altman, Y., (2000), ‘The Time Bounded Glass Ceiling and Young 

Women Managers: Career Progress and Career Success – Evidence from the UK’, 

Journal of European Industrial Training, vol. 24, no. 2,3,4, pp. 190-198. 

512. Skolnick, J., (1975), Justice without Trial, New York: Wiley. 

513. Slaughter, A.M., (2012), ‘Why Women Still Can’t Have It All’, The Atlantic, 

July/August issue, [Online] available at 

http://www.theatlantic.com/magazine/archive/2012/07/why-women-still-cant-have-it-

all/309020/.  

514. Smith, A.E. and Monaghan, K.R., (2013), ‘Some Ceilings Have More Cracks: 

Representative Bureaucracy in Federal Regulatory Agencies’, The American Review of 

Public Administration, vol. 43, no. 1, pp. 50-71.  

515. Smith, J., (2008), ‘Quality Assurance and Gender Discrimination in English 

Universities: An Investigation’, British Journal of Sociology of Education, vol. 29, no. 6, 

pp. 623-638. 



68 

516. Snow, R.L., (2010), Police Women Who Made History: Breaking Through the Ranks, 

Plymouth: Rowman and Littlefield Publishers. 

517. Snyder, R.C., (2008), ‘What Is Third-Wave Feminism? A New Directions Essay’, Signs, 

vol. 34, pp. 175-196. 

518. Spender, D., (1980), Man Made Language, London: Routledge. 

519. Spich, R.S., (1995), ‘Globalization Folklore: Problems of Myth and Ideology in the 

Discourse on Globalization’, Journal of Organizational Change Management, vol. 8, no. 

4, pp. 6-29. 

520. Spicker, P., (2006), Liberty, Equality, Fraternity, New York: Policy Press.  

521. Stamarski, C.S. and Hing, L.S.S, (2015), ‘Gender Inequalities in the Workplace: The 

Effects of Organizational Structures, Processes, Practices, and Decision Makers’ Sexism’, 

Frontiers in Phycology, vol. 6, pp. 1-20. 

522. Stark, B., (2012), ‘When Globalization Hits Home: International Family Law Comes of 

Age’, Vanderbilt Journal of Transnational Law, vol. 39, pp. 1551-1603.  

523. Starr, A. and Adams, J., (2003), ‘Anti-globalization: The Global Fight for Local 

Autonomy’, New Political Science, vol. 25, no. 1, pp. 19-42.  

524. Steinberg, S., (1989), The Ethnic Myth: Race, Ethnicity, and Class in America. Boston: 

Beacon Press. 

525. Steingard, D.S. and Fitzgibbons, D.E., (1995), ‘Challenging the Juggernaut of 

Globalization: A Manifesto for Academic Praxis’, Journal of Organizational Change 

Management, vol. 8, no. 4, pp. 30-54. 

526. Steinkopf Rice, J., (2010), ‘Free Trade, Fair Trade and Gender Inequality in Less 

Developed Countries’, Sustainable Development, vol. 18, no. 1, pp. 42-50. 

527. Stephens, P., Leach, A., Taggart, L. and Jones, H., (1998), Think Sociology, London: 

Nelson Thornes. 

528. Stoker, J.I., Van der Velde, M. and Lammers, J., (2012), ‘Factors Relating to Managerial 

Stereotypes: The Role of Gender of the Employee and the Manager and Management 

Ratio’, Journal of Business and Psychology, vol. 27, no. 1, pp. 31-42. 

529. Stone, D., (2012), ‘Agents of Knowledge’, in Levi-Faur D. (ed.), The Oxford Handbook 

of Governance, Oxford: Oxford University Press, 2012. 

530. Stratton, T., McLaughlin, M.A., Witte, F.M., Fosson, S.E. and Nora, L.M., (2005), 

‘Does Students’ Exposure to Gender Discrimination and Sexual Harassment in Medical 

School Affect Specialty Choice and Residency Program Selection?’, Academic Medicine, 

vol. 80, no. 4, pp. 400-408. 

531. Subedi, B.P., (2016), ‘Using Likert Type Data in Social Science Research: Confusion, 

Issues and Challenges’, International Journal of Contemporary Applied Sciences, vol. 3, 

no. 2, pp. 36-49. 

532. Sullins, P., (2000), ‘The Stained Glass Ceiling: Career Attainment for Women Clergy’, 

Sociology of Religion, vol. 61, no. 3, pp. 243-266. 

533. Sullivan, G.M. and Artino, A.R., (2013), ‘Analyzing and Interpreting Data from Likert-

Type Scales’, Journal of Graduate Medical Education, vol. 5, no. 4, pp. 541-542. 

534. Sunder, M., (2003), ‘Piercing the Veil’, Yale Law Journal, vol. 112, pp. 1399-1472. 

535. Svensson, G., (2001), ‘“Glocalization” of Business Activities: A “Glocal Strategy” 

Approach’, Management Decision, vol. 39, no. 1, pp. 6-18. 

536. Sweeney, P.D. and McFarlin, D.B., (1997), ‘Process and Outcome: Gender Differences 

in the Assessment of Justice’, Journal of Organizational Behavior, vol. 18, no. 1, pp. 83-

98. 

537. Szapuová, M., (2006), ‘Mill’s Liberal Feminism: Its Legacy and Current Criticism’, 

Prolegomena, vol. 5, no. 2, pp. 179-191.  



69 

538. Tarrow, S.G., (2005), The New Transnational Activism, Cambridge: Cambridge 

University Press. 

539. Tarrow, S.G., (2011), Power in Movement: Social Movements and Contentious Politics, 

Cambridge: Cambridge University Press. 

540. Tata, J., (2000), ‘Influence of Role and Gender on the Use of Distributive versus 

Procedural Justice Principles, Journal of Psychology, vol. 134, no. 3, pp. 261-268.  

541. Tata, J., Fu, P.P. and Wu, R., (2003), ‘An Examination of Procedural Justice Principles 

in China and the U.S.’, Asia Pacific Journal of Management, vol. 20, no. 2, pp. 205-216. 

542. Temperman, J., (2006), ‘The Neutral State: Optional or Necessary?: A Triangular 

Analysis of State-Religion Identification, Democratisation & Human Rights Compliance’ 

Religion and Human Rights – An International Journal, vol. 1, no. 3, pp. 169-303.  

543. Terborg, J.R. and Ilgen, D.R., (1975), ‘A Theoretical Approach to Sex Discrimination in 

Traditionally Masculine Occupations’, Organizational Behavior and Human 

Performance, vol. 13, no. 3, pp. 352-376. 

544. The Federal Glass Ceiling Commission, (1995a), Good for Business: Making Full Use of 

the Nation’s Human Capital, A Fact-Finding Report, Washington, D.C. 

545. The Federal Glass Ceiling Commission, (1995b), A Solid Investment: Making Full Use 

of the Nation’s Human Capital, Recommendations, Washington, D.C. 

546. The Open Society Foundation, (undated), ‘The 2006 Roma Inclusion Barometer’, 

[Online] available at http://datedeschise.fundatia.ro/baze-de-date-de-cercetare/, accessed 

on May 4, 2017. 

547. Theobald, N.A. and Haider-Markel, D.P., (2006), ‘Symbolic Representation in the 

Bureaucracy? The Case of Law Enforcement’, Paper presented at the Annual Meeting of 

the Midwest Political Science Association, Chicago, IL. 

548. Theobald, N.A. and Haider-Markel, D.P., (2009), ‘Race, Bureaucracy, and Symbolic 

Representation: Interactions between Citizens and Police’, Journal of Public 

Administration Research and Theory, vol. 19, pp. 409-426. 

549. Thielemann, G.S. and Stewart, J., (1996), ‘A Demand-side Perspective on the 

Importance of Representative Bureaucracy’, Public Administration Review, vol. 56, pp. 

168-173. 

550. Thomas, S., (1992), ‘The Effects of Race and Gender on Constituency Service’, Western 

Political Quarterly, vol. 45, no. 1, pp. 169-180. 

551. Thompson, B., (2007), ‘Working beyond the Glass Ceiling: Women Managers and 

Initial Teacher Training in England’, Gender and Education, vol. 19, no. 3, pp. 339-352. 

552. Thompson, F.J., (1976), ‘Minority Groups in Public Bureaucracies: Are Passive and 

Active Representation Linked?’, Administration and Society, vol. 8, no. 2, pp. 201-226. 

553. Thomsen, D.M. and Swers, M.L., (2017), ‘Which Women Can Run? Gender, 

Partisanship, and Candidate Donor Networks’, Political Research Quarterly, vol. 70, no. 

2, pp. 449-463.  

554. Tibus, C., (2010), ‘Leadership beyond the Glass Ceiling: Does Ownership Matter?’, 

Leadership and Organization Development Journal, vol. 31, no. 8, pp. 743-757. 

555. Tijdens, K.G. and Van Klaveren, M., (2012), Frozen in Time: Gender Pay Gap Remains 

Unchanged for 10 Years, Brussels: ITUC. 

556. Time 1956, ‘The South: Battle of the buses’, 18 June, last viewed April 12 2016, 

(online) available at http://www.time.com/time/magazine/article/0,9171,862215,00.html. 

557. Tobin, T.W., (2009), ‘Globalizing Feminist Methodology: Building on Schwartzman's 

Challenging Liberalism’, Hypatia, vol. 24, no. 3, pp. 145-164. 

558. Tolleson Rinehart, S., (1991), ‘Do Women Leaders Make a Difference? Substance, Style 

and Perceptions’, in Dodson, D.L. (ed.), Gender and Policy Making, New Brunswick, NJ: 

Center for American Women and Politics, 1991, pp. 93-102. 



70 

559. Tong, R., (2009), Feminist Thought. A More Comprehensive Introduction, Boulder: 

Westview Press. 

560. Trades Union Congress, (2007), Closing the Gender Pay Gap: An Update Report for 

TUC Women’s Conference 2008, London: TUC. 

561. Trentham, S. and Larwood, L., (1998), ‘Gender Discrimination and the Workplace: An 

Examination of Rational Bias Theory’, Sex Roles: A Journal of Research, vol. 38, no. 1-2, 

pp. 1-28. 

562. Trondal, J., Murdoch, Z. and Geys, B., (2015), ‘Representative Bureaucracy and the 

Role of Expertise in Politics’, Politics and Governance, vol. 3, no. 1, pp. 26-36.  

563. True, J. and Mintrom, M., (2001), ‘Transnational Networks and Policy Diffusion: The 

Case of Gender Mainstreaming’, International Studies Quarterly, vol. 45, no.1, pp. 27-57. 

564. True, J., (2003), Gender, Globalization, and Postsocialism: The Czech Republic after 

Communism, Columbia University Press. 

565. Tseloni, A., Tsoukisb, C. and Emmanouilidesc, C., (2011), ‘Globalization, Development, 

and Gender Inequality across the World: A Multivariate Multilevel Approach’, 

Quantitative and Qualitative Analysis in Social Sciences, vol. 5, no. 1, pp. 1-25. 

566. UEFISCDI (undated) ‘Metodologie de evaluare pentru clasificarea universităţilor şi 

Ierarhizarea Programelor de Studii’, [online] available at http://chestionar.uefiscdi.ro/, 

accessed on December 15, 2016  

567. UNDP, (2004), Gender and Energy for Sustainable Development: A Toolkit and 

Resource Guide, New York: United Nations. 

568. UNESCO, (1996), International Standard Classification of Education - ISCED 1997, 

UNESCO-UIS. 

569. UNHRC (United Nations Human Rights Council), (2007), Report of the Special 

Rapporteur on the Human Rights Aspects of the Victims of Trafficking in Persons, 

Especially Women and Children, United Nations.  

570. UNICEF, (2011), Promoting Gender Equality through UNICEF-supported 

Programming in Basic Education, New York: United Nations Children’s Fund 

(UNICEF). 

571. United Nations, (1999), Trade, Sustainable Development and Gender, Geneva and New 

York: UN. 

572. United Nations, (2014), World Survey on the Role of Women in Development 2014, 

Gender Equality and Sustainable Development, New York: UN WOMEN. 

573. Unterhalter, E., (2012), ‘Mutable Meanings: Gender Equality in Education and 

International Rights Frameworks, The Equal Rights Review, vol. 8, pp. 67-84. 

574. Van Riper, P.P., (1958), History of the United States Civil Service, Evanston: Row, 

Peterson and Company. 

575. van Wormer, K., (2008), ‘Anti-Feminist Backlash and Violence against Women 

Worldwide’, Social Work & Society, vol. 6, no. 2, pp. 324-337. 

576. Vargas, V., (2003), ‘Feminism, Globalization and the Global Justice and Solidarity 

Movement’, Cultural Studies, vol. 17, no. 6, pp. 905-920.  

577. Vaz, D.V., (2013), ‘The Glass Ceiling in Public Organizations: The Case of Brazil’, 

Economia e Sociedade, vol. 22, no. 3, pp. 765-790. 

578. Vincent-Lancrin, S., (2008), ‘The Reversal of Gender Inequalities in Higher Education: 

An On-going Trend’, in: OECD, Higher Education to 2030. Volume 1: Demography, 

OECD, 2008, pp. 265-298. 

579. Vinnicombe, S. and Colwill, N., (1998), Femeile în management, Bucureşti: Teora. 

580. Volpp, L., (2001), ‘Feminism versus Multiculturalism’, Columbia Law Review, vol. 

1010, no. 5, pp. 1181-1218. 



71 

581. Walck, C. and Bilimoria, D., (1995), ‘Editorial: Challenging ‘Globalization’ 

Discourses’, Journal of Organizational Change Management, vol. 8, no. 4, pp. 3-5. 

582. Wallerstein, I., (1974), The Modern World System: Capitalist Agriculture and the 

Origins of the European World-economy in the Sixteenth Century, New York: Academic 

Press. 

583. Walters, I.S. and le Roux, N.J., (2008), ‘Monitoring Gender Remuneration Inequalities 

in Academia Using Biplots’, ORiON, vol. 24, no. 1, pp. 49-73. 

584. Wander, A., (2008), ‘A History of Terror: Al-Qaeda 1988-2008’, The Guardian, 13 July, 

last viewed April 12 2016, (online) available at 

http://www.guardian.co.uk/world/2008/jul/13/history.alqaida. 

585. Ward, A. and Blitz, J., (2010), ‘Swedish Officials Say Suicide Bomber Was Taimour 

Abdulwahab al-Abdaly’, The Washington Post, 13 December, last viewed April 12 2016, 

(online) available at http://www.washingtonpost.com/wp-

dyn/content/article/2010/12/13/AR2010121300322.html. 

586. Warmbrod, J.R., (2014), ‘Reporting and Interpreting Scores Derived from Likert-type 

Scales’, Journal of Agricultural Education, vol. 55, no. 5, pp. 30-47. 

587. Watkins-Hayes, C., (2011), ‘Race, Respect, and Red Tape: Inside the Black Box of 

Racially Representative Bureaucracies’, Journal of Public Administration Research and 

Theory, vol. 21, pp. i233-i251. 

588. Watts, M., (1997), ‘Gender Segregation in Higher Educational Attainment in Australia 

1978-94’, Higher Education, vol. 34, pp. 45-61.  

589. Weber, M., (1946), From Max Weber Essays on Sociology, London: Oxford University 

Press.  

590. Weber, M., (1976), The Protestant Ethic and the Spirit of Capitalism, transl. by Parsons, 

T., New York: Scribner’s. 

591. Weissman, D.M., (2007), ‘The Personal is Political and Economic: Rethinking Domestic 

Violence’, Brigham Young University Law Review, vol. 2007, no. 2, pp. 387-450.  

592. Weissman, D.M., (2012), ‘Feminism in The Global Political Economy: Contradiction 

and Consensus in Cuba’, University of Baltimore Law Review, vol. 41, pp. 221-263. 

593. Welch, K. and Payne, A., (2010), ‘Racial Threat and Punitive School Discipline’, Social 

Problems, vol. 57, no. 1, pp. 25-48. 

594. Welch, S., and Sigelman, L., (1982), ‘Changes in Public Attitudes toward Women in 

Politics’, Social Science Quarterly, vol. 63, no. 2, pp. 312-322. 

595. Welshman, J., (2006), ‘From the Cycle of Deprivation to Social Exclusion: Five 

Continuities’, The Political Quarterly, vol. 77, no. 4, pp. 475-484. 

596. Westmarland, L., (2001), Gender and Policing: Sex, Power and Police Culture, 

Portland: Willan Publishing. 

597. Wilkins, V.M. and Keiser, L.R., (2006), ‘Linking Passive and Active Representation by 

Gender: The Case of Child Support Agencies’, Journal of Public Administration 

Research and Theory, vol. 16, pp. 87-102. 

598. Wilkins, V.M. and Williams, B.N., (2009), ‘Representing Blue: Representative 

Bureaucracy and Racial Profiling in the Latino Community’, Administration and Society, 

vol. 40, no. 8, pp. 775-798. 

599. Wilkins, V.M., (2007), ‘Exploring the Causal Story: Gender, Active Representation, and 

Bureaucratic Priorities’. Journal of Public Administration Research and Theory, vol. 17, 

no. 1, pp. 77-94. 

600. Williams, C.L., (1992), ‘The Glass Escalator: Hidden Advantages for Men in the 

“Female” Professions’, Social Problems, vol. 39, no. 3, pp. 253-267. 

601. Williams, J.C., (2003), ‘Beyond the Glass Ceiling: The Maternal Wall as a Barrier to 

Gender Equality’, Thomas Jefferson Law Review, vol. 26, no. 1, pp. 1-14. 



72 

602. Williams, K., Leathwood, C., Ross, A. and Moreau, M.P., (2009), ‘Thematic Review: 

Ethnic Minorities’, part of the Institute for Policy Studies in Education project 

Educational Policies that Address Social Inequality, EACEA Action 6.1.2. London: 

IPSE. [Online] available at http://www.epasi.eu/ThematicReportETH.pdf.  

603. Wirth, L., (2001), Breaking Through the Glass Ceiling. Women in Management, 

Geneva: International Labour Office. 

604. Wollstonecraft, M., (1995), A Vindication of the Rights of Men with a Vindication of the 

Rights of Woman (ed. by Tomaselli, S.), Cambridge: Cambridge University Press. 

605. World Bank, (2001), ‘What is Sustainable Development’, [Online] available at 

http://www.worldbank.org/depweb/english/sd.html, accessed on April 25, 2012. 

606. World Bank, (2012), Linking Gender, Environment, and Poverty for Sustainable 

Development: A Synthesis Report on Ethiopia and Ghana, Washington: The International 

Bank for Reconstruction and Development/The World Bank, Report No. P125713.  

607. World Commission on Environment and Development, (1987), Our Common Future, 

Oxford: Oxford University Press. 

608. Wright, E.O., Baxter, J. and Birkelund, G.E., (1995), ‘The Gender Gap in Workplace 

Authority: A Cross-National Study’, American Sociological Review, vol. 60, no. 3, pp. 

407-435. 

609. Young, I.M., (1997), Intersecting Voices, Princeton NJ: Princeton University Press. 

610. Young, M., (1968), The Rise of the Meritocracy 1870-2033: An Essay on Education and 

Society. London: Thames and Hudson. 

611. Youngs, G., (2004), ‘Feminist International Relations: A Contradiction in Terms? Or: 

why Women and Gender Are Essential to Understanding the World ‘We’ Live In’, 

International Affairs, vol. 80, no. 1, pp. 75-87.  

612. Zhao, P., (2012), ‘Chinese Women in Globalization: New Gender Discriminations and 

New Feminist Voices’, MP: An Online Feminist Journal, vol. 3, no. 6, pp. 116-146.  

613. Zhu, L. and Walker, M.B.L., (2013), ‘“Too Much too Young”: Race, Descriptive 

Representation, and Heterogeneous Policy Responses in the Case of Teenage 

Childbearing’, Politics, Groups and Identities, vol. 1, no. 4, pp. 528-546.  


